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PERFORMANCE AGREEMENT
2021/2022
ENTERED INTO AND BETWEEN

THE ULUNDI LOCAL MUNICIPALITY

Herein represented by Councillor _ W. M. NisHANGASE in his capacity
as Mayor of the Municipality (hereinafter referred to as the EMPLOYER)

AND

MR N.G. Zdwu

MUNICIPAL MANAGER

Municipal Manager of the Municipality (hereinafter referred to as the EMPLOYEE)
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1.3
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INTRODUCTION

The Ulundi Local Municipality (the Employer) has entered into a contract of
employment with (the Employee) in terms of Section 57(1)(a) of the Municipal
Systems Act, Act 32 of 2000, as amended (hereinafter referred to as the
Systems Act).

Section 57(1)(b) of the Systems Act, read with the contract of employment
between the two parties, requires the parties to conclude an annual
performance agreement.

The parties wish to ensure that they are clear about the goals to be achieved
and secure the commitment of (the Employee), reporting to the Executive
Committee of the Municipality (the Employer), to a set of actions that will
secure local government policy goals.

This performance agreement is concluded between the Employee and the
Executive Committee of the Employer, represented by the Councillor elected
as Mayor.

PURPOSE OF THIS AGREEMENT

The purpose of this agreement is to:

2.1

2.2

2.3

2.4
2.5

2.6

Comply with the provisions of Section 57 of the Systems Act and the
Municipal Performance Regulations published in the Government Gazette
dated 1 August 2006;

Specify objectives and targets defined and agreed with the Employee and to
communicate to the Employee the Employer’s expectations of the Employee’s
performance and accountabilities in alignment with the Integrated
Development Plan, the Service Delivery and Budget Implementation Plan and
the Budget of the Municipality;

Specify accountabilities as set out in the Municipal Performance Plan for the
2021/2022 financial year, which forms an annexure to the performance
agreement;

Monitor and measure performance against set targeted outputs;

Use the performance agreement as the basis for assessing whether the
Employee has met the performance expectations applicable to her job;

In the event of outstanding performance, to appropriately reward the
Employee; and
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2.7

3.2

3.3

3.4

4.2

4.3

4.4

45

4.6

Give effect to the Employer's commitment to a performance orientated
relationship with its Employee in attaining equitable and improved service
delivery.

PERFORMANCE MANAGEMENT SYSTEM

The Employee agrees to participate in the performance management system
that the Employer adopts or introduces for the Municipality.

The Employee accepts that the purpose of the performance Mmanagement
system will be to provide a comprehensive system with specific performance
standards to assist the Employer, management and municipal staff to perform
to the standards required.

The Employer will consult the Employee about the specific performance
standards that will be included in the performance management system as

applicable to the Employee.

The Employee undertakes to actively focus towards the promotion and
implementation of the Key Performance Areas reflected in the Municipal
Performance Plan for the 2021/2022 financial year within the local
government framework.

EMPLOYER OBLIGATIONS

The Employer shall endeavour to create a working environment that is
conducive to the Employee being able to attain the standards of performance
expected of her.

The Employer shall provide the Employee with such physical, financial and
human resources as are reasonably required for her to perform her functions.

The Employer shall provide access to skills development and capacity
building opportunities.

The Employer shall empower the Employee by way of a set of appropriate
delegations to act and make relevant decisions in the course of her
employment.

The Employer shall work collaboratively with the Employee to solve problems
and generate solutions to common problems that may impact on the
performance of the employee.

The Employer shall conduct the performance review in a fair and transparent
manner.



5.1

5.2

5.3

6.2

7.1

7.2

7.3

7.4

EMPLOYEE OBLIGATIONS

The Employee is obliged to perform her functions to the best of her abilities
and shall as far as practically possible endeavour to meet the standards of
performance as set out in the attached Municipal Performance Plan for the
2021/2022 financial year.

The Employee shall under all circumstances act in the best interests of the
Ulundi Local Municipality (the Employer).

The Employee shall co-operate with the Employer in conducting performance
reviews.

CONSULTATION

The Employer agrees to consult the Employee timeously where the exercising
of its powers will have amongst others:

6.1.1 A direct effect on the performance of any of the Employee’s functions;

6.1.2 A commitment by the Employee to implement or to give effect to a
decision made by the Employer: and

6.1.3 A substantial financial effect on the Employee.

The Employer agrees to inform the Employee of the outcome of any decisions
taken pursuant to the exercise of powers contemplated in sub-item 6.1 as
soon as is practicable to enable the Employee to take the necessary action
without delay.

COMMENCEMENT AND DURATION

Irrespective of the date of the signature of the agreement, this performance
agreement and its annexure (the Municipal Performance Plan for the 2020 /
2021 financial year) will commence on 1 July 2021 and will remain in force
until 30 June 2022. Thereafter a new annexure to this agreement will be
concluded between the two parties for the following financial year.

The parties will review the provisions of this agreement during June each
year. The parties will then conclude a new performance agreement that
replaces the previous agreement by no later than 31 July of that year.

The agreement will terminate on the termination of the Employee’s contract of
employment for any reason.

Nothing contained in this performance agreement in any way limits the right of
the Employer to terminate the Employee’s contract of employment with or
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7.5

7.6

8.1

8.2

without notice for any other breach by the Employee of her obligations to the
Employer or for any other valid reason in law.

The content of the agreement may be revised at any time during the
abovementioned period to determine the appropriateness of the matters
agreed upon.

If at any time during the validity of the performance agreement the work
environment alters (whether as a result of government or Council decisions or
otherwise) to the extent that the contents of the agreement are no longer
appropriate, the content shall immediately be revised and then mutually
agreed upon by the two parties.

PERFORMANCE OBJECTIVES
The Municipal Performance Plan for the 2021/2022 financial year sets out:
8.1.1 The key performance areas for which the Employee is responsible.

8.1.2 The performance objectives and targets that must be met by the
Employee.

8.1.3 The timeframes within which those performance objectives and targets
must be met.

8.1.4 The performance objectives and targets reflected in the Performance
Plan are set by the Employer in consultation with the Employee in
compliance with legislative requirements and based on the Integrated
Development Plan and the Budget of the Municipality and include key
performance areas, objectives, targets, key performance indicators and
weightings.

8.1.5 The key performance areas describe the main tasks to be done. The
key performance indicators consist of the details of the evidence that
must be provided to show that an objective has been achieved. The
targets describe the timeframe in which the work must be achieved.
The weightings reflect the relative importance of the objectives to each
other.

The Employee’s assessment will be based on his/her performance in terms
of the output/outcomes (performance indicators) identified as the performance
plan annexed into this agreement, which are linked to the Key Performance
Areas, and will constitute 80% of the overall assessment results as per the
weightings agreed into between the Employer and the Employee:



8.3

' Key Performance Areas (KPA’s) | Weighting
|

'Basic Service Delivery

' Local Economic Development (LED)

_Municipal Transformation and
Organisational Development

Good Governance and  Public
Participation

Financial Viability and Management

Spatial and Environmental

TOTAL 80%

The Core Competencies will make up the other 20% of the Employee’s
assessment score. In terms of Local Government: Regulations on
appointment and conditions of employment of Senior Managers, Reg. 21 of 17
January 2016, the “Core Competencies” are competencies that cut across all
levels of work in a municipality and enhance contextualised leadership that
guarantees service delivery impact; and “Leading competencies” means
competencies that are required to develop clear institutional strategy, initiate,
drive and implement programs to achieve long-term sustainable and
measurable service delivery performance results. There is no hierarchical
connotation to the structure and all competencies are essential to the role of a
senior manager to influence high performance. All competencies must
therefore, be considered as measurable and critical in assessing the level of a
senior manager's performance and as listed as follows:

' LEADING COMPETENCIES T
COMPETENCY | Weighting
Strategic Direction and | e Impact and Influence
Leadership ¢ Institutional Performance

Management
e Strategic Planning and
Management
e Organisational Awareness
People Management e Human Capital Planning and
Development
e Diversity Management
e Employee Relations |
\_ Management |
6 6.(‘1\‘ p
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9.1

e Negotiation and Dispute
_ _ Management
Programme and * Programme and Project Planning
Project Management and Implementation
¢ Service Delivery Management
Programme and Project
| Monitoring and Evaluation
Financial Management e Budget Planning and Execution
* Financial Strategy and Delivery
¢ Financial Reporting and
Monitoring ]
Change Leadership » Change Vision and Strategy
¢ Process Design and ‘
Improvement
¢ Change Impact Monitoring and
- Evaluation .
Governance * Policy Formulation
Leadership s Risk and Compliance
‘ Management
. e Co-operative Governance
Total Weighting Leading Competencies o
' CORE COMPETENCIES 1
| COMPETENCY | Weighting
' Moral Competence |
 Planning and Organising j

Analysis and Innovation _
' Knowledge and Information Management
~Communication
Results and Quality Focus
 Total Weighting Core Competencies
. TOTAL PERCENTAGE WEIGHTING - 20% |

ASSESSMENT OF PERFORMANCE

Performance Reviews

The performance of the Employee in relation to her performance agreement
shall be reviewed on the following basis:

First Quarter July to September

Second Quarter October to December

Third Quarter January to March t\'@
Fourth Quarter April to June 9«



9.2

[Level | Terminology | Description

‘ 5

9.11

9.1.2

9.1.3

9.1.5

9.1.6

The quarterly reviews for the first and third quarter may be undertaken
verbally between the Employer representative and the Employee if
performance is satisfactory.

The fourth quarter (annual) review will be undertaken by an evaluation
panel. The evaluation panel will consist of three of the following
persons:

Mayor of the Ulundi Municipality (Chairperson)

Chairperson of the Audit Committee

Member of the Executive Committee of the Ulundi Municipality
Mayor/Municipal Manager from another Municipality

Member of a Ward Committee as nominated by the Mayor

The Employer shall keep a record of the mid-year review and the
annual assessment meetings.

Performance feedback will be based on both the Employer's and the
Employee’s assessment of the Employee’s performance. Part of the
review process is the development of an agreed assessment of the
Employee’s performance.

The Employer will be entitled to review and make reasonable changes
to the provisions on the performance plan from time to time for
operational reasons. The Employee will be fully consulted before any
such change.

The Employer may amend the provisions on the performance plan
whenever the performance management system is adopted,
implemented and/or amended as the case may be. In that case the
Employee will be fully consulted be fully consulted before any such
change is made.

Performance Rating Scale

[Outstanding | Performance far exceeds the standard expected of an | 130% -

| performance | employee at this level. The appraisal indicates that the | 150%+

‘Employee has achieved above fully effective results |
| against all performance criteria and indicators as specified ‘
in the Performance Agreement and the Performance Plan
| and maintained this in all areas of responsibility |

| throughout the year

1Y

| Rating |
|
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4 | Performance |_Pe_rfor_man_ce_is_sigTiﬁc_antl7 higher than the standard | 100% - |
|
|

| significantly | expected in the job. This appraisal indicates that the [ 129%
| above Employee has achieved above fully effective results |
expectations against more than half of the performance criteria and
| |
indicators and fully achieved all others throughout the
_yeﬂ’-______________ N
l_3 TFuIly effective —’_Performance fully meets the standards expected in all—'_QO% -
’ | areas of the job.  The appraisal indicates that the | 100%
| Employee has fully achieved effective results against all |
| significant performance criteria and indicators as specified | |
in the Performance Agreement and Performance Plan. |
el fint ——= _— — Jnc erormancePlan. | ]
2 Performance not | Performance is below the standard required for the job in | 60% -1
| | fully effective key areas. Performance meets some of the standards | 89% |

| expected for the job. The review / assessment indicates |
| | | that the Employee has achieved below fully effective
| results against more than half the key performance criteria |
| and indicators as specified in the Performance Agreement
| | and the Performance Plan |

|
fr—ﬁm@ﬁm?—mﬁﬁ%@@%ﬁ@ﬁ@ﬁ%&@ﬁﬁﬁﬂmw4
| | performance | job. The review / assessment indicates that the Employee | 60%

has achieved below fully effective results against almost |

( all of the performance criteria and indicators as specified | |
| | in the Performance Agreement and the Performance Plan. |

The Employee has failed to demonstrate the commitment | |

| or ability to bring performance up to the level expected in | |

’ | the job despite management efforts to encourage |

L |improvement | |

9.3  Evaluation of Performance
The evaluation of performance consists of the following:

9.3.1 An assessment of the achievement of results as outlined in the
Municipal Performance Plan (80%); an assessment of the Leading and
Core Competencies is (20%)

9.3.2 Each objective in the Municipal Performance Plan will be assessed
according to the extent to which the specified standards or
performance indicators have been met.

9.3.3 Each of the elements of the Core Management Criteria and the Core
Management Responsibilities, which have been weighted equally, will
be assessed according to the extent to which the alignment and
performance measure standards have been met.

9.3.4 An indicative rating on the five point rating scale will be provided for
each performance objective and / or managerial competency.
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10.

10.1

10.2

10.3

11.

111

9.3.5 The applicable assessment rating calculator will then be used to add
the scores and calculate a final KPA score.

9.3.6 An overall rating is calculated by using the applicable assessment-
rating calculator. Such overall rating represents the outcome of the
performance appraisal.

MANAGEMENT OF EVALUATION OUTCOMES

The evaluation of the Employee’s performance will form the basis for
rewarding outstanding performance or correcting unacceptable performance.

A performance bonus ranging from 5% to 14% of the all-inclusive
remuneration package will be paid to the Employee in recognition of
outstanding performance to be constituted as follows:

10.2.1 A score of 130% to 149% is awarded a performance bonus ranging
from 5% to 9% and a score of 150% and above is awarded a
performance bonus ranging from 10% to 14%.

10.2.2 Should an employee incur unauthorised, irregular, fruitless and
wasteful expenditure he/she will not receive a performance bonus
for that particular financial year.

Where the Employer is not satisfied with the Employee’s performance with
respect to any matter dealt with in this agreement, the Employer will give
notice to the Employee to attend a meeting to discuss the matter. The
Employee will have the opportunity at the meeting to satisfy the Employer of
the measures being taken to ensure that the Employee’s performance
becomes satisfactory. The Employee will provide the Employer with a
programme, including any dates, for implementing these measures.

Should the Employer not be satisfied with the explanations and measures as
provided by the Employee, the matter will be referred to the full Council of the
Employer for further action which can result, subject to compliance with
applicable labour legislation, in termination of the Employee’s employment in
accordance with the notice period set out in the contract of employment.

DISPUTE RESOLUTION

In the event that the Employee is dissatisfied with any decision or action of the
Employer in terms of this agreement, or where a dispute or difference arises
as to the extent to which the Employee has achieved the objectives and
performance targets established in terms of this agreement, the Employee
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11.2

12,
12.1

12.2

12.3

12.4

12.5

12.6

13.

may meet with the Employer with a view to resolving the issue. At the
Employee’s request the Employer will record the outcome of the meeting in
writing.

In the event that the Employee remains dissatisfied with the outcome of that
meeting, she may refer a formal dispute for mediation to the MEC for local
government in the Province, or any other person designated by the MEC
whose decision, rendered within 30 (thirty) days of receipt of the formal
dispute, shall be final and binding on both parties.

GENERAL

The contents of this performance agreement must be made available to the
public by the Employer in accordance with the Municipal Finance
Management Act, Act 56 of 2003, and Section 46 of the Systems Act

This performance agreement is written in English: hence English shall be the
language of all communication between the two parties. All correspondence
between the parties to this agreement and all reports and other
documentation shall be submitted in English.

The parties to this agreement record that this agreement constitutes the whole
of the agreement and arrangements for the performance of the Employee for
the 2021/2022 financial year.

No agreement varying, adding or deleting from or cancelling this agreement
shall have any effect unless reduced to writing and signed by both parties.

Nothing in this agreement diminishes the obligations, duties or accountability
of the Employee in terms of her contract of employment, or the effects of
existing or new regulations, circulars, policies, directives or other instruments.

The annual performance evaluation result of the Employee must be submitted
to the MEC responsible for Co-operative Governance & Traditional Affairs in
KwaZulu-Natal as well as the Minister for Co-operative Governance &
Traditional Affairs within 14 (fourteen) days after the conclusion of the
assessment.

SIGNATURE OF THE PARTIES
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AS WITNESSES
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EVALUATION OF PERFORMANCE
PART A: MUNICIPAL PERFORMANCE PLAN

Key Performance Areas [ Maximum | A

Agreed ' Actual Percentage of |
|
| Score Evaluation | Score Maximum Score |

F—— = T




PART B: LEADING AND CORE COMPETENCIES

'Competency o - fWeigF_ Agreed Percentage |
Evaluation Score

I
Strategic Direction and Lead Leadershlp ’ '

People Management |

Program and Project M: Management ]
|| Financial Management _L R
S — 1
{Thange Leadershlp _t |
L_Govemaﬁce Leadership ] =F
Moral Competence | — #\ - ———:\———}
PEnﬁnEaFdBrganisirﬁ - ﬁ_ N N ]
L ——— o b =
Analysis and Innovation ||_ | (
| Knowledge and  information | = / o —_|
| Management | |
ey~ S P _\j.___ -
| Communication | |
!Results and Quality Focus _l|__ - - T
TOTAL \[F - ol T
L o | I R

Contribution to Overall Performance Score (20%)

SUMMARY
Performance Area - - [Performance Score
S——

Part A: Mmﬁpa Performance Plan |

eadlng and Core Competencies | - |
B

Pe
l —
| L EVALUATION OF PERFORMANCE

;gm o %@w

N.G. Zulu Mayor i(.SO"\
Date: 31T JuLy 2021 Date: 31 [o7[202i
13



CEANY £
. A
yad
e HON
kY .
T
uoday
N0 39(0 3 sday ssaibold 7202 3T g g [0y rounog)|
Ahop ‘el ssswing 'spatoid Japancidde 2K se pseuieq fapanoside- | Atgech
wRIYIR3 Jo 19) paroxide| zzeanr|  Zz07 woen g Agabeig | unroq s e s Buigea) U poq i e oS 67
-21d I WIS AUN0D) i feouya) | 0 fig 8l uopnys 3 L J POYUISI2 SPIOYSN O o e o 10 530u0N 4| Aiouegs sasys ue apioxd o) Anfeg e2les ojseg 6281 LOSSI-9NDI
today
1N 5013 3 suoday ssaibalg| 2202 2 06 fq pounag) [
AMwop Leld ssaisng sisloxd faparucde-aidse S| Aapascickie-aid Se JwysiS| ApdoNTW a4} o o fuecouny aq
OIIURAR 0 15H ponoidde QTN T KRk I Aqabeis 1202 s5quicag| 1202 19qWeIdeS | i {x0 BRLE YA Buiged)) i {eq DU} LI B0AI3S LONNGSE) I'ts
94l YU VOIRIOSBY 0N n 00000 00E| SRONBS PINIBL | O 4Q 2De1S UCINIISUOD | UoHDNSISUOY) § RBWSINAL | 13 o A abers Buisaulua-aig B Spoyssnoy el e 8 10 Jaquny 2ENee L Aisaeg sawiss o1seg BZSL| LOSEL- 992NN
wodsy |
1O 201 § suoday ssaifog 20z 3uy 06 Aq U 4| younop)
Ayuop ‘uelq ssausng ‘spstoxd ponaidde-ar se nwerequsy) Ja peroxide-aid se werequoay | Ak Anecounyy st
LoREYIRaR Jo 181 panokide| zozaunr|  zzozyoew Le fqadelg 1202 tequiasaq) 120z sequedes| W (o 1B @ Y Buiged) u (00 P otoxt e P rz
~9ld U UHInjos 3y ounosy 6 00000087 $S0WIS [BWPRL| O 08 1t & 9Beig ubisaq 0 Aq afels Buusauibua-aig FRYUD3E SPIRUBSIOY O e e 8 o qunn| o I ] L SL| vOSSI- 92N
Hoday
N0 301D g spoday ssakfoid Z202 unp g A gounog) [Ele
Auluow ueld ssauisng spslord g perosdde-aid se euoysep| g pano.dde- Buoyse | Aed: Aareck:
uoneatpIE o 181 pr0Kide ezZ0zanr | Zzoz yaew 1 Aa sberg 1202 Fquane; 120z Jquadas| i {xog Biaul By Buniges) 1 {%0q 138 B Y BUHED) | 41 LILPM a LT 9T
-2l I UOIPIosY unog) [} 00000080 | feaupa | g 0% 13 ol qst d poluRRf ey e 5 1 saquiny | foursy 1| Asneg 2 51| 10351 99ENZY
tioday]
110 35010 3 Suodey ssaibosg 2202 3unr 05 K Jounods Jounas)|
fuow g ssausng ‘spalord Aapancide-aid se YA 45 poroxd ey Ajed: u i e
oNBIIROR Hoxide) 20Ny | 720z W 1E K beis 1207 13030 1207 20ueKag | Ul (xoq Jola e Lk Buien) ui{x0q JoBUE Y ay 5z
S UM UOMOS3Y JOUN09) 8 SNBSS [PV | OF AQ 2Dl UDioRIISOD | LOIRNIISUOD 3 WSROI i¢ fa abeis ubisaq o g L el 5 P qunn| oueeg 5281 1:OS-5L- 99INZX|
Hoday|
Q9507 3 Stiodoy 5821604 2202 2unr g 4q oLneD)| fruna))|
Auwopy veid ssauisng 'spalold! Aqpanaxkde-axd se eaudisy| Aq pasosdre-aid se Klleoh 1t med;
OIEAIPOR 10 51 paroHIdel Zzeanr|  zzoz e ¢ Agaberg 1202 PauaIdes | un brog s e yum Buged) U broq srpure winquisp) ¥z
L 1ounoy Z 000005¢Y SWIS BOUBBL | 0 A 2leiS U 3 0506 Aqabeg o u s LY e sl » tequny 241 BiEme)] Aate osvg ¥ZSL| LOSSL ENZH
o =)
INQ 90() 9 Suoday ssaiboly ZZ0Z 2Unf 1%, Aq junog) fiounogy
Aniopy fapasaide-aid se anebup| iqparoidde Aiedonnu a o Aeciouny 3y 1
ZTOZ 0| ZZ0Z (e 1 Ao aberg 1202 Jequacag 1202 Pquaidss| i {xoq saPW & Yiu Buigeo) un[xog 13w e ) £7
~B1d YAk YOTIOSY ILUNOD). 9 D00 006N, S0R5 PR3] | g 08 [t Aqabels Bu d| | e ep) [2 0 Jaquiny Jlenped) A Ksapeg €T SL| 110851 99TNZH
podsy|
0 28017 3 spoday ssasfoly 2202200t 0€. Aq jounc)y 12un03)|
Aoy veld ssauisng spatod Aq percidda-a.d se ageip|| #q panoudde-3.d 58 aqepi| Amedh: X af  Awedounp
HOREDYUBSIR JO 181| pRAoKide| OB ZZ0Z Yo |E Sqebelg, 1207 Jequiasaq) 1202 12qusidss| 1 {vog sS1RW B iU Buygeo) il {xoq PRWE ko a4
os2Y Runo))| 9 SAMIS OS] | OF 0% iek alee d POI2 SpIBSNOY OE e B 6| o squonf o Awoupayp snipays Ve aproxdol Hsznijag 0am16g diseg
|
voday
W0 35017 9 SLOA3Y $83150)9 ZZ0T BUNP OF 4q lounog, N0
Awow ueig sseursng “sipplord fapanxide-axd se (g fqpencidde-axd fedh fied X i
ONEUP3R 0 18] pakoxdde: QRN ZZ0TWIEN g Kasbar 1202 12002050 120z 5oawaxdag | Jolell e Y Buifgeo) ploebiy Ul (X0 520501 € Yk P 17|
314 LI LIRSS uno))| S0MIBE NP3 | pF 4 aBe)g LoipnIst ok} 1€ Aq aBeig ubiss |og 4q b3 Buusauibus-aid Ul pAYIRRR SPIOYRSoY (| ep) Bu bl 10 3Pquny A Koy} 1ZS1| 1:0SSE- S9INDN|
e
1035010 g suoday ssaxiord Z20g e O Aa oo Jounog Aol
Aow veld ssouisng spolord| po fedh i Hyed Jo B ssUR0|
2202 A0 ZZ07 WRN 1E Aq ebeig| 1202 13qu09q) 1202 Pquaxdds| i (xoq sau e yjim BuIgEd) i {v0q 213U € Yiwa L z
20 i UOHIOS R N0 ' smmEs Eups) | of i 08 d ¢ fa 9Beig ubisaq g 49 abels d| 2 SPRU3STY 07 e 2 5 Jo N sieloe) [! opeeg| 251) 110551 992N
Zz0z 2t 1202 120050
£q.00x3 0) paANGNS 200 WweH _msgxwo_um;saj 1207 PquRldss| fedivd
Ueyd 3y} Uit S0UBPICIIE Ul e.fo) | iBos | ® aunp g 003 0) pajuuens| suiwesfoxd)
18910 SYOM, 3993 ) PN ap ) UAE:50) autve:fos BUWEIB0X] 0VRUDMIEW 84) JOf  SOUBLAIIEL SNlEjuaAa] jounpy ay1 Jo eale a5uzi|
V(g 341 1o UoHenedu | 0 | w sy pautrd ¢ oIS LL10S
24 uo suoday ssaIbold AUow o S OBIBEEY SINGS RN ssaold oyt ¢ iy ssaolg Aipuom & sl ANOM | sod- 551 Auuon g 0 sy sl AN 21 ) e 2 squnn| _ ss2i1g Ao o sy pue | Apouroay | & 3yseg) visi  -si-s9INay
: Kioniioq 55 o0
[ I n
— _ _ 1 _ " ] _ w By gy . _ _ _ IndinppATGD _ ‘ f— _
panbey J04t _pep suontayduy erutuyy | wsuguedeq sigteucdsey _ Aotiacee 40| Wopeg Anysey i L il ] ALK 2lpras Wi remori ey Aissiinefy o)

NVIA TVIONVNI Z20Z/1202 804 QUYIZU0IS TYNOLLYSINVIHO TYNIY SALMYAIZINAN KNATN




Awedonngy ay; Jof veld|
oz 2207 el \20z requiaseq] 1202 1ogwandas| 20z 2,
i) wotisrber 0 4 e I oo [ P i ue o 21
Pue suLoS WINGUISIQ PaLBS N og ) 4| potidchs s6ieq asnja) 00z | paiKions sBeq syl oozl sBeq asnjal 1per 008 76| e 2y oz Jequnp|  sBeg asnpar e o soquiny pue 4o ue aproid o 2wy #150| OSSIIND
fzivd 202 1202 12qusQ) 1202 Jaquiadas | Auredonnyy syl 4 ey
aAnr o e 1€ [ [ 2202 2Unr 0| Iuswabeveyt b:
o} uorSInoa1 Qi o1 pa pac ueqn o} pedkins | fq spioyasnoy uegin o paddns| SPIOUBSIOY Ueqn ] paidns w e
PUe Sl UoIGUsiQ pausts w20k SIS Anmuno))  sfieq ssna spe 06 12| sheq s e v 22| slieq sy eiars 22| Soeqswpi e or 42| SDeq osnie1 e 09y LI, &N e 092 11E Joquny|  sfeqasnia) ypep o ssquiny pue 5 L g eoag Iy Z159] 0S'SOMENZH)
Z0e 90y, 220z womn 1202 13qU03] 1202 1uiaos| Auedounyy aql x) uelg
oeka e oL 0 220z 2y o5 Aq sippiord sipinon| wouiebesery
Wi uorisinba1 Pl pajuiode o paiads | 20ias Pewiodde a) padng, 20iwizs pajuKde o] paifdns| Uz | o1E
pue S04 ol 0000004Y Soanias Aunuog|  sbeq enjai pe0D)|  seq sspI e 000l | b s xer 000 8h|  sBeyashpl yoer oo 8l s0eq 2sno) 108K 000 Sw e e oo00zs| sequin|  sBeqasnjl ypeig o lequny Pu? WA PafRIBaI! BNKBYS B PO L Kianqlaq eapuseg 2iseq 9199| 0SEIMIND
Apeconnyy ays s veig
Buiidopy Yonjosay unoy)| 0 Z207 NP (g UEITE iabeuely 1B
PUE [USWSSISSY [EIUSLLILONALY Bunp g Aq JuslLSSassy AQ 1URWISSISSY [BBWLOIN| uex e
afaens pedoprag 4213 000002y, SHIMRIG ANWUAG|  Rjuawiosmg sBaeng B BN By} aifaeng ay) o pewlopAsg e B ep| 3eq| K Jo2rq) pue wawdopnay X5 seg §'1 52 ‘0S53-99ZNIN
peivd Aledony au) 1) ueig|
[<2vd 2202 PR 1207 Jaouceq 1202 J5quRidag| aunr O Q Papnpuco (nouse,) B
solygpue aunr o 4 eucp LbeduR?) I¢ fqawpubieduey| g Aqaucpubiedue) o Aqeuop Ubeduen|  Gucwnp B ubteden) o)) e was yie
121959 BcuepuRlly Suotienmu) wZoL 00000001 20 AL o1 01 01| enponyy woeisdd | Bininanyy; voneradg o e ki U] BmRINUY uoHiessan o AU Pug yauropraq) poeisiu AMD3Y UB 8piAoId o) injpiq Bapuies oseg ¥'159] :055095INTY
Avedonny au) o} ueid|
[ 220z e 1202 Joquieca) 120z equaKlag| fzad Sel 2
06 Aquro) ofueueen| | Aquuo} obueLeceq|  1g Aquwo) obueueger| (¢ Aqumo) ofueuedeg) aunr og Aqumo] ofiveuegeg Ul oy ofueuegeq u uep £1E
suvioy uoipads) 220 0001 mm\m_ SN Aunuon RES 09, o@| 1100 92§ 3Uop asngy 0L ey ep) 0} JoqunN| asnya 1 uoinalog Jo N Pue lusuwdojara| p aomoid ) 190 608 €183 [0S6I99ZHZY
fed 120 12ue020 1202
BT 0 A0 bluey WL | Z20Z el € A9 Gy (€A ey e | quiaides o Aq ey | 220 0P OF AQ bide X8 piO) (e ey plo| furedonnyy ay) 1o ety |
POPUR PIOPLE PIOPU PIOpU o 2 Pue Aioe) Lonnioe Butsuze|g)| uewsteueyy o
Buisuzei) sy e wa | Bursuesin ey e | MaN| BUISUBS(D By ey ¥aKy|  Busueapn yuey ie) AN U M| 43N 3 PIO) WEY DL MAN B PIC) e o voreiuawaicunfunim aoinses awEleue BiseM 71t
St} vorpadsu #2011 000BE €81 LY S0 ANUALOD)| 3 PID) 2UH SUOIRIIRD 15 2 PI0) AP SUOTE) 0B B PID) WP SUDIRAND 25| B PIC) BUDR SLOIPAIR) 28| SU0P SUOIPS0) SSNI2 G| 2 20 =5 FRUIN] _ 85R)3Y 0 SUIoaljeo e pue ,__u_.aoE—_” g T189| :OSSIURNDI
Anedonny ay) s el
wauabeuey 1
Ze0g T OE A40BD| 2202 WIBH 1€ #0890 1202 5ue09q 1€ Q0D 1202 12qusidas o¢ 4 B 220 2Ny O 9 189 agoan vy e Lre
swio) voipadsi v 00 ¥EBGELY SaArIaS AIUnULOD | ayi 018 908| ay )25 U1 UI S0P SUOIA0D 76| 34) Ul BSNS! 0 SN 9 2 el SoE] QU] 38052 10 SUOIPACO 0 JoQUINN, pue wauidbjaxs g pareiBa I Miog 8310185 Sjaeg LS| OSSOHIND
bzevd 1207 auaries 1202 Auiedolur 241 o) el
2202 3Unr 08 e (g A [+ TZOZ 3UN7 08 Papnpueo| wawabeueyy arsem paleibalu Anredionnpy sy
SORYd PUE BiSI03Y| sassausiewy ubiedwed|  S3ssUdemy Ubkduey|  sassauoieay ubkduwe)|  sessausiemy UOkedueS sassauzieny UBRdIED) sassauammy WDieduse) e ve
epually SANON NN ;4.0 00000 00LY| SIS AUNuLe)|  dn-uesi Apunwwa) | dn-ueaj) Apunwiiod || dn-ueai Apunuawog | dn-ues| AJunKWo | an-Ueal) Aunuwo) b Bl ep| 9] 1qWinN) dn-sai) AUnWWOs Jo aquy| pue pausdopaaq| p L AKaaljeq oy 4 1 S9| :0S'SI99ZNTH|
202 U 4202 Jaqui0ag)
08 fqoogolpa 06 Aq00x3 o) paruuns 1202
el 2y) wpw coueplome: uBld 0z YR I Ageong o) el soueuaNIen | squRKiss 08 kg ooxg of 0z 2y coxg 10} aprsuodse|
YoM RoN3 o] 0HPY Y 20HPY B POUEI PalIkugNS o€ fqaorg veld IpaAS Le, [ B sl U speo)
PINUIGNS UR|g S0UBUBILIRY S0H ay| 1o woHrRIUAILBII SO0HPY § paULE| ay 1 WHPY W 5 POULE 0H-PY PUE PALUB ) $PRO) ISUMO] PUB LB BSOU) JO) OMBU J3IeA LUI)S|
¥ PaULELd 241 J0 UOIeBWaI w0 |3y o a 004 pue speo; | vz
90 8p0dsy ssiBos Koy oL 0030058 1LY SBOINIG JeonLg ssa1601d AYNON € | swoday ssa1601d YO €| ss1Boig AYNON € | fyon ¢ o d AyLon 21 0| ol 4t Joquinn| 550,601 AIYWOW 1o sequiny] _ pauuerl e pue upeibdn I aiseg| FeSL| ‘08-81- sezND
Hoday
110 38010 g Shiodayy ssaond
Aoy umg ssaung ‘swoalord| Aiedianunw a1 Jo eare asuzol|  Aedounyy au) jo ek ssui
UDieaylIpagR o 51| pancsde| T2OZ3UNT| 2202 WD LE Aq 2beiS, 1202 13913050 1202 12qusKaS gl BZZ SPIeR U1 {7 8seyd) SPBA Ut PajeIsUI (. )l nzT
-l Y LOINasay [1uneg)| 8B, 00 6r8'909'LY| SRINSS [EOtIP3L | o | UOIPNESUDD B UL | 1E #q abeig ubisaq foe Aq abeis BuauBUs 21 | SV 1sew LB £ Jo vorelEssy) 2 e [3 saqunN SIBH ISeW YBIH Jo ssqua | 3 1 dleeg) 1108-S1-96INTH,
yoday 20
NQs0[3 g slioday ssalbosd unp0g, A9 1unog g panosdice| Jounog)
»id 52 euezeU RN Ao panoidde )
Z2T | 2202 i I Agaberg 1202 5qucaq 1202 Joquiidhs| U (x0q oW B LUn Buliged) ui {xoq sofau e W
~91d YA UOHNIOSY [UN0gy [t 000005094 MG WAL | OF 2 g Mo 13 0106 995615 Buieauiue-aig e Ep) 6| 0 qunN e t foaig A 12 SL] 1055 L $SEND|
rodsy
Q80 g swoday ssasbol| 220z 2007 0 Aq pouno; Pouno)
Aoy veld ssauIsng ‘sjoakod| Aqporoxide-a.d sa bl q panoidde-axd se omBunnn| Apediunus sy) _
UONESUPIR 10 181 Pk ZZOZAUNT|  ZZ0Z Yot IE Aqaberg) 1202 12qwateq 1207 oquaas | ui {xeq Ja1pW B Yl Buikges)| I {x0q JaR1 B Yi# Bt pakoxd a Isp L1
Sg Yk LGNS U0 ¥ 000000084] SHnIBS [RIUPD) | E Kq 36EIS LOKNIISUCD)| LHISMISLOD § MaIBINoDIg v€ Aqabeig ubisaq (0¢ Aq efiels Buusewdus-aig PRIIOOR SHOUDSTRY O, e, en 8| P Bauny tl sieioe| A ]l Awaipg owiog s 01z 51| 10851 392N




ai
N
< p9oHN

N

1 Edoungy
painza) ) U sSinLALCO ay|
7207 ey I8 SN, LS ioym SEBLE|  Jo SpaaU [BUCIIRaI) ay| (L)
uodal ine asoo pue: 0z | 1g Aq abeig uolpnsuon 1208 12queneg V207 Pauaidas|  zz0z 2unr 0 AQpiRly Lodg pieid podg| SO} 08 Anwwo| o] Saiie} Hods pu Anuwos| Ty
| Suoday ssaiboiy ueyd ssausng [v4 86 61 1Y 0¢ 4q abiejs wonisuo), | PV KIBLLBINOL 1€ fq 9be)s ufiisag| (06 Aq abeig Buusauibua WIMIPEZ] 10 LOPRIISDD) = 8 Z20EI0AE akeq) UMz e Hl o Naud B 1 Z551| :08-81-99ZNZH
pourbo) a1 U san
0z weN ) Y0NS Bl seate|  J0 SpaaL euCHRa0a) syl BBUI
Wodsi 1n0 350K pue ZZZ Aunr| L Ag abeig uononJsuod, 120g Jaquiaq| 1202 1Rguodas| C20Z SN of Aapil PRY umjAk spiay Hods ANINLUILIOD| - 0] SaE) Lods pUe Apuniition) [x47
Suodayy ssauforg ueld sseursng! 8l BLYIR L5 SOWIDS RN | 0g A beig uonnisuag PUg pwamelg ) Qo€ Aa2Bes B iBus-a1d | ods uezeywy 0] e 2] Z20TA0M0E| k2.4 JiJ L3 oeJ o Aisneg Jyueg| VS SL| 0SSl 99ZNZY
paibe ) YA DN Byl
7207 wiew, | NS 2K Seale] o $pa3l (euoneanal 2yl el
1031 Jnd sofo pue 2oz auny| 18 Aq abeig uoipRnsuco| 1202 15quse0ag| 1202 PauaKeg 2202 2unr oE Aqpjan| PRI UL SpRIL LodS Anwwas] o] saioe) ods pue Aunumugo! P
Su0daY ssB01d Ul SS3UISNgG L 19 656657 1Y SEONIES |BUPRL | 0g Aq sbeis uoprIsUeD| PUE JUSWIINDI t€ #a b1 uBisaq 06 Ag aBers Busauius a1 | wdg TAR|IZ3 Jo LopnFLOg| el Y ZZOTIHHOE, apg| pods e I 1o wawKdopnEp siBalels) Assatioq) sopuss 3jieg| 551| 'ossl-o9zNzy
Arediounyy ) ungpm
202 e Fe Paunba) aie St ons aseya 100 341 o P9 a1
uoda1 1n0 a0 prg TEOTANT| I S 3Beis vonanswo 102 Jaqueoeg 1202 auaidas | aunp g Aq ieH Aunwios) lieH AIURWWOD|  sere Uym sy Aunuuos) et Apuniuos) arLros
| sundiay ssaufiolg 'elq ssauisng [13 DIPITYLE S20WAG [EIREBL | 0 Aq alei3 uoipasisuoy)| pue wawemooig | wiq 0108 f930e15 Buisauibua o1 EZ0H04 )0 wotpnasuoy| e, 2 22025008 2eq ey ep i jerop oibotens| L g oyt -Sl-eseNny
Aurdioungy ay) uiyim)
@0z orp e Panmba) sie Sja) Yons alum|  sanuLLL0] U o spau sy
podias 1 3500 pe 22zeunr| g kg abeis Loinseo 1202 12quatag 120¢ 55quaKtss | aunp g g e Anuiog, 1BH Auntibog|  seate i sjiey Apmuied| 133w o saimoe; sjel Aunuwoo| §1vios)
suocky 5531501 ueid ssausng g SIS [EARaL | of Aq ebeis uolsLg) PUE LI Ve R Beis uéisoq o 4q sbel Bnsauia-aud|  spuouie o uoipnisuog) el e T02R0NE| aieq)  epuoqueny 0] 2 Jo uorpnsio P usudopnap dibsieng Aimagieg eaputes ojseg §PSLl  SL-%INDH
Ailpcioung 2 ungm
22T e 2202 | PRINba BIE SiiEy LS BBy SAUNWALCO Ay 10 EEETE
Hoda! 110 35017 pue czozanr| 1 kg sbiels uonanulsuoo, 1207 12quaoag 120z lBquiaidas| - sunt o 4 leH Aunwwosy| lleH Apuntog) 1| Alinunwool A 1708
spodsy ssaificuy ueyy ssauisng gl SL L1 /62 v SRAES BAUP3) | O Aq 263 vorpnusuop, PL PAWRINI0L 1£ 4q sbeig ubisag og Sqsbeig di el 2p) 22000/ | 2leq) 0 Uit e 2| F3 0o A ETY & Sl -51- 992N
fpdounyy ey, urm
202 YRR w2 PaINbol 3l Sy YoNE UM SaNUNLILOD Bl 10 §psU 31
poda1 i 350p Uz 2oz aunr|  1g kg ebeis uonursueo 120 s8qu3aq 1202 soquaidos | aunr pg Aq 1R Atunuiwo) JEH AnUIwGs) - Se81e URy ey Auniuico| 163 of sayey syey AUtuuos| I1vos|
SHOUSY 5524601 el ssaursng ol £4 41 2621 BINSG BRI | O 4q abels uolonisUogy| PUB iWSINO0L 16 4 afieis ubisaq g Aqabieis Bunsauus-sig BAPUWON 0 UCIRN.ISUOZ, ep| Y ZCOEI0MR| Q) EAPUION j0 LOKNIISUOD| B 0 UoonIISuoo ay; sjaoe| o luaudoparzp sGojesg| fssalpg sapieg disey 2¥51 -S1- S9ZND|
a0z e fedvd painbol ore u u
ol N 250p pue ZZ0Zaune| e Ag abeig vorpnisuos, 1202, Jaquiaoag 1202 Jaquiaidag| N1 OE 4q1H Aumwwos| 1o AUnuwiosy|  seaie Ui syey Allunuioo] 18511 of SONNRORY SjleR ANLLOO| 91108
Spoday ssalfiolg Upig Ssaumsng i €422 452 1Y SHIE EOUDRL | g K ofieys uoinisuoy Pue LAURINOL 1€ fq aBeig ubiseq o & oBeig bunasuius-aig|  evempioly ep e Zo0eRs, 2| auemsualy (o woloniisue)| & e 0 B 1 ayerg) ovsL  -51-99eND%
Aedronnpy oyl Ut
2202 vore o pasrba. sie S|BY Yons oiaum
Loda) 100 3s00 pug Z2@unp|  1g A9 abeig oo AZ0E 99u03( 1202 PAUBIGS | 2unr O Aq e Ajunuiuog) et funwwoy S1vios
Ueld ssauisng el £1212 264 1| SENSS [EINRDL | g f sbleig UollonIsLOg PUe JauIzino0ly. 1 A9 afiers ubsag g 4q 3berg ?Em__a__wa_m SUSEZEIN o UOIRNISU])| el e SR | 80| BUSIEZEIYN JO UOIPNIISIOD] € Jo uoronisucs sy} ey Kimnjpg L S50 “S1-99ZNZH|
Amedionngy 2y unguel
7208 i o, PRI BI2 S{Ey LonS 18K SHILNLIIC 342 Jo SpBal |
podal yno Ssop pue zocamy| g &g afelg uolentisuca. 208, Jaquacaq 1207 1qwerdeg AN OF 49 JfeH ApUnuauo)| 1RH AlunuioD - seaie uiyiin Sy Ajunwwo| sow o) SBINIORY Sjfet Apnwwos| YI¥0S
stody ssasioly el ssausng| 9| ELALLI6L 1Y) SRS AP | OF g 9| P [} 06 Aq 36eis B Buz-arg BZBAY JOUORNISUOD)| e Bl 22090 | aeq| 2R JO UOLINISIOD)] . JO UoKNIIsuo0 2 SRlIREd| o piswdopsep QQE — L YRSl SloomNz
Aeciamanyy ay) ey
2200wy 20, Pairkal 12 S{ey Yons 2uagm  SaUNLAICS ) Jo SPa )|
Voda1 100 asop pue oz ounr| 1 Aqsberg uopnsu. 120¢ Jogquisoag| 120 1808085 | @uny 0 AQ)ieH Kooz e funawoe| - sean I Auno| 1w o1 saile) Siey Aunuiuool ELH05
Spody ssauboig Vel ssaling €101 S30WDS [eAUPAL | e A eBeis uoiprsuag | pue uawanoolg 1& fq aDeig uDisaq o Aqabieis Buusaubua o1 BURIAU, 0 UorNIIsLO, e ep) 22000105 aeq SUBIU JO UXPRISOD)| © 10 LOINISICD Byl Blewke-| 10 Bud Assaipg ) €PSL  -SL-99ZNZH
_ pe——
202 Woien| e PaInbal S/ S|l NS srauM  SHIURWILIG 3Y) 1o spasuay
oda1 100 ssopo pue Zzozaunr| 1 Aq SBerg uomnisuco 120 1300 | 1202 BuwoKas | aunp ge A ek Aoy ek Awnuio) - Sease Uiy ey Aunuwos| 1ot of saipoe) syey Aunuicen) zr¥as
SUOd9y ssaiBolg ueig ssauisng 3l ELLL 6L SE0NIES [ENIPBL| 0 AQ aBIS UoipnISuD) PiR piswiaimorg Jg fa g ubisaq o Aqafiers buisoulivasiy|  rinzzfomy jo uorniisuod e 20| 220K kAl anzekwy jo uoroniguog| e ) 2tew w2 ig & ueg ojseg TPSL  -s)-soNz
Auedroung au1 ungim
za0z Wiy v Poinba: e siey yons diuM 1o spseu 2y
pods) 1o asop pue Z0z 2| 1g Aq abels uonsuon V207 saquiseg| 170z oqueitas| @0y o q ied Aunuion) 1o Annuiop)| - ses fey Aol Iy Ao oS
suoday s5aibo1d uelg ssauisng 7z £ 28R S%IIAS EalpaL | o Aq B oSy | PUE IUBURNIOIG J¢ 4 abers ubisaq o Aqstelg Buwseubuo-ai|  puigesy e el Zozoune| kg puIgEmy Ku0g| & a1erg vhsi|  -s1-9ezNmy
Aectonnyy oyl urg
0z e 2| PaIhs: BB S|y UoNS S13M|  SANILLWGD By, 0 spsau B
Yiodat 0o 350 pue ZZ0Z207| 15 g abelg otnuIsuoo | 1207 o025 1207 Pqwais|  aunf og A (i Apuneon) HEH Apunwino)|  s2aie U S|y Ao 189w o] sa ey A1nunos| Ivios
Sporksy s53160iq Ueld ssausng 9 eLak d6rvg| SRS MRS | g faabeis wompnusuop| J e ,..* wold|  wakego _a_sE_ = ey e Zeozmon akql uafeg jo Uoleroay| e z . S| Amnieg L PSL  -Si-90ZNZH|
[Za4 1202 Joquidas Ao 241 Jof e
a e 20 OF 930S fjypue] U E493115 |IpueT 202 2unT 0 &g SIS ppue| wawabeuepy
ofemsio) But anbuny ofenysiag Bury o) punir ofesysiag Bt oy punin| - odewysion uyor pun | aus pue ofewysien By oy ofenus}a By o3 pnp) woy v e
18 Jesadsp asnya o ool o 0000 | s A 0| won M2k woy 21| woy 24| punin woy  ISEM 8 el e . N Sferouey disem 0 AW Pue Uaw[anG paIBaIL 3y UB pioxd o) AKisnteq sopues oyeeg 2189| 08SI99N|
@0 [2d4 120e fequeosq) [0 Aedowni ) o) eig
aunr og WIEW 1g e QO 3" 5 &g 5 At
wioj vorsrkal o ueayp 1oj parddng o s Jo) peiiddins: o UB3)D Jo) pandds h uesp ko) paiicins | subteciued ch Uzayo Loy panddns sufiedives dn ueapo 1o paiodng| e
e S LoINquisig paubig 2o 00000 05y SIS Kumuuo))  seg asnjau speR0gg| SBeqasnpipeos|  sbeqssnpspeiaons!  sbeqasnga ﬁwzoﬁ s0eq35ny51 312 000 2| 2y 2 0] BqunN|  seq asnt 1pga o saquny pue L k Wsa|
|
1202/ 1202 Aredoningy sy 1o} vy _
TZ0E U0 0 Kq S0INRS| 2707 YOI 1€ Aq o 4pquR0aq 1g Aq ssomies|  pqusides oc Ag saoiies 2202 3unr o, A 0
wio) Uolksinbal Buisueag of paidcks Buisuzap o) paidons| Guisuearo o) panddns K Pl sa0mds e uauh g
puE Sy o) 0000002 S20MS Rnwwoo|  sBeqasnp eoos | sdeqosial pegoog v|  sheqosniss e oos o S08q 35/2) 1RG0 ¥ $0e9 3981 02K 000 81 Ep) el 0008l 2| sbeqasnger speq o ssquinny pue: pioxdol| Aieniieg OL'HS3| 0SSI90ZNZY
Alpdonny 2y, 105 weiq
20 0T 0, 202 PR g 120 12qua0eg Ig, 1202 JqURIGS 06 | 2z ) PN L
W) uoNsInbal Ka 3001 2501 o paickns | g syt ssnpp) ik 1 0] paINdchs | Ag 1 (0] o1 poyddns| 98N210] 009K 01 sBeq 3snpa1| e o LonewsIIdul iy u enarss rusibeuel jsem 1
PUe suiiod onguisig paubls yzolL 00000 06 saomes Apumuwop| - sbeq 3sai 8K 005 SBQ BSIRIPRIA006]  SBeq a1 REIA006 $6eq asnyps e E SBRq3SNja) OB 000 € en oM 008 qunN]  3peg o AN o ssquin pue L | §152] :0550-90zNEN




ha 2iN 2=

[ T ] |I[J|[|[||[|T T T T ] LS * |
_ 220z aunp | Ayedionn
120 1202|  fa [somies Agamas areng)| (20155 K1unoag alehig) ) Uy SO
2otz 3unr g 4 {53055 | 270z worey 1 A isoams | imqunag g g fssomes| 06 49 (s90umse5 oxt SUOSIAOK [ENPENLID i, 1P 10 Aunoes pue jsjes|
flunass) sopiax somias | Alunces) iepincad sow | Ayunoag) spirait Aunoag) gp: SUEPII0E U spitoKd Samsas|  somolwoud ey wewommwa|  ssakordes pug fasee founoo) e
Walifed 1o ooud 7 3d0M| Aot SA0NBS UOI3KL | 24 01 ShiaAed Ao | ay] o] siuauwked Ao 84101 swaked fgous ¢ Ao ¢ A | o o 2l BaunN| 3410 salfed o saquiny UB jo 33ueuapi | o L | JwouoIZ WaeT 25d| 05-8d-99ZNTH!
7 fBpp oyl pue papgesip sy Ao e _
A0UBpUANLY | Joj apuoxd (e sjoskoxd pue) se passagpe sre Awedionnyy ay).
JoRIEaII3) 'Sopug pue| 1202 2quisq 1 4 1207 Jqui0aq ¥ urypn schosb | wanyisued 0
BIsBoy suepusiy suogy ¥Zolt 00 000 09y S0IBS ANty B Bl Py swweifold A a M) 1€ Aapiay swuizibold Angesig) 2 BLOZR ] 2Rq) Lz0e Akgesi o Buipioy o 2leq| pue 34 J0 Spaay ay 2 ud Jwouco3 peaot) DS S2-99ZNDY
T | T 1] Shneu gino- I ZIE e —
1o soo) jey ul
oY e 1202 AWAIaS OF, 1202 PqusKg] P si99001d Jo uonyswapu) BN suce) o
| _sawsibay souspusity suoneiinug oL 0000002y SIMIBG KIUNLULID? e 2 E PIY |Z0Z 50Mm am_m_,._ 06 Aapia 1207 Yoom Loemi | BI0Z01Z) 2l2@| eam feisi 1o Buipipy o ateq| pue ainsua o] | swdopasg aiouns3 [v307
Saiews yinok| fuoude
0 N30 1ey)
SOWId PUe| 2207 e 1§ 2207 Yo Pu $i93bd jo volieluswaidun| - unym stheif jeoads wanyisuoo
18 20BNty suoreinu| 201} 0000062y SONBS fpumuwon| Bf| PRy 1202 seom Deigry . M| e 9Py 1202 yeem Aeig 2y e ) CZOZRWIE] 33 Aleiar 10 fuiptoy jo ageq| PUZ WBWOIRAIA] 2U) o 553U B4l eyl 2sus o1 | Jueindopeneq djuouoss esor
1500)
| —
20K 120 $59u08
07 OF 4 SareR sorel 02 IR 1 K 1A secmisal| 107 sequaicds o g Z207 8T 0,
fuacdo i sinozoe | s31ege) sofes Ao yin| Ao e skinoaoe | sotegas sops fa sateqer sael s51eq21 safes isdoud)
o=y Bulig, YT 0| 00000004 1Y SINAIFG (12Ul JBWNsuad o %001 | SINOKOE kBNSUoD 40 3,00}, JSUSUC JO 4D, | SKINCI0R JWNSUOD Jo %001 | S)Noooe Bwnsuoo 10 %00, e 00} | LUA SIUN0Od. JSUINSLOD 0 % 44 sanunuwie 1sisse 0| | uewdopang ajwioueay 20
1500)
o Je SR U SaoInEs Jo
2huei ey spicyasnoy asoy)
0z aunr @0z e 120 aquaidas| Supmosd pue sauntiunol  Ayfectoiuniz ay i psjaax
o K | ig o Ui 0 4 5oy | 220 sunp o anad o safienel au) Bussoppe|
1oday Bung $Z 01| 00 000 005 I SRINBS PUBVIY|  SUNOOOE SBUINSUCD 300 | _Sluroaoe 13unsios 400) m___SnS 1BUINSU0O .x,S._ SN0 SBUNSUID 4002 | UM SIUN0Toe 1BLNSua0 9001 el %l %00, %o| I SJUNOToR JaUNSu0D Jo o) uabpul Isisse ) | 2RUOUOT N30T
w0
OU 18 SJ2099 PUE S80IAsSS |
aBues e (s sproyasnoy soy|
23\, RIVEV)S 220211202 12| lee|  zznzaunr of a toosy = (o0gy =/ Gupwoidpue saimmwuwos| fedannw s e ek
103 popinoId ooy, 2202 3unp o 4q panoidce| 2207 woiewy L kg Por0AcR oquana it A penoxice | maweis o ke panoicds| sstpnos sisoiey waBpU ] 42n08 $91120019) 3B 2y Kyarod P
[ 01 Suiof uoeandde panoiddy vz 90000 0054 SROWBS fmunoy _. | suonedidde Buiient| o siupron pocy o vosinosg| w| o g MEAPUEY| 10) SIAPNDA POy 0 Lolsirolg wabipul gy wsseo Mmoo woul|  yeso| 0ssresNz
1509)
Zeow, auny U J2 Siysuag pUe s3oimsss o
0F 4 (0002 - soui 02| {0002 - Jou 005z a6ue @ s spioyssnoy asouy)
169, [EPUBUI S 20N ZLE 1202 Impy 'Aing 01 uos:ad pisiaciuen Y 4ing o] bosd Raladlwos)  Gupinod pue sanuruTo|
PatNpuoo sjeng Tusbipu| TZ0Z BUDT OF Kq penosdce | 2207 wlew | Aq paroidde Jaquinag |g &g Esn_&_ 1equusIdss 0g Aa paacidde InGWw) p3BU Ul e oL ) y Z m_
| 1oy suio) voeatete parowkly| [0 00000 005 11| seons fpmwwod| — suoneaidde Sukert) L suoree uerd|_suosiado) g o oo 2y en O eeApuen| suosid ol speung g uoisiorg wabpu 2 lsrsse 0] 5j0u093 oo €30 ‘ossosenz
T R0 202 131050 — 1T = ]
unf € F91089 A3 20z wep 1€ A0 1015 a3 120z Pqueidss| 20 1202 T (; 4ol WaAA09)
Phlamipuedeayl| 16 Lo aMaIN 0| o pamipetas| oo i NES ga3 o N1 OE £q MBIS) a3 ) WWeX) A3 ) fo aimipuadial JERUIADL PUE [etoijepy| ) edouny
UOY1900 B SYoM oung| aimipuadka au) uo VL9090 Y1900 ¥ St g U0 Y1900 Y190 LU0 Y1903 8 Sipom| 10 SaRIEAI UOHESE] € 1e SwweiBoL oDl pue|
Y1900 3 SWoM g e S| 2 swom 2 SIOM 3N [BUOIIEN O) 2 SHOMNTR [PuorieN| g Huanod | of USHN (/€ o 10- U3t 6
PaIIIGNS spcday leiodiog) Suodb fiuuou ¢ | panugns spoda. ot n_ su0de, funiow £ POIUGNS stodal Ayuiow ¢ o payiugns suada Ajypiow zy, o 2] 2h 3nieA puEy sKade) Ayious o .BE_z fasswor bumenoey|  pus saipays aul ansua o | wouedy oo | SHO| OS-SINO-9ENZy,
7 _ HoOdS L Z0ZId STIYIAM|
e Wewdoporag]
1200 o wpedaq| Aectonny |
24158 Lpns siuauw Uy onzpLed SOI/AIH 2u1 o)
S0K4d pue ‘sidjsibay 220¢ suny 2207 womny 1202 1quissq 1202 quiIdag, €20z 2unr 0k Aqpiey| PidY sBunzaw (v J0RaS 0 350U} 1M 1ediul aY) SSARPE PuE UoNoS)ul %]
_ Rl sesodpiolEIl|  ygory _ oooooooy| S20ihaS Awnuoo| oc Azpry Bureews o 1| 1e A piou Buissu oy H_IE #apiu Buiouw 1 1| o Aq pry Bueew 9y 1| sBurseu reumon siy oo o e el PN ) 1070 S 18907 j0 12| L ) Ul 21IPRR 01| Justidomnsg ojuiotoag _.uS_ 28] 0SSo9ND
Jsuxiopaeg JWIOUGdT o0
[ _ PS—
_ UL PUE| PSUMG 1uno?) o TSR
1202] ferBlL
voday ssibol Ustdyom zzaz auny) T0Z Pl 1202 129208 | i2qAKiag . 4 spmard 2202 90 06 Aq weibiep) ueibep EIDISSI 10] pUe pamO) 3]
akid 1317 Wy w201} Q000009| Uatkdokag pue buwely] o dq odsy ssarboid| 1 4q podas ssaloid| L fauecom pslong] a0 wawktodty| uon Py L . e feer i 2keq| 1o Buryeipay 0D 10 Apene ainsi o) Aionieq sapseg opseg $051d0-$9ZNDA.
_ fuedouny
pombay 1) g SOUPLNWLOD 21y
w0z 212 S3UDE) NS Bl seaue
bodst 110 esojo pue ZZozAne|  |g fq aBeig uomIsuo 107 13aui0ag 1207 501055 2208 3Unf 0 A1 Py PiRL| Uiyin Sppai) odls Apununuio) 134
| Soday ssaibolg vl ssaurng i 21 62 BZG €Y SPOWIRS A |  0F: Aq aBeis oipnsuay Pue jusLwaINlY V& fq oliejs ubisaq 06 Ag abeig BusauiBua-aig|  yodg EUSEAY) JO OIS e e ZHOLRONE] SWea)  ods eysens jo uolpnIsLo3| e J0 LorASUoD a4y aiENoe.| Aisalieq savins ojerg| S55L) ‘0851 99ZNZH|
_ oot
220z wrn 2R S2NDE] 1oNS BHYM See|
vodat 110 590j0 pue 220z aunr, 20z rqueong 120 Fxquisidag| 2207 2unp 0 Aq Py Ll s,.__s $P) Uod3 Aunuion Ldad
Spoday SSAIBG el ssausng € 05200 162 14 SINAS [P | g g ablerg uoionsun)) I Q06 A d| Hods alogemy) o uoinsuog) 20 en) TU0RRONE 2Ba| _pods slogemy Q) ) 39 Aimatieg e2puia ofseg ¥SSL| 0561- 992NN
paunba|
Vocta) 1o 50 pie 2202 2y 1202 19qua050 1202 9quiaKdas 2023401 0 fgppoy PRS) U spipy pods :sé__.i
| svodsy ss21601g uerg sseusng 3 24200 6581 SIS [ERPRL | Aq B2)S UOIDNISUO Jg faale ubisaq|oe 4q afels Bussutiueig|  vods s jo UloNIL0D)| e L 22020 2rq|  vods eueng o uorpnssuag| e joe3| Wiss dlseg




(W
N o 7

IS

w0 oHN

Q202 3 (. Aq| ZZOTWIRAL  1Z02 5qwa0sg I Aol 120¢ oquandas| Jz2d suoienfios puef
QUaW samwwe) piem| 16 Ag D) Dpiem| of fg. 0| sunrog Ag saquiayy B uwos| o) B wwLIBACE (220 Anjecoungy
sodpopuaie Buss o] e oc popuoie Gusout| s papuaye Sunsaur 0| e sod papustie Bunsos] i e pepeene Bonong) Pies 50 papualie Bunsau|  srencordde i )
wawided o 100K g siowded 000000278  spuadis 12d 00 000 0244 0 spusdis| 06 000 0721 Ko SPueds 120 1o spuadus| 1ad 10 spuadis| 55d000001 0 Spuadis| W swsueyosw onedioip 40 $pasu ay) Bunssappe| vogrdppvd
10 3iNpayog 0 Adog paubils 74208 00000 066 Z| Sowisg speiodion]  joswawded ion €| o swowed Aywo | jo sisiuded fgon € 40 swawiked flywop ¢ 0 siwaifed Rynoy z) of e 2| Jaqunny) jo suswifed Ajuow g sy dpnd jo 0 5100 Ipand B poop
220z 3uny| 20z VN 1202 12qus0a(] Jg| 1202 equiaidas|
0 Bursiuaape g fupueigf e ®bupuen) g 6L Az g Bupuen| 7 Bupten| 7207 aunr o Aa Gursivaape]
Jediaumu Joj sopiaoid edownta 30} spiord|  eciouniu Joj iephord ledounw ) sl 9 Bupueiq edonu o Bursitionpe g Bupuexa|  siapiouBHEIS jeussI pUBl
Juswhed Jo jooud g) saim Jedokiny 1of Jeusan K
JBpiA0Id NS 31 WO B0K0A| ol 00000000 £Y Saoiss sieiodioo] 1o skialked Symows oy o siuswed fumow s| 1o siucuued Awous glogs o skt & 000 €4 10 Stuwded & | e el 21 angen puey| o saquiny Ui pool 3o o) | augnd pue sauewseAcB poog)
{1 pueinnz) warwsed| 2207 3unr ¢ 4| ORI IE 1208 Ut g dl 1207 squeides og A €0z aunrf SIBpIOUEElS JeusaviE pue)
1 poidpue ssoomur usyeApUn [ ) siseopeon) ) siecpeoig } siseaps ) sisezpeon| o 4q ( ) sisespecgf {id puzinmg) sisecpeoiq]  (eusaiul g o
S1018 0P AIuop o ainpeos, w2011 00000022 SMhs Aediop] RIS 0PI AYRON E] SIS op Aiywon 18 opey Ao ¢ IS ey Ao € 0I5 oipey AioN 21, L2 &) 2} Y SKIS OREY o gy S vonowend|  eoseuianoli paoki spword o) | anqnd pus esueursnol poos)
{1 BunB) 1awker| 2202 3uny 0, 2207 Youe| 1202 soquanag 1g 1202 $30waKas 0f 270z sunr) SIDUREIS eusaea puel
10 Joaxdpue soomul UayepapLn Aa i ety sisecpeniq] 16 (14 eIEN) siszopecr] 49 (g eNEN) Siszpeia| A (4 eund) sreeopeoig 06 42t ene) sisecpeoiq {Kd eunbry) siseopeaig]  jewssiul yym nedpg
SHIS ipe) Ayuop 1o Binpauas| $Z2004) 00000022y S30I895 Blerdio))| 105 c1pey AUIOR Ef SIS opeY AlLuop | 1015 opey Aoy | 19IS O1peY Alyluop ¢ 103 opey Auiap Z)| e o 41 Joauinyy SI0IS OPEY J0 3NN PRI UIeweN|  souelioncl pocti siowoxd o1 | ajignd pue soueussaol poos)
- suonepta)
Pue uonersib; awLIEAE
aw, 1207 ) 1950) (it 20K ui
aunr of 4q wewebevew) O WORN| 150000 1€ A7 PPl aunr 0F 49 waisAs Juawabeuew| washs smerg
PPINOI BB A EYCSE 1€ 4 staen Jo Bunes| 2095 e 40 Jauody) SIS IV0LB LE Spxoalaepa e jo|  eaInpeanid ‘saod sy nedpp via
V15 3 211 pauioddy 1aapy| 1201 00000008 leiodion PuB 205 Jeisul| 3 B} onewawsidu pua uotepeisuf epj en 2208 90i0¢} leq) WoiEswaIdu puB VoISt WewdoRrap HaING tenbay 1| nand 8 poog) £L SWO| OS-SHO-99ZNZY
UORTHORIEd 2l pU BIUTLIBAOD PoOS
2202 3T O K 2200 WER 1E) L2 J3uI03Q |
(535100 bois £paie) Jon) (sasineo ous £ pajer 30} [{sasineo pous s pajes Elet 220z 3Unt 0 A {sasinoo Loys| (sasunco poys| ve|d Sig|
Veld Laudk el el HoAaQ i PR JON} UBld Jeawdopnag| 1031 JON) Veld pawdomag] - soediiom syl Buuawaicy)|
0UEPUBINY 10 BIRAIBY) bt papuane) Istiebe: SIS 1stetie Buine) SIMS Jsuiebe fqioy (521
Si2I5BRY 0Ny Sunielnul 120} 20000 069 yeis .EL. amsog] o Ve 0| 21| papuslie o sioquaw %ﬁj 2 2 o] oqunn| o yeis o equnyy d 3] _au; iy fyoedeo Pue uopeuyojsueIy jediaunpy OS"SND-99INZN
20z auny) 202 Yok, 120z lsquineg 1202 soquodos| zZu) 4a
0 4a pepusiie sapuwop| | 1g ol 1e of o¢ aurog wesbouetio syl ot uoisod| a0 paubite 826 Apjediounyy
OIENIRAZ QOf [BOUIADI| 390 [eoumog 3 dor erounorg| 1943 qor EuAlg) erumorg] sBulpaw saRwOY Lonenea)  yoes =q0) a i rest
SeInuINI)sBay suepualy| $20L 00000 0Ly S20n95 Blesodnd| i) 10y Bunga Ausuent) 1] au) so) Gusors Asuent || au) i Bursy AuenD |} au) o) 6unzep Aeens | aui o stulsaiy Aauency b 0 B ¥ ueq| P d le 1| pue rdpung 1] m_ao_ am.m:udﬁz!v
@20z 2w,
BOISSLIGNS 10 1001 06 A2 sawoning uoienieag| 220 2unr o} Jal
3000 LOIENEAT e 1o r o woewadw)| #q satwooinp Lotlenjes gor 53000 boigenjen qor| - WeiBoueBio syt u wonsod|  au) oy pautie ase Aiediouny
wollEjuBwAgW ) Up J56eueA| ) uo aBeuey fedouny woileiUaWid) 24) Lo JaGeLeiy wpn|  wes . ¥ ) £31
JecoIUN A O] PIUIGRS 100D! | 2ol 000K ZRY SBINSS 2lei0di0)) GpaMINS Yodds | L) L 21 | idiounyy o) pannugps syoder | q ! ! 2k » LR d e ey /1] pue uoswiojsur dpjuniy 8SWD| OS-SHIYNTY)
1t pur Fdpny
wone ool steruns ey
zZ07) 170z samen
2ur O Aqsialid a310|  wew | Aq speiold 031 2202 3 0g 4q selold 03 skaloig| pue juaiudopnap auy| Buneinus 4q Apancd
) 103 bprg) 1o onejuswaKw 10} o] e 10y uinoay g p
2atieulJ ol odsy 2iniptisdg| vz or) 100 000 091 ZH| S30naS 2ferndiog | ay) uo ainipUsdKe 1o 06| au) U0 AN Lo %05 [ epf 3 uo ainpuacks uo ypo|| %00 %0} %001 %] 1REPNG 541 o 2InupUstes o 4| Auroucos [e00] 2u) aernung] PUE SN Ui o) | Jusuidopaeg ojiouos] o)
v
AL Speoy] euone ayt o
220z 1202 J9qu0ay [Fivd SuoIsICud Sug 1w BUEPICOdE]
aunr € 4300000 069t - 2202 WM LE 4300 000) 124900000060 a9 g 43 00 000) 22T 3T 0F 4,00 000) W 311123 Bunsa | suzor
)4 B5UB9I | 058y oo, 4[ 01 Gunur 4 BSUSDI7| 0584 0} Buiunowe 5934 003 24 0) Blaunowe §334| 589 AsLa0N) 51310 Ay e Suaiun) e} BB
PU® S42U1ET ) ranal | Ssusor) pus o] oy | pue 5, aUeeT ol anuesa susor] pue scues woy]  esteon pue s st ol pue s auied) wol) smuanat| - o Buzienuzopue Buneooer]  uisa) asuaor Bumug o
Spoday ainpusx g woou) Zol) 00 /92 14 e voralolg L] 0] anwenas ) o 0 2neApuey)  paiatipnq uo papsyoo unowy inj 1o fpevoroun iny Mooy o
byl
1) SDECY [euotEN 31
207 3urr g Al 2202|1207 quesg )¢ g
00 005 281Lad 0t Builunotwe fuiew 1e 45100 00G £8124 91| 00 005 ¢BL O} Butlunowe 2202 30y DE Q00 000 062 Pa3IED Ajenioe]
e " '} Qe oy 0} Bu e woy
SUod HnypUat3 5 oY) Zo1 o] o 9) e ) of of 00000052 anieApuer] paibpng uo papaieo oty £ 5300id 9P usurlojereq 3jwouod3 raoy




Ny

<

aN

25

99N

[

=

" ‘— —— e — - - — — L 1
Anedrmuny
) fapace; ‘swedu SIBSSE EIALNOIAUS)
Bueys) siewy K
120z B80u Supnur sabuafleyn|  seave aisuas AjesuNoNAS
20 0T O Aq SpIep 2207 squecag | g tpiem [z SSappE(
0K Pue 8UIPU sauweLord Uoie | kaspiem BUIPRY| @ proy sewwEIBoly 2unf 0g 49 Spie vz W prai o pug saiby €Lz
i31siBay AUEpURNY SUOIBIAY 2Ol ). 0000 * SBNAIIG a,_s_._sou. i sawiwefoly 1 BA Saulesbosd jenssunoiu| el e CT0LNE| Bleq) [BWAUONAUT o Bupioy Jo ke = [N 241 ey 1\ pue jegeds)| 6382 ‘0S5I99INDI
ey donnjy|
2207 Ui 1 49 pound 1202 aunr saqueidas M0 ) Jof ausdlfog)
BuisiLtpe ualeaNdde 2y} 0 4Q Wawasanpy [ o, i
1300 34 o 12D uaneaddy vo 220z o) Pue aisyag Bule|g veain| WaudpASD [eIEds pfeUpio0n zzie
ewey ey 8L 00000 00 WBwdopag Bumield e oomas ym uoj o AN KOIR:1 06 A4 Husupusy 1nofe v ui) el B Zz0es0ie| 2keqg) LOUPURLY MOAETY 1) 221eus o Bupuny Usia0| _puepareiBsu 1o bonouolo|  peuswitoupaug pue (eged w .EJ 031d0-392NDH
eany fediuny| |
AA0ym 31 o} BIGH
Ze0z eunr, 120¢ 13quaoag T2 34 0 4a {laupuauy| (ueumuay| By |emo)-ien aecs ) Apediannu ay) ukpm
o] vaenidy| 0¢ A9 wio-f Loeddy 15 5 voieoncidy| 1n0ke) g9 Ui siadox| N0} g0 ur saitiadod|  pue awey If U2 waudopAsp 2313
YAINGS PUE el okeT i 2 655 ZtEY e W19 WosSssy. B 10 UONEDIOSUTD P UoSINDAS e B 22008008] 1) 1910500 P ooy ueifO) Jo uoljouoi Pureneds|  £7t7da) O5-1d0-992M7
Baly ediony|
2R o) 0] 2o
120z, Joaquaceq el JeM-a)-lem aredsud] Amedounu ay) |
ued soisew 20z 2y o, 16 40 3pinc1g B0mssg T30 06 Aq Ueid Jaisey UBtd|  pue sy e1d Ueqin) openap
Q8D Yeiq poda) ssa00ry z 856215 wawdopq) Buel | A eld 25BN 08D URIg M| ayiwoy pods) ssaifolg eM| Q80 1R o wawdopnag) en) e 2Z20ZI0NE 2ra|  RseN aEo o a4 1o Ul puz egads|
T20Z 3Unf OF, #q mowoumely Aledionnus au un)im|
vonnost jounog) 2207 3unr Z202 WeH | K 1202 139080 wawdoanaq feneds| WoHAWELY Wacopr( feeds) o) Lz
WPy ued o jolorg 00000 00Ky Wik Bkl o A2 10un0d 4a widkpy | 405 KeIg p 1§ A Ueig Yoy iosloig BM| 300 vordope pu g e e . 3eq) 2y pouoidy 24l otz ¥ 1o ol pue jepedg) #1740 _08-140-99ZNZY,
luowoIAU3 puE |rgRdg
7 |
Suonauny)
2202300 g 207N g 1202 92050 (g 1207 1owarss 0 202 3unp| Ve JBUIaN U2 fRUIBIL)
sBlipaw d By D seISa: 0 0 W 0| 08 Py sBuBa oo 3 pue, 214
BB B SNV sepuly oy 2991 901 el ROSUN|  SUewnoag RPNy || ouewoysg gipny | souewiopay g10ny | VRO B 1PN | F0UBWIOLRY B 1PN 0 v i PIH] S0 1012 § 1Y 0 SIQUIN|_ et 02 0 MaATIBASL PUnOs Jo SURAIIBW ) a3 AUeLA Rpueu edpwmil b | 08 Wi - 952 N2
1207,
T20Z 20 OF M 3iEparp Q0T Yol | Jaquiaseg ¢ kg eiep anp) 120 aquardas| [z
B 1 f faped| 2y | e i Aq pred | aunr o A ) fgp
PUE SUOIDNPZ | SUGINGUIICO Pug SUOINpap) Pug sUOIPADD o 3180 N a4) 43 1340 pred 2014 yseo)
fes heres 68| Aees 1000968 625! Hes 10} 00 93¢ 616 ARieS 10y 00 110G SUGHNGILO PUB SUDINPEP| s Aujertowunyy o) abeueu 108 K{BIoURLy SuRWS) iweweBzury pue eTLe
lioday p-jueg 7oL 17 £29 500 96N SROINIAS |eoueuly| 13 )0 susked AlymOw £ | b4 0 swaiwed Ao €| 41y Jo swatised Kjywogy £ L1 Jo swauiked AuWop €] v o Siuatrded Ayuoy 2 Bl | o BaunN| hreres Ay 10 JqunN; A L] Anedownu ey L] AlKeA pRUBUL rdpung| £684]  0S-540RNZN
@ 02, 14 Jaquiceq 1207 s2queidas|
UNF O K 2pew sueres| olep | A apety sauees| 1€ %9 2pew saueres 0O Aq apew seurles| Zz0z sunr g 4q spew Selees MO{d UBe;
Solodus 0)OZ IS az|  sakoidue W)z EIGEIZ| SokoLe WH0ZEISEIZ BRI 10)07 8IS ELZ 2afordws Joj £% 750 80| Spew sllefes saakorus| s Aediunpy e abeuew e pue, P
uodsy g 2oL SZ¥2R'898 96| SIS B0 10 Shiawhed KON €| 02 1o swauufeq AIOR €07 10 SRowRed AMON €| 02 o Sswhed AOE| 183 1 swafe AYUoR 21| e oA o SRUNKL 0 siususfed fyiouw 0 tequnty|  fiiye pue fsmbays o1 fwedona ay) e aimsua o) | fpmen jpuenry wdpung| TBSd|  0SS499TNDY|
20z 0y, 20z wn 1202 2we02g 1202 xuseies w0,
13 I Y f Y] 0 K apew saouewoly|  aunr o 9 apew seauemolly| #04 use
10IIN0D 10106 15y BEY | J0[1aUN00 04 g5 Lk BEY| 0|10 0196 LGk BEY | JOIRUNOD 196 LGk 6EY 003 1 108452 Sooueholioounco) s fednmpy g ofeusu it ABiuely suieua) Juotwnbeuey pue [
Loday 1peg 2420} SONIBS RIVU| §4 0 Swofed AW E| 1y 10 skiausked Aukon €] by o sewfeq Ao vy 0 SWoEd VoW E] 713 10 Sluslied K14u0m 7L el ) 43 $0 suswihed fyuou o sequinn| i | Awedionma 2 1] Aungen epuraly pdiiingg V853 08-Sd99ZND|
Auigens epireuly edgunyy
_ _
SIPOYRYEISAUNIO 2207 dunr | 2202 daif Aujedonnyy
QI 343 Jo sainuy 0 fqpjey uaweBebug aunr 0¢ Aa piay sweuabefu3 PRy SNURAGEDI 12pIoueIS| 8y AQPoPG S| Aiedouny| Lk awdopsap, P3RUR00] uogedpnieq sk
Pue siasBoy sovepayy| 2ol 0000 PEN]  weudpao) Bulieyd | poyoeIs w40 1| L B | SPIOWRISIUNOI 4l | el ep Z20RANE BOUIN FSWIO 410 OON| 2 WOWSORASD ] pue RoRI6E o uoncualg| siang pue eoueuisncs pooe) 8140, 0S-14099ZNZH
2w, Anedionny au)|
sopyd pue siajsibay 202 3UNF 0E| NP 0 A4 play Loeyrisuos; 0| ueld I aiLck P uopedioprey VLB
20UEpUY 01N DIk oy 0000 0rzY Waudopaq Bulvuzld| 4GPy MOUSPRY dal L ey e ATMUSPEON o0 | Y en 22020105 PQUIN|  swouspeoy g o gy SHLP MoEY [enuuy|  puepaiifalu jo uoliotold| afigng pur eouruseaog poos, V'21d0| 05-140-99ZNZ)
B ]
1waLn0g dg) feviy 2o 120¢ quoKes| Zz0z o) Aupectowunyy av|
ay) Bundope wannjosay naunog| aunr g 4q 19uno) &g da)| 0249 wowssiuape, 0 Aq ouneg 4q uainaog| 1ounog Aq sunoeq Ga) syl vely iy i uaped;oy [T
341 PUe KBAPY UBld $530019 +Z0l | 00EkE bby| Wawdonag Bulueld | yeiq ieus ui 1o uodapy 2207 Wiei 1 A 4t Helq | somes o weunuioddy pue e ssa00id 4 | QI 20 0 Rroxide pue seay| B LY ZZOTIDONE Aeq) Jo lercidde pue MIKY jo SEQ| B 0 MANDY [BNULY]| JOUOIOWOI]) dilgnd puE BIUEUASS OO 21d0] 05-1d0-09INH,
Aoy
207 201 0 AQsusisihg G202 YN 1 g 2202 T 0g fedioun 3
LONBIINUUCISI | Wa)SAS LOHEINURUA0oRS) | fa waysAS voneLNUA SWRISAS LoNEUMLIOTSRR | 2Y] 0] Yoe0sIdE 3120 IBUIOISH $0 speau a1 Buissappe uopedppivd reTst
AeeYoInd J0 J00:d PUR 20O $Z01 ). 001000 00 1] 9| w3y HIeISU] e p) | i| e HINE J0 Uol en el 2202R07K| 2EQ)  HSN 8.0 UoNEjeIsU) jo312a] € )0 Woesjnau al) sInsus o) 10 800y Kiznwnd eyl uceld| anqnd pue esueuseAcs poog| VL SHO| 0S-SMI-B9ZNZY
suoenBa. pli
Lolle[Si03| MaUIR06 1eoo) Apedouny
220 3unr, z2e| siendoidde I |
A1 pUe, 08 Aq a0 2jdoo ay) 0} aunr og i wass 5/doag ay) M3 2idosd] 2u) o) unog| b Swsiwaydsw Lonedioiped] o nrdey £TTBH
Sty ouepuany_SuoirBUALY reoiz 0020 #4214 S20mi35 Sjesodiog)| ourog Bussel., o Gupiol an e Eru]_ 01itouno Bure), jo Guipioy) o \20e/c0/se| 220240108 | " Bune,, o BuppL 1o 2jeg o o Bukinifuons| o $n00) fewnid oy Gucerg] yand pue souswonol poop|  ¢'5t sty OS'SHO99ZNZY.




LIz

DY N
| 7 ; —
120 1202 SIBSSE [2INAILOIAL?)
2208 2T 06 AQ)0uncd) | 2007 (pie g K 1uno) | aquacsq 15 g oo quaidhs o g jeuno 120 0 otoaiord au; apooxd pue
(01009 o) d Boig | d | 2unr 0 Aq Jouno; 005 01 Py SE21E SAISULS APNAWOIALD
PalILIGNS Swweifiolg LolEaper3 wolespeI] el uNeape)s uelg. uoneapeIs We) | ONEIPET] eld|  awiieiBolg LDIEopes] Mty eyl By Jof P
et U3y AU 40 Loteusuaky| ualy 3yt uaily ay) uaiy iy ) o By 2y vany oy aueibor pue saopss
84} Lo Suoday x_,.EE 2oL 00000 D02Y| S30INISS AUmUWoD)| a4 uo spoday Aywa e | aul uo spodsy Aoy m_ 241 U0 spodsy AUINON | 31 Lo suoday Ayrow £ AUt LD shodsy Aumiogy z el B [ Jequinny| ua siioday &YW 1o sy P 3R] 5 AP By} feu) ainsus o) pue fegedg DL 8D/
Ruediung|
_ ) &q paoe) spedunf SIOSSE [ENUDLILOIAUR)|
ey oI
‘sabuey
ssppel  p )
si0ydpue 1202 squeids | 1202 1quiaKidsg) pue safsiels
1315iB3Y SOUEPURIlY. SUBHENAU| ¥zl 000006y S3MBG ANUNWILG?) 2 e e 0849 pRY 1207 Aeq iogy] 0 AT PRy 1707 Keg Joauy| BM B | Z0ZB0NK | 2ieq) e oaty o Buippy jo aieq| i fenaq| s Aujedr Al »_ pue jepeds V68D ‘0SSIH9INZN|




DISCLOSURE FORM FOR BENEFITS AND INTERESTS

|, the undersigried (Surname and Initials) '_Z(JLLI N Gr. |
(Postal Address) PRIVATE  BA G X 17, |
JLOND] ., 353%

(Residential Address) 223 (4 IIBSAISAN JE SInecy, B Aodj+H Giand))
(Position Held) 41 (TAHCIPAC iV 1 A[Y 3 ERL i |

(Name of Municipality) L.fu_uum

Tel: O35 7y S5/00 Fax: g |
hereby certify that the following information is complete and correct to the best of my
knowledge:

1. Shares, securities and other financial interests (Not bank accounts with financial
institufions.)

Number of Nature Nominal Value Name of Company/Entity

shares/Extent of

financial interest

2. Interest in a trust ‘
Name of trust Amount of Remuneration/ income [
J
[ |
3. Membership, directorships and partnerships
Name of corporate entity, Type of business Amount of Remuneration/
partnership or firm Income
_
[ 4. Remunerated work outside the Municipality {Must be sanctioned by Council.)
Name of Employer Type of Work Amount of remuneration/
Income
CONFIDENTIAL W
Council 74
) ' | JA hwsgand . .
Signature by Mayor eeBesigrmate; LM o / Date: 3l Z07 ZZOZ'

[ 8. Consultancies, Retainerships and Relationships
‘Name of Client Nature Type of business Value of any benefits
activity received




6.  Subsidies, grants and Sponsorships by any organisation

Source of assistance Descriptions of assistance

Value of assistance

f
f

LT

7. _ Gifts and Hospitality from a source

rather than a family member

|

L Description Value Member g{

| f =
8. Land and Property ]
Description Extent | Area [ Value ]

L

278

St /JJRE OF SENWAGER

pate: 31 [o7]202.4
PLace:__ULUND |

—




PERSONAL DEVELOPMENT PLAN

MUNICIPALITY: U Dt

INCUMBENT: N G Zing

SALARY:

JOB TITLE: MudilCAaL  YANAGER
REPORT TO: Hio Worswi® THE Maox

1. What are the competencies required for this job (refer to competency proﬁe_of job

description)?
NRE ]
CPND
S TEAED EXAPERVENC T

2. What competencies from the above list, does the job holder already possess?

NOF &
CPMD
IbNEARG EXRPERIENCE.

3. What then are the competency gaps? (If the job holder possesses all the necessary
competencies, complete No's 5 and 6.)

N[ A

4. Actions/Training‘i&tjrventions to address the gaps/needs

l -




5. Indicate the competencies required for future career progression/development

NJA

8. Actions/Training interventions to address future progression

N A

7. Comments/Remarks of the Incumbent

WA

"=

8. Comments/ﬁémarrz:f the supervisor

Agreed upon

Flitges
Signature: 4

Vd SN .
Supervisor: “ WM MisadGase
Date: 31 /07 I/ZO?__I

/ / /’/4 '
Signature: L l’{\" /7

Incumbent: N.G. ELJLV
Date: 3i1/07 /2004

Date of next review: _O! [ 07/ 2022




