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1.1

1.2

1.3

1.4

2.

INTRODUCTION

The Municipal Manager of the Ulundi Local Municipality (the Employer) has
purposed to enter into a contract of employment with the (the Employee) in
terms of Section 57(1)(a) of the Municipal Systems Act, Act 32 of 2000, as
amended (hereinafter referred to as the Systems Act).

Section 57(1)(b) of the Systems Act, read with the contract of employment
between the two parties, requires the parties to conclude an annual
performance agreement.

The parties wish to ensure that they are clear about the goals to be achieved
and secure the commitment of the (the Employee), reporting to the Municipal
Manager of the Municipality (the Employer), to a set of actions that will secure
local government policy goals.

This performance agreement is concluded between the Employee, and the
Municipal Manager of the Ulundi Local Municipality (the Employer).

PURPOSE OF THIS AGREEMENT

The purpose of this agreement is to:

2.1

2.2

2.3

2.4

2.5

2.6

Comply with the provisions of Section 57 of the Systems Act and the
Municipal Performance Regulations published in the Government Gazette
dated 1 August 2006;

Specify objectives and targets defined and agreed with the Employee and to
communicate to the Employee the Employer’'s expectations of the Employee’s
performance and accountabilities in alignment with the Integrated
Development Plan, the Service Delivery and Budget Implementation Plan and
the Budget of the Municipality;

Specify accountabilities as set out in the Departmental Performance Plan for
the 2018/201 financial year, which forms an annexure to the performance
agreement;

Monitor and measure performance against set targeted outputs;

Use the performance agreement as the basis for assessing whether the
Employee has met the performance expectations applicable to his job;

In the event of outstanding performance, to appropriately reward the
Employee; and



2.7

3.2

3.3

3.4

4.2

4.3

4.4

4.5

Give effect to the Employer's commitment to a performance orientated
relationship with the Employee in attaining equitable and improved service
delivery.

PERFORMANCE MANAGEMENT SYSTEM

The Employee agrees to participate in the performance management system
adopted by the Municipality.

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific performance
standards to assist the Employer, management and municipal staff to perform
to the standards required.

The Employer will consult the Employee about the specific performance
standards that will be included in the performance management system as
applicable to the Employee.

The Employee undertakes to actively focus towards the promotion and
implementation of the Key Performance Areas reflected in the Departmental
Performance Plan for the 2018/2019 financial year within the local
government framework.

EMPLOYER OBLIGATIONS

The Employer shall endeavour to create a working environment that is
conducive to the Employee being able to attain the standards of performance
expected of him.

The Employer shall provide the Employee with such physical, financial and
human resources as are reasonably required for him to perform his functions.

The Employer shall provide access to skills development and capacity
building opportunities.

The Employer shall empower the Employee by way of a set of appropriate
delegations to act and make relevant decisions in the course of his
employment.

The Employer shall work collaboratively with the Employee to solve problems
and generate solutions to common problems that may impact on the
performance of the Employee.
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4.6

5.1

5.2

5.3

6.1

6.2

7.1

The Employer shall conduct the performance review in a fair and transparent
manner.

EMPLOYEE OBLIGATIONS

The Employee is obliged to perform his functions to the best of his abilities
and shall as far as practically possible endeavour to meet the standards of
performance as set out in the attached Departmental Performance Plan for
the 2018/2019 financial year.

The Employee shall under all circumstances act in the best interests of the
Ulundi Local Municipality.

The Employee shall co-operate with the Employer in conducting performance
reviews.

CONSULTATION

The Employer agrees to consult the Employee timeously where the exercising
of her powers will have amongst others:

6.1.1 Adirect effect on the performance of any of the Employee’s functions;

6.1.2 A commitment by the Employee to implement or to give effect to a
decision made by the Employer: and

6.1.3 A substantial financial effect on the Employee.

The Employer agrees to inform the Employee of the outcome of any decisions
taken pursuant to the exercise of powers contemplated in sub-item 6.1 as
soon as is practicable to enable the Employee to take the necessary action
without delay.

COMMENCEMENT AND DURATION

Irrespective of the date of the signature of the agreement, this performance
agreement and its annexure (the Departmental Performance Plan for the
2018/2019 financial year) will commence on 1 July 2018 and will remain in
force until 30 June 2019. Thereafter a new annexure to this agreement will be
concluded between the two parties for the following financial year.

4 &Q\

o

N

—nNK I 7R

(Vi-Yae



7.2

7.3

7.4

7.5

7.6

The parties will review the provisions of this agreement during June each
year. The parties will then conclude a new performance agreement that
replaces the previous agreement by no later than 31 July of that year.

The agreement will terminate on the termination of the Employee’s contract of
employment for any reason.

Nothing contained in this performance agreement in any way limits the right of
the Employer to terminate the Employee’s contract of employment with or
without notice for any other breach by the Employee of his obligations to the
Employer or for any other valid reason in law.

The content of the agreement may be revised at any time during the
abovementioned period to determine the appropriateness of the matters
agreed upon.

If at any time during the validity of the performance agreement the work
environment alters (whether as a result of government or Council decisions or
otherwise) to the extent that the contents of the agreement are no longer
appropriate, the content shall immediately be revised and then mutually
agreed upon by the two parties.

PERFORMANCE OBJECTIVES

The Departmental Performance Plan for the 2018/2019 financial year sets
out:

8.1.1 The key performance areas for which the Employee is responsible.

8.1.2 The performance objectives and targets that must be met by the
Employee.

8.1.3 The timeframes within which those performance objectives and targets
must be met.

8.1.4 The performance objectives and targets reflected in the Performance
Plan are set by the Employer in consultation with the Employee in
compliance with legislative requirements and based on the Integrated
Development Plan and the Budget of the Municipality and include key
performance areas, objectives, targets, key performance indicators and
weightings.

8.1.5 The key performance areas describe the main tasks to be done. The
key performance indicators consist of the details of the evidence that
must be provided to show that an objective has been achieved. The
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8.2

8.3

FKey Performance Areas (KPA’s) Weighting

targets describe the timeframe in which the work must be achieved.
The weightings reflect the relative importance of the objectives to each
other.

The Employee’s assessment will be based on his/her performance in terms
of the output/outcomes (performance indicators) identified as the performance
plan annexed into this agreement, which are linked to the Key Performance
Areas, and will constitute 80% of the overall assessment results as per the
weightings agreed into between the Employer and the Employee:

Basic Service Delivery

Local Economic Development (LED)

Municipal Transformation and
Organisational Development

Good Governance and Public
Participation

Financial Viability and Management

| Spatial and Environmental

TOTAL 80%

The Core Competencies will make up the other 20% of the Employee’s
assessment score. In terms of Local Government: Regulations on
appointment and conditions of employment of Senior Managers, Reg. 21 of 17
January 2016, the “Core Competencies” are competencies that cut across all
levels of work in a municipality and enhance contextualised leadership that
guarantees service delivery impact; and “Leading competencies” means
competencies that are required to develop clear institutional strategy, initiate,
drive and implement programs to achieve long-term sustainable and
measurable service délivery performance results. There is no hierarchical
connotation to the structure and all competencies are essential to the role of a
senior manager to influence high performance. Al competencies must
therefore, be considered as measurable and critical in assessing the level of a
senior manager’s performance and as listed as follows:
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LEADING COMPETENCIES
COMPETENCY Weighting
Strategic Direction and e Impact and Influence
Leadership e Institutional Performance
Management
o Strategic Planning and
Management
* Organisational Awareness
People Management e Human Capital Planning and
Development
¢ Diversity Management
e Employee Relations
Management
¢ Negotiation and Dispute
Management ]
Programme and » Programme and Project Planning
Project Management and Implementation
Service Delivery Management
Programme and Project
| Monitoring and Evaluation
Financial Management e Budget Planning and Execution
* Financial Strategy and Delivery
¢ Financial Reporting and
| Monitoring
Change Leadership e Change Vision and Strategy
e Process Design and
Improvement
e Change Impact Monitoring and
. Evaluation
Governance e Policy Formulation
Leadership e Risk and Compliance
Management
e Co-operative Governance - o
Total Weighting Leading Competencies
CORE COMPETENCIES
COMPETENCY Weighting
Moral Competence
| Planning and Organising
_Analysis and Innovation -
Knowledge and Information Management
Communication
Results and Quality Focus
Total Weighting Core Competencies
TOTAL PERCENTAGE WEIGHTING 20%
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9.1

ASSESSMENT OF PERFORMANCE

Performance Reviews

The performance of the Employee in relation to his performance agreement
shall be reviewed on the following basis:

First Quarter July to September
Second Quarter October to December
Third Quarter January to March

Fourth Quarter April to June

9.1.1 The quarterly reviews for the first and third quarter may be undertaken
verbally between the Employer representative and the Employee if
performance is satisfactory.

9.1.2 The fourth quarter (annual) review will be undertaken by an evaluation
panel. The evaluation panel will consist of the following persons:

Municipal Manager of the Ulundi Municipality (Chairperson)
Chairperson of the Audit Committee

Member of the Executive Committee of the Ulundi Municipality
Municipal Manager from another Municipality

9.1.3 The Employer shall keep a record of the mid-year review and the
annual assessment meetings.

9.1.4 Performance feedback will be based on both the Employer’'s and the
Employee’s assessment of the Employee’s performance.

9.1.5 The Employer will be entitled to review and make reasonable changes
to the provisions on the performance plan from time to time for
operational reasons. The Employee will be fully consulted before any
such change.

9.1.6 The Employer may amend the provisions on the performance plan
whenever the performance management system is adopted,
implemented and/or amended as the case may be. In that case the
Employee will be fully consulted be fully consulted before any such
change is made.



9.3

10.

10.1

10.2

10.3

Evaluation of Performance
The evaluation of performance consists of the following:

9.3.1 An assessment of the achievement of results as outlined in the
Departmental Performance Plan (80%): and an assessment of the
Leading and Core Competencies is (20%).

9.3.2 Each objective in the Departmental Performance Plan will be assessed
according to the extent to which the specified standards or
performance indicators have been met.

9.3.3 Each of the elements of the Core Management Criteria, which have
been weighted equally, will be assessed according to the extent to
which the strategic alignment standards have been met.

9.3.4 An indicative rating on the five point rating scale will be provided for
each performance objective and / or managerial competency.

9.3.5 The applicable assessment rating calculator will then be used to add
the scores and calculate a final KPA score.

9.3.6 An overall rating is calculated by using the applicable assessment-
rating calculator. Such overall rating represents the outcome of the
performance appraisal.

MANAGEMENT OF EVALUATION OUTCOMES

The evaluation of the Employee’s performance will form the basis for
rewarding outstanding performance or correcting unacceptable performance.

A performance bonus ranging from 5% to 14% of the allinclusive
remuneration package will be paid to the Employee in recognition of
outstanding performance to be constituted as follows:

10.2.1 A score of 130% to 149% is awarded a performance bonus ranging
from 5% to 9% and a score of 150% and above is awarded a
performance bonus ranging from 10% to 14%.

In the case of unacceptable performance, the Employer shall:

10.3.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and
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11.

12.

12.1

12.2

13.
13.1

13.2

10.3.2 After appropriate performance counselling and having provided the
necessary guidance and / or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment on the grounds of unfitness or
incapacity to carry out his duties.

CONSTRAINTS

The following constraints that could potentially impact on the performance of
the Employee in the 2018/2019 financial year are acknowledged and
recorded:

DISPUTE RESOLUTION

In the event that the Employee is dissatisfied with any decision or action of the
Employer in terms of this agreement, or where a dispute or difference arises
as to the extent to which the Employee has achieved the objectives and
performance targets established in terms of this agreement, the Employee
may meet with the Employer with a view to resolving the issue. At the
Employee’s request the Employer will record the outcome of the meeting in
writing.

In the event that the Employee remains dissatisfied with the outcome of that
meeting, he may refer a formal dispute for mediation to the Mayor of the
Ulundi Local Municipality which, rendered within 30 (thirty) days of receipt of
the formal dispute, shall be final and binding on both parties.

GENERAL

The contents of this performance agreement must be made available to the
public by the Employer in accordance with the Municipal Finance
Management Act, Act 56 of 2003, and Section 46 of the Systems Act

This performance agreement is written in English; hence English shall be the
language of all communication between the two parties. All correspondence
between the parties to this agreement and all reports and other
documentation shall be submitted in English.
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13.3

13.4

13.5

The parties to this agreement record that this agreement constitutes the whole
of the agreement and arrangements for the performance of the Employee for
the 2018/2019 financial year.

No agreement varying, adding or deleting from or cancelling this agreement
shall have any effect unless reduced to writing and signed by both parties.

Nothing in this agreement diminishes the obligations, duties or accountability
of the Employee in terms of his contract of employment, or the effects of
existing or new regulations, circulars, policies, directives or other instruments.
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14. SIGNATURE OF THE PARTIES

MRS T.A. NTOMBELA

Signed at Ulundi on thisSD™ day of .. ' JUL7 2018
AS WITNESSES

12



EVALUATION OF PERFORMANCE

PART A: DEPARTMENTAL PERFORMANCE PLAN

Key Performance Areas

Maximum
Score

Agreed
Evaluation

Actual
Score

' Percentage  of
Maximum Score

TOTAL

Contribution to Overall Performance Score (80%)
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PART B: LEADING AND CORE COMPETENCIES

Competency Weight

Agreed

Percentage

Evaluation Score

Strategic Direction and Leadership

People Management

 Program and Project Management

' Financial Management

Change Leadership

Governance Leadership

Moral Competence

Planning and Organising

Analysis and Innovation

Knowledge and information
Management

Communication

Results and Quality Focus

TOTAL

Contribution to Overall Performance Score (20%)

SUMMARY

Performance Area

Performance Score |

Part A: Municipal Performance Plan

Part B: Leading and Core Competencies

TOTAL EVALUATION OF PERFORMANCE

Mrs T.A. Ntombela
Date: 30| 07’90‘f

14

Date: 30 ‘OT‘ 201%




BI0Z [ Huredpuny sy
6102 8unr o 6102 WIEN LE Jequaneq 1§ sequados O B10Z ouny, Joj el juswoBeuepy|  Ayjedomuny e uy
Aqsreyod ejsem Agssenaid ojsem. A 1 stopd| ejsep pojesbagu)
A o paycdns steq o} peddns sbeq ojpoyddns sbeq| @) paiddns seq| eisen o) ue o uoy o 62808
ssnyD: 0078 esnjo! 0Zg | ssnyo1 008 4 BEMOI0ZE) | BSjeIymq 003 26) 000000kl | 0 | sequay o Joquiny oaoeys ue spunoid o) | waims ajsea| 62 5o |-s0-pezNzy
02
6102 8uny gg eguieidog gg
#qsproyesnoy 6102 WieN 9102 sequooaq 4q sployesnoy 102 6unp) Aupdiauny og)
eqin V£ 4 spioyesnoy 15 A spioyasnoy veqm 0F 49 sployesnay 0} ue|d JueweBeuel|  Ajisdionn oy} uigm
o} poyddns. ueqin o payddns uBQ o] pei[ddns ©} peyddns uequn o] peyddns) spioyesaay B
sBeq esnjos sBeqesnyos sBeq esnjol steqasnjes sBeq asnja| ueqn o} pey g o uoy ) Bojun Aronysg) 87¢08)
HEQ0YB 1L ¥0R1 0v6 24 Weiagrs it YR 095 £2 HEG09L HIE| OF00008EH | 0 | Jsquay faqum BR9 B aposd 9| 9250 |-so-g0enzy
8402 unr 202
0 4q s1epmosd 6102 Yoy 10z aquesag 1equerdass o Aq|
185 ssepioxt 1 Aq siepunosd v 5102 sun| Ryedonpy ey
4 pejuiodde oc Aqasppon) siopiod| Joj uely uswabeveyy| Amedonuny oy) wyim
aj payddns o) peiddns oS pejuiodda) soiaes pajujodde ep pojeiBeul|  salses Juowsbeuew|
weuszress Bupa) stiaq estjes sBeqesmas | ojpeyddns seq o 4e o oy 16 £zE 03]
“adas AupoR| EI000 91 49819000 6} 3819 000 84 913000 94 QWO000HY | 0 | sequny 0 1aquiny| onpayo ue epioxd oL]  waing aisen) 2250 |-57-99TNZ|
2102
6402 6UnF 0 810 Yormy 8102 s6quecog aquieicos 08 6102
Aqepsmpue LEAq ey [upueTy VE A eys upuey Aq ays ypuey Bunr O 49 eys| eys|
obusueges obusuegen obususges ofueueqeg | ppue cBueueqeg 14PUS 0BuBusaeg Ayredonny oy
« penowes u penows; « penowes u ponvwa i perowsei| 10} uerq JuewaBzuey| Kyeciouny oy U
8/qqn Buping Biaqns Buiping B8jqqns Buping e1gqn. Suiping| g B
Wewked, pus papedung pus pepedug pug papeducy pue pepedinog ue ja uoy 3 B Kisagieq 97¢ 05|
100014 'sualeioND o1EM | asem | e | osesy| OV00rZI | 0 | ssquay OISEMI0 10QUIN] _ pus Weuidoisrog) oupays ve epnorlal|  eaues aises| 97 50 |-soroenzy
610 el
BB Bl 9102 0E kg peranpuoa) Kyjedojuny eyy
6102 aunr o Ag| YoieN 154 +equeceg 15 kg dos o & u { o el Hyredioiuni o1y uyym
S0l0yd pue 1 ouop ubreduwed auop ubjeduey 5uop ubjedwed |  [eBag) ubrechues| Budunp e eisop pejaitau|  oomues jusweBeyewl
8166y auspaly annonyy Eninangy Emnangy ennangy Efnnanyy ubiedwg giponyy| ue ;o uchBuBLEd ejsem poje.Baju) Asaeg §TE 03]
'SU0NBUAL| uojesedo | vogesedo | uogesdg | uojesedo | uoneiedo y) 0¥000001d | 0 | :quny | uoneiedojosequin|  puejusucdorencg| saeys us opinaido) | eawes aisea| 5750 |-50-a0nz
6oz sunp §HZ 1] B10Z iequiende Auedronny oy)
ogdquwoy YR 1€ Aq Jaqueceq 1¢ Aq ogdquwol | g1z ounp op g 40) verg wewoBeuen|  Kyjedoiungy ey} v
obugueqes o} obuzuegey 1w40) ofueueqeg obueveqeg | waol obueueqeg wnop obueusqeg|  sjss pajeBe|  ensos jucweBeuew
SUL0) Uolads1| ut auop waucp ul auop u suop i euop esnjey| ul esnjay o 1 iBaju Aeag] e 0S|
pue podey Ayiuol SUGIBOD 0 SugoBIeD 97 SuogB}0 97 SUORMOD 2 | 1o SuoNoeto) vO}| OMO0VZOKY | o | Joquin | uoieyos jo sequinn uouB epnoidol|  eapag opwem| yz SO 1S0-99INZ
6107 Buny 6102 Y £102 Joquicaog 8107 2quejdes| _
08 Aq (uey g Aq buey V£ 4 Guey 0 Aq (uEy BL0Z 8un pg|
IXE PO PUE 1¥2) PO pUE IXe] pio pue el popue | Ag(yuBy ey pio|
Koey uogrge Kyyoe) vannige Hyyoey uognige Aoey ucyniqe | pue Ayoe uogngel fuegxe | uedpunpy oy
Busueory Busueory Buisusejy Busuesr Busueat yuey 1o} sy justabeueyy| Ayedioiung 6 iyw
yuBy ¥ MoN oy ey Juzy x| uey ey X8g #aN 2 PIO) eisap pojestaur]  sommsos juswetievew|
Suw) uoysdsy) 2 pic) eucp MaN B pio) ouop e 3 pi0) suop #eN % o) auop|  auop suonosijo) Mo 8 Pio) esnjan| J B fiwaag £2€05|
pue podey Aupop Su08I0D 16 SUOIPAIRD 0§ U080 26 SO0 26 SSUSNGYEI 00'0906L0JY | 0 | seqwny | jo suoyosiioo Jequing oMoy bz epifoxioL|  eajias yeeg| £250 |-60-962NZY)
8102 202 €107 40} uBld JuaiwaBeuz|  Kyjedesuniy oy uin
6102 aunr o Ag Vs 15 49 {equaaeq 15 Aq 39S 0 AT 10T oUny 05 Aq) B
Suuoj uofaadsly 080 oy, ur euop Qg3 b} ul Buop 090 eu) u suop Q8o eujusuon | 0o euy v esnyel Qg0 o4} uyesnyes o) ue o uogeuaweldu eisem pejeiboyu; Jranjiog 72¢ 05|
Pue paday fjyuop SUORIBOD |5 suoyeyo) 08 sU0iPaI0) 26 SUOBN0Y 26 | 40 suonaolen goE| QOEBSEIN | o [ sequny Joquiny 03Ye VB BP0 0L | Bajieg dseg| 77 SD -S0-05ZNZY
810 Bunp 8102 WIEN 9102 sequiseq 9102 equieides| IA
1§44 pepnpuca 1§ q pepnpuc 08 kg pepnpuo| 10z sunr) Hechosunpy o)
SBSSOUBIEMY S0SSOUBIEMY SesEBUBIEAY £0SSBUBIEMY 05 Aqpejonpuos| Pejonpuod| Joj uerd JusweBeueyy| Ajediolunyy oy uigiw)
saqouq pue ubfedueg ufedueny uBjeduey ubjedues sesseuermy] sessouoimMy|  ojsep pepmia  coines juowoBeuew]
Jojsiboy couepuayy|  spiep dn-ugey dn-ueayy dn-uesy dn-ueepy ubedures dn B 10| ve jo uoy L kianqppg 12808
“seojoN Aang|  pz By Apunwuwo | fpunuiod | fyununuog | fpuntuog | i 00000 018 0 | wquny | Aunuwosjosequny|  pue juoudarsreg| eneys us apoxday|  asparsg Imeg| 1250 |-50-90zhz]
8402 eunp 6102 yieW 9102 Joqueseq 410z Jequizpdas BLOZ euny| Suediaiung ey
1€ g panpuoy 4 fqpapnpucy 0g4q pejanpuosl g kg papnpuoa Pepnpuos| Joj el |ueweBevey|  Apedoiuniy ey uiyim
ooy pue sosseueimny sesseuamny sesseusiemy sessaueEmy sesseuBleny| sossouslony|  sisen pejesBajul|  owies juoweBeuewl
saisiBey eouepuegy|  sprem [ e JeBwIONALS [EWBLUONALT L Tequauanmu3] ue i eisem pojesBajy; Laenag ze 08|
‘seoNang | pZ IV fynwwos p oo ¢ Aoy p Kyunwwap p fyunwwed v|  oo'o0n vy 0 | %qunn | Awunuwon jo oquny|  pue weudojenag) etaye ue spraior|  espues aeea| zS5 |-so-asenzy
BAOZ Uy 0
fqeys wpuen @
1o 1uewdojersp 8302 Bunr|
o) uejg sseusng Rypdouny]
od oy Busn ‘aus| s pusining oy
uoKssiwans Jo| fRUOIKD Ioyjo 1 IPVE 84} J0] R1BPUY| Jo Voxje:p e Jopun| - Apgediauniy oy uiywel
Joaud pue pepgns [8usoxe Joijo pus aissod jeuiap| 83 IYPUET [PUCIBR|  Bainses JuawaBeuew|
suaneaydde woy HewLIEN00 Wwoy e Beyu Kumnyeg reos
1o 86idon U Ll B Bupuny o Bigunog| L 2 | esQ | woyBupun0uoinog|  eu o uonowosd) enjoeyo ue epuoxior|  exyarsg awea| |50 |-so-seznz
eﬂl{ﬂx nim) b nomy Ly
i uadg wmy fadg | sumsoied wim] Wiy ooy F 0 g [T T whm)
o BN | wmwopsd |pEogmmy | Emoy | swascied | eongemoy | mmoy woaioied | eigngmory | Rney | somesucuey
samseey | solungey) | 4a0im; Jo wrmsnayor amzenn dmomapeiog Aquiny | sousieey
paisoba 304 WM | saosned | eabepog | spmme podny wesiBory yipEno AEas £ JiRas Z4aenD 4I90S $ 1880 diags #em; priy wOpnE | sapseag | o | smorp edumuopay Sqemaeoy wsiigobeas | vapimuomy | wefory 40

SAJIAUIS ALINNAROD “SYIA TVIONYNH 6102/910Z HOJ NW1d HOLLVININT 1dNI LID0NE ONY AYIANIA J0IAu3S TVAD



290 AL W VL

YWy

T SOYUMUWOD |
|1 Bumjonu) sjusag)
Bupsods ayoads|
o lwelebusLe
BY) BIEUDE) puB
86000 Jods J0 Ajapen Ayedanny 2y
8107 J20R0 8102 453000 ) soq | Ag
sojoyd ‘suuoy 1€ 4apley wer3 1EAqpIoY ueaq weng ed: spods uy €905
unjesstie: ‘siersog & g ungeiEy IUnIn U UDYEIEY WUNIN|  0°0S8 1BEN P &eg 10 Bupioy jo seq oy efizinoau3| #owoidoy| sjumuodz jes0| £ 69 |-53-892NZ5

SoURIS|

11& Buinpony spuens)
Bugods aysads

8102 sequieang BLOZ fAqueong;
I¢ kasoues & kasowsy souirg)

Hyeiren Aedioung by
Wwod| itk sedittnwuxs Aq

sajayd ‘sipeys| wbjes o spenbg eBug o} spenbs| ehjes ospenbg) Jo uohedioied|  spods v uojedioped]  Jususdopaeg 228:08|

wes) ‘suoyeyn L L) Jo sauspusy L] jopauepusRy| QO'0OEGMYY | e | eeq | o auepuene o eieq) oy sbein0auz sowoido) ojuouoa je367) 7S |-SO9GENZY
f— ;- SHIUNUNLOD | !
18 B onul sjuene.

8102
sequoidas og | @107 Jequerdes, |
qsoweB dny | g Aq sowes dng,

Aypediunpy ey
(exksp g0 | resdep piasg) &

sojoyd ‘sjoays | sprEm )0} 3penbg 1) 03 spenbig| 15510 84) 0} spenbs skiods Ul d tZp0s
weay ‘suoleuL| vz IV i) e L] Jo sauepuely peauepuany| ayonesssd | wu | eeg 3 sownido) | SfWouoss (4301| 155D |-5I-992NZ |
saqiunwes —1
e Buingonus sjuana
Bunsods apoeds|
1o wewatueue
oy} ojayoe pus
B0z s8pea pods Jo Kalie Apedaruny syy
Jequialdas og G| BOZ lequieldeg oD I4)h Sol k
sojayd 'syosys | sprp dng jmiokep jeso [ nied| - spods U voijedky z80s|
wee ‘suonEYl| ¥z Iy il L B 1e:0key(e20} | dn) feiaken jeoo| 00000 82yl | en | eeq | oujeBubesjoeeq 5y sBesnoaug Sowcxd 0| Jwouod3 feac]| 5D |-50-96ZNEH|
10z ooy 0g Ayedisuni
4qproy {sauoz 6102 2unr 0F (auoz|  ey) nyim sisquisiy
) dnD moepy Aqpiay (seucz g) 9} dno esien 2001 Agunuoo oy Ayedanny oy
sounid ‘syo-Aeyd 1eaor] By} sy dh jemien oo 94 dof vonesedaud| Buoue jueig Buods| Ui sepuNWILGD Aq
Jevoz Jo einpeyos|  spea voyeiedaid v o) 10} boxjzzdosd) uspo-dedieuez|  jo spods . 18:08
HeRyS Wael | pZ iy sye-keid jeuoz L L] L usio-hmd jeuoz| ovodoared | eu | ermg 40 Bupioy o ejeq|  pus uonesgeep) elowoidoy] wouodT 8307| SO |-S089ZNZY
1502 0u je spyaueq]
Lok PuE Se3iAes j0 BBUES
1BIOUBUY 64 02/B102 BH0Z ount g Aq| © 4w spoypSoy Aedounul
oy pepinesd 10z suny 5102 By BLOE tequeseq 8107 Joquueideg {005H = 9uonon|  ssouy Buipuoud pue| e upywn jueleaexd
I84anap pooy 0E Aqponoxide 1e fqperoide 18 4apasoxide 08 4q perosdde ipur d I
10y 350} Uogeadde|  spiep sucyeaydde suojeaydde suojeaydde suojesgdde | oy Joysreqonon) anep 8y, X0 SioYon0n. B Buy " 12 10S
L pesoddy| pZiv Buypend Bugent Buy Buyent Poojjouoisaor| oosoonss | o | puey Pog, 0 UaisiAcly SOUNUWIOO jssse oL | juuead 18307 1S SO |-S0-9zNZ
a1z,
tesf eunr ¢ 4 {0002 109 ou je syjaveq|
{BloUZLY BLOZYIOZ - Joup 0052y {0002y - U | pue secinies ja aiies
0/ 6028102 - Inpy ‘g o} ‘0052H - Unpy*hna) ey spioyesnoy Apedounw
103 PBRNpIICD 810 8unp 6102 oy 810 J2quessq 6102 1equijdag esoy; Bupy g un o
siEung juabipy; 08 kqpesoidde 1 Aaperoidde 1 4aporadde 0cAqperosdde | oy pesu u) W ugn
10 su) boyeandde|  spizp suoijea|dda sunjes|dde suoyea)dde suojesydde | ele oy suossed o e | uleseoymsuosied)  spiogesnoy oy bussappe | juowdojaasg Zios]
paviddy | pZ iy Buidyrent Buikyenb Buimeni Budyenb | sieng jo uorsuoLd| oaooo 000za | 0 PUBH | 0)sjeLIng jo UOISADL| * 3 ;. 3 '3M%1] £SD |-S0-99ZNZ)
8107 6ung 6402 YoieN 202 Eqwsonq 2107 Jequisides 602
08 Aq s )pugy Ve 4q ays ypugy Ighgeps DeAgepsiypus|  eunp g Ag eps| Ayedionunyy ey
ngunyLn ninBunygin WypuR AindunyLn npnBunyyn Rupue) npguny N/ BYs| J0) Uzt JusweBeUEY|  Apediiunyy sy} wiyw)
o 1PNy <) punin o} puniy i pungn 9 lpunp) dpue b, b J
TuBudeg] oy siEroway woysyenouey oy sjenawiny woysiErowey | woy siesowey sounin Bopu| Koo £12¢:08|
0. § Bl0N| l asBMZL w2 43I} sl E) SREMBY OY0I0086YH | D | Jequoy CREMIOquny | pue uewdosAsq| enyoeya usepnord o) | edjates atseg| £1°2 £ |-50-00ZNZy
102 eunr of 6107 orept BIZ s8queseg 102 fequierd: 8302 ounc| Auieciony oy
fqsubiedurey 1£ 4q subjedwen 1 &q subjedwen ) 1 10} UBlq ueweBeuzl|  Ayecuniy ou) U
dn ueep ) dnuesiy dn usep do uzep dn uzgp) 8
peljddns sfeg o} paddns sfieq o, peyddns sbeq o ueoja | UE 0 oy 1 iBaju Kiengng 24708
“Hada oy ssnje) §0640 005 &Enjo1 §9610 005 Z 00000 06H 0 | squny | esny JoJaquny " puodoy]  eajnimg dseg| 242 50 |-50-09zNzy
|
8102 Bunp 8102 Yauny 210z Lnueaeg 9402 Jequeidas
06 4 sEoes 1849 seoimes 1 Aqbeainies 08 fiq seamses jedioiunyy ey
Busueoy Busuep Buisugojy 6102 8unr 0 Aq| e §5€=£_ Aarediouny au;
o payddns o peyddns oypoyddns | seousos Busueers seainres Buisuzap|  elsep pojeibay  cowmses usLeBUBL
Jupiwsieis Bung sBeq esnjer sbeq esnjes sBeq esnjes seqesnjes | o) payddns sfiag o pay ue o 1 Kianpag| 1Te 08
‘odes Ayuop 489 005 7 485 005 ¢ 49819 008 ¥ FHADG Y |SSnyesyE00009}| 00'00a ey O | iequin | ssnjalnq)oequny|  pus uewdoaneq| sApoye ue epnaxioy|  wopues oiven| |12 50 |-50-05nzy
2102 010 Ayedawnp eyl
SH0Z Bunr o8 6402 i 8qWednq | dsqueides g 6107 ounr 0} ueig weweBeusy | Ayecianngy oy uigm
Agsyong esnjas Kq syong osny 4qeyang esnjas #q 83004 Benjes | g Aq syang esnel spng
Iewsjms Bug 0} pejcdns sbeg o) poyddns sBeq < peyddns sBeq iy 08q esnjed yoeiq| ue o uox ors B Kianyag 017505
“odes fjiuopy 9S0j0139819 005 | SEh21YEI0 DOB | S5n4RJ Y0819 006 | 13009¢| 00000 oEH 0 | Jqwan | jokddag jo sequny | snpoye | 012 89 |-s-e0enzy|




[ Awoud e se pessaippe|
senss) 18 pederuny
oy
sojoyg pue Sz isneny |g 8102 FnBry| o b
1Dy eouspuoy Japtey puwng | | 4q play yuims| . A i suiaspeas|  juswdojeasg V421 08|
“suogeyyl L) L0 s ABq suowom fegsveuon| ovopnsed | ey | eeg 1o Bupioy jo ejeq jaweudoerog| ey ey emsbe oy afwouoaa jeso| ¢ 50 |-50-8sznzl
Aioud € se pessespe|
sonss) ame yedouny
s 1apuet ssexpel U Uik scnosd
sojoyd pue wony igda | glozwnony || vogeigsje| i
3180}y souspUBRY Play Uolieige;as | £ pley uoyieigered)| euijospasul  jueudojeasg 12108
‘SUOHEPAU. i e e Aeg suewom e suswom|  oro0g §Y L] ajeg 10 BuiBess o pjeq Jojueuidoereq) Sl JBY BINSUS 01| JHIOUOIT |8I0T| RSO |STEIINZ
‘paddns voguensid|
STIVIAIK -5t
auxioiesa] jesog Awecionunyy
[oaLARdog oyl s ugm owepued
9102 Jequesng 8102 Joquenng] 58 \pns spusugiedop) SANIAIH 241 ol
1€ 4qpiey jusao +£ 4 piey uere| 1y 0 Jopes 4
$cjoug pue Logeswawog uoesuBLILOY feqspryppom(  msowuRiboxt|  uomopur o eavepiou|  yusuwsdajanag| Z101 0s!
sisodsUojEY o e eq spiy puom o fogspipom| ooooossH | eu | ema &4 BuiBeis jo ojegy Tediounw ubyy| Ui B1EpRIR 01| DjuI033 [e30]| |/ SO |-S0-092NZ
woddns uajuenexd
SQIVAIH Si-§-5ta
\wawdoipaag feioog] Kpediownyy
6102 Jojusugredeq 8| By) iy diwapued|
Asenuer | kg 6302 fusnuep 1| 56 yans sjuouyedsp| SANIAH 8110
sojoyd pue Pisl ooy g piey doysyiom dogsypopy| J
a0y LT SeRUILOD SPIY piEN v uooeyur prau 104 08|
“suogepul L] PV PIEM B e Py plom| ocooozskd | mu | eisg 1 Bupiou jo sjeq ledowun utyy| oY ejeapes oy | Mokos3 1e30l| 459 |-S0-99ZNZ|
o e
ey jo aBeey
8102 Tenyno oy} ejousaud| yedoangy
ouny 0 kapisy iy LT
Juene sewegy 8102 ounr o Aq| Teu) somoe 410 6Bey0y
Soj0yd pue snoustipu| FiB uowe saume) seweg snousBipu|  [einyns joweldwy|  eno oy paiid]  jueidojanagl 71608
SsejsOsUONEAY] 107 L] W o 1| o006y | eu | een | reooy Bubes jo sjeq pue dojsnag) Pug eaueyue oy | spuouoa3 e07| 79$9 [-so-seen
EB2E jedmlunid]
B} jo afeyseyl
$102 Joquisideg, esnina ey) ejotsoud] fypediownyy
ochapsy | ploz sequerdes| PUE BUIaPUA| @} Uy Sei UL
«BaUe( peey 08 4q piouf Iuaae Boueq pasy oy 184) SeipmTe 8y Jo pliepiay|
sojoyg pue eurojefedis, | eoueq peay ot o) ojekels uoge.sd,|  jengnoewsidurl  jemyno oy pajoxd|  juswdajenag| V1508
sumsoduoyEIAY| L) e ] voyessdy | edehs, uoiesado| oo'0e0cecy | = | eeg 0 duipioy jo el pue dojaraq 1| 1| 19D |-SU99INT.
®6J8 jedruni)
ey 0 sBejuoy
1emymo oy sjowasd Ayfecimngy
ez pus supiopun| oy; vy SopUNWIS
0queides 0g | 10z Jequieidag oy
0044 pue| Aapieyrenssed | og Aqprey fearsay [ 3 jemund ey pajoid  Juawdojeneq Vg0
siepsodsuogEAL B o b jeyng punify | (@nwno punin ooapozesy | eu | ermg oy) Bubes jo ejeq pus dojeneq| Pue dueyus ay] awous3z (e3ol| 989 |-50-992NZ)
SejunLILIOG)
112 Buonu) sjueAd)
fupods yoeds:
10 jueweBuzire)
8y eieuos) pu
sepao Lods jo fyeuen| Keciounpy oy
6oz evnp 610z © Ul sepunLLuoD
sajon4 pug 3 sunr g A pray| w3 By H 1o uoled) 12808
Sueys0d/sUUEANY Buipny esioq BN e U Woa3 B Hi ou #1eq 1o Buipioy Jo sisq| oy} ebeunoau) Awouoa] [E30Y /G5O |-S0-90ZNz|
‘SelpuNWILlGCal
11e Buisjonn spuene|
B10ZUoieH | Bunsods oyoeds|
fqauqs)qeiss pBuene
{sepoa speds 6107 Y24en 1) 158) pus|
o} uayeuL0} kqyawysigerse {50909 spiods| sepoa yiods jo Aapen| Kyedowng oy
sojoud pue enfes) (sapoa siiads; o ) oy Bee)| & I &
seimprig UogeuL) anbea 1) mangg Buliods o » Spiods u( 92708
e Gupiods = L) saimangs Bupods| oposoeg | ev | emg ) 3| siounidal ) ajuouos3 eael| 96 50 |-s0-gezNzy
SeyunLs)
11e Bunjon) sjueno|
Bupods uyads|
210z €107 10 wauwieBuer)
idas o A o 4 ajejoe; pus|
Pioy daysyopy | Aqprey dovsiom| doysyiom( sepoo ods jo Kisues Ayedannp o
Suoyg pue uneg pads 1ouneg pods| L0 Myws s2y A
015160 eouepusy puesioBeuepy pugspbeuey ue siabaueiy sapa) Jo uoyedired| - syrads u vogedy 5§26 05|
“suoneyu; L] wu L s8pog pods $ep0adods| eoOBOGKY | &u | emq | vods Bupioyjoeeg ot 6e.nozu3) sjoword )] sjwousdg (e30| ¢G50 -So99zNTY
Mos)
1E Bunjoau] sjuona)
Buniods oyieeds|
Jo)uslebueie
5102 YaeW 6107 Yo oy spene; pus|
e Aqpapnpuoa 1€ 4G pejpnpuosl Sjuvay| espoa pads jo AjeLen| Auyedsanunyy oy
50j0Y pue| UL ejqe] sjues) 8jge] | lqe] pue Agdny| v [
ansitey ouepuey pus qBny 10} pus £qBny oy 0] S0 Bunlpend) yed: spods ul voy ¥20:08
‘suopepAY) o | sotu Buyaeogy o B sauia buyoeos) owosoysd | ew | e Buganpucs jo sieq 6y seinosug souoidoy| wasos3 jesoT] s s9 |-soreznzyl




294
M\U @. 2

ALKy

ML W N7

sioyetu| Apioud e s€ pessenpe
oA uo snaa e Kjedounpy
810 Ty sewwesboud| 84 ugn sdnoif
50} pu| 6102 8uny 05 4q kel 1e4q 6102 eunr g proy i
JapsiBey sauepuapy | Piey ewuesbosg Pey autillreifoly a ploy survesBely — d pjospeeu  juensogasg HEZL 0S|
‘suogERAU) (awoy ieyuss | {30y, frmpuss | e o ool Lies 2| Q00000 | o | oownw | Ampuesossquny| pueweudotersg|  ourpenensus o] smisuosg esat| 11 s S0TNZY,
§102 equieroy sseysuw| Apmoud e se passe.ppe|
ot Aqprey 910z Bquasay ynok o snoo) e fjgedarny|
Wors uapID ockapipy eas ool ey, o
sojoug pue PUS SuBLIOA Itene ,ua.ouys puel B "
IejsiBey sauepteny uEBe wsijoe s usiLop Jsuiee " o sjospeny]  owdojaneg orzzlos|
“suoyEuAY| ] o lsfepol, Ly uswioe joskep oL, 00'0008SH | = | meq | o). o Bupiou jo eleq L] dluweuoas 30| 0} 6 5 | SO-98TNZY
siopew| ysoid € e pessesppe|
nok o snaoy om
6102 atoz 102 Joqun0eq 6402 #quierda 610z B Ul sel
sojoyg pue. ounr og Aq pioy o= |€ Aapiey Lg4qpioy o€ A prey aung-gg; q prey| Py Puespeloid)  jeroeds wenyysuod)
Jorstbony savepueyy sBujeep wnioy sBuyeeyy wniog sBujeyy tnio4 slugoop wruoy | sBuyealy wnaoy sBungey Wi oY 4o oeuewierdinl oyjjospeey|  uswdojeneg 622, 08|
“suoyBay| 10 Ayenp | e e | o410 AN | ekt | enekenoy| oresaosia | e | eeg | jodyemogosequny|  pus W ey ameus oy 8650 [-50-99TNzY
susew| foud € se passeppel
yinoA uo sn3g) ase Ayedryungy
1eu1 sounuei6oxd 4} Uik sdnoib
s0j0yg pue 8102 sequeides| g0z Joqubldeg| e 1
B (1] 06 49 ploy Juend eop foeseinf  jo uoyeiuatuordu o spasul  jusudojercg 9221 08|
‘sucepAuy B L] L] Yoo foeseyy YoM oesop| omosowkiy | e | g Pbupoyjaiea] pusjuewdossg) ey jay ainsus oL Hwowos3 €| 58D So-85eNZY|
sJepew Auoud ese pessaippe|
uinok uo soy 61 Ay ciauny
16y sowweibo.d oy Y sdnoJs|
s0joyd pue 6107 YR 8102 I
10 puo) LEAapiey jorg BN ¢ KopiBy Ao Ariqf o uoneews du) oujjaspeee|  gusudojessg 222} 03|
“suagepuy = oom Linigy L L luongjoom Lreir]| ogoosEzid | ev | e 42 Buptoy jo ejeq SUIENIBINSUS 01| Wouea3 peaeT| 165D [-50-992N7H
siayew| Aoud € se passeppel
yinak o snaoy 1z Aygedony|
6102 uny 0¢ 4q oy
S004g pue prey swuweigos 610z auir o) awwesbaiy puespelod|  jereds juenysuoo|
Jojsidey eavepuoy Aepion 4G pley ruwe.Baud| Aepy 1 40 oy 922) 05|
SuoHEyAUY suepjiy B L2 B epion suoping) owoosizy | e | emg ioBupoyjoeie0]  puewsudojerag) au)jey emsuaoy| spuouosy paen| giesn |-sosznz
sseyew| Apoud e se pesse.ppel
yinok uo snooy ore dyyedonny
6102 eurr gg 8102 oy dnou)
Sojayq pura Aqpiey suerg e g Aqpioy 6102 eunr| i
1By SoUEPUBRY saueping $uoA3 eduEINg OF Aq pioy sjues3 3 eauepy ; eujospezu|  weuwdojeeq 5271 03]
'suoyEpnY| osED £ el B L SOTEID 0GE05) GODN00WH | 0 | muaN|  ieomoposequnn| puejuowdoteron] syirewiansue o] aywmousasmoer| 550 [-5-s0znz
siopew| Apoud e se pesserppe
510 renuey ynok ua snooj e Ayedionnyy
1€ Aqpray jueag 6107| a4 iy
sojoyg pue| owweiBou renuzr | £q proy| Juah3 ewineBoig| puespeloid|  (eweds jusnysuco|
108y souBpuely IBuonesnp3 AT BuumIBol| {EUGHEINDI Yin0A|  Jo uoyEuRWalduy oy jespeau)  guaidojsaeg) YEeL 03|
“SUOyEHAL) o Yinos 1] i [PUIEIPI YCA| OD'O0SBEZH | er | eeg jaBupoyjoereq| pus weudaiseg|  euriey oinsue o | awauna o] 16 53 [-50-seznz
sispsul Aoud e se passepe|
ynoh uosnag) 212 fyedoungy
Jeu) sounsIBox ol Uiy scnest]
5004 pue| 810z g
1B Y BURF 0 Aq pray 8102 sunr o¢ Aqf Huwns ginoa|  jo uonepsweidw eigjaspeoul  juswdopasg) £22) 08|
‘sucnepy| wuing yinop L L & Peqpuuns ynosl ogponeny | eu | emg joBuptoujooleq|  pusivewcorenon| oy iy sunsus of| awawos3 eaon] £ 50 590Nz
siopew| ol & e pessosppe|
ouEpUEyY wino uo s B2 Ayreciony
lo ey 1oz ey 6102 fai oyl d
‘$0j0Ud puB 1c Aapiey tuoss 1E Aqpioy jueae| o ol i
sojs1Boy eouzpuBlY| HOM©) PIND HOM 0} B4 P40 forma mever,| o uoneweweidus| eujaspesy  jusudojanag| zz21 8]
“suogepy) fogup e ey, L W e dogmoeeres,| vroooscty | eu | eeg o bupioyjoneq|  pueiuewdoprsg)  oujymg ensuoy| spuouaz ot 7550 |-sor99zNzy
siopew| Avsoud & se possexpe
ik uo o) 4B Ayypdounyy
6107 sunp 610 sy
ot Bunr o kq sy 1ueng)
saayg pue donexepEy 183 UogegeteD) oune,( o uon y 12205
Sioisodsuoneya) a4 aunp, L L) B 9,0 ooooszeM | eu | eieg wOupouoeiea|  pueeudoionan|  eyrjey) emsus ay| mawosz pesen| 16 50 |-so-9sznzy
eauspuely| 8102 unr 810z eun| fuoud e se pessappe|
[Pyt % 0 4a papnpucy) sonss e dedeunpy
Josaidoa pue Buuug ueanng Bunuisg uvesos| 9P 6y i
s0l0yd 'opsibay IS 1o siequinyy IS U0 sipquis| Buntug uoesos y
eouepueny fyunwwey Ayunuwog; Sioquip & d a1 o spas §'121 08|
'suoneynu| 1o Buwey il 4] o Jotuue | ogooogzzy | o | mag 12 Buues) jo sjeq| pwswdojoraq)  oy)jei ansuo oy apouoaz el 950 |-so-992Mz
ot e se pessempe|
sanss) 818 Aypecionnyy)
Ao
sojoyg pue ojsewuwesbord|  (emeds wenysuco)
oy eouspusiy K02 AN bg 4q BIOZ AN ¢} g suop pue speloi 4 jospoeyl  Juswdojensg| z1ezl o8|
‘sume) B L] u Piey fegsuen | famey degsuon| oveossed | =u | eeg Jo Buiptoy ja ereqy o ) 1 1| 2990 |-50-o8znzy|




29Q e WA N

A

6102 902 Bl
unf 0 49 0OH 2102 1squieideg g QoH)
Buioy 1 GCH BHOZ YNEN IE lequieaag 1g 9 0aH Bugoy 810Z sunp Buiry / jougredeq | rd
q pepueye 49 GoH Bupy 7 A3 g0H Bugay 1 QOH Pepueye | g 49 GOH Buioy 10 PBaH Bl  [eUsae PUE [eue) PUE Ayqejunoe | Ang
sBuosw GOH Aq pepuaye QCH 4q pepuaye sBulesw | GOH 4 pepueye ! T 60UBuIeACB| pu oauewimncp) 97V1208|
Jopsaley eouspueyy ooxate B9 00X € Bujeei gax3 € 00at | sBuisew 00X3 71 w 0| sequny 0OX3 0 SunN| enaye (0 UOjoWold|  paok jowoxd of 009|511 SO |-S-00ENZY)
202
€10z eunr og €107 YN 20z soqusides o
4q goH Bunoy | veAadon Buey fequieq A3 Qo Buipy
fieugipdeq fiueugiedag Aq oM Bugoy Jwsupedag 6102 BUNF
Jopeey 12 pesH 1weupiadag opesn | gg Aq gOH Bupy
®ify &g papueye ) g pepuope Jopesy eyl Agpopusye | fjueugredag AOH
sBugeey o) Aqpepuope sbueeyy jopeeH aip fq Buipy 1wsugiedaq jo|
@jopog aloprog sBuleaY OO0 OgopIog Ppapuepe sBuysey PeBH auy) 4q popuaye! e
eepuagy sapuoy BEpWWO) eBIWOD | ooy BojpLILOD sBujeop Ollojuog| [musapee pue jeusaiul|  pue Ayigeunesse 21904
Buuesyg Buseers Buuesrs Bunealg Sunsels sepLD Butisels| g uaneUnWWES| "63UBWOADS| puE a3uEWIIN0G) $Z1 120,
oy BoUBpUBY 2ot © 3 1e0prg ¢ 3ielpng ¢ ®iebong g | jielong g} " O | JequnN | giefang jo sequinn| enpeye jo uoowold|  pood ajowoid of| POOD) 41 SO 50-992NZN|
i |
8107 aune 8102 soquojdes
0649 pepuoe 6102 Uien 810 Joquiedeq 0¢4q pepusys 6107 GOH
sbujeapy 1£ 49 pepuspe 154 popusge sBuysaly | eun o 4q GOH Ag Bujay / weupedeg jo
BRIy sBuyeony sBujsay ooy | pepuete sbuise Ly ; |
ooy SapLo) o) oopy eSpL) e Ay 2AKnd
SEMI8S OO0y SENRRS O[04 SBOIALES Seaes DIojOy SeaBS | VTN nwoS-vw- ) 211208
s0jsiBoy eauepualy Fyunwwos g Apunuiweg g Apunwug g Ruunwwed g | Agunuio z4 L 0 | JQUNK | AWunwwon jo J6QUIN, BA1280 [0 ugoluoig pooB eppwaid oy | Po9D| €44 59 |-50-99TNZ
[0 2102 2102 Joquiades| 8102
sunf gg #q GOH BLOZ YBN 1 16quienQ 1§ 0CAGQOH | ounp 05 k3 GOH GOH Bupy
Bugy s QoH £9.00H Buoy | 4a.goH By ¢ Buoy/ QOH | Bunay/ aoHAq 1 1usug edag Jo peely uapsdpgie
q popueys GCH #q pepueye QCH kq pepuaye Aqpepueie | pepuaye papusye 1 X0 pue [Buseiu aand
sBujasw caveyy sBuyeou: oaueyy sBujssw cauey sBujeew oouey | sBugeaw couzy NV x3 e B0uBLIBACE| pue BaueIeA0D) £211Z08
lejsibay oauepuayy PapUB3 & PepuBI & pepuspI § Popuepe | pepuepdzi 5 0 | squoy J0 soquny| enioye o Uojowory|  poob ejowoxd o | 005|211 5D |-50-99ZNZ
sloe (3 9102 19quajdeg.
oUNT 0 59 GOH 102 ey qWaoeq 1§ 0¢ 4 QOH
By GOH 1£ 49 00K Buipy| 49 q0H Bugay ¢ Buidy / GoH 6407 unr GOH Buy | uopedsprey
4apepueys 10OH pepushe COOH Sqpapueye Aqpapusye | ag 4q GOM Buiy uprede Jo peoyy pue mand
sBunssy sBuyeeyy sbujean sbuisewy | 7GOH Aq pepusye i y I uope) ‘eaueusenal| pus aaurusencg zTrizos
ey v DB | uep g oEN £ UK e | sBujeew muey 2y w 0 | isquny | OONVI 0 lequiny| enoeys jo uoouoly| poof sjowaid o Paoo| 1'1L §9 |-S0-902NZ)
8102 el 8102 Joquiedeq 9102 soquojdes|  gjoz aunr wauyiedag 40 peeH e
sejsiBoy 402 BUnF OF 1649 00N 4o le4a goHdq 0E4a00H A9 | 0F AqPley COH 49 Aqpogeyz sBueon| - feusoxe pue (eusen|  pue AyjqEnosoe| ang
esugpuayy pus| 3 piey Bujaeyy pazeyo Bueoly paseys Bujeeny pousyo Bujesyy | pareyosBugealy Y uoy ‘ooueuiench| pur soumiLiasag LZ11Z08]
SN ‘sepusty Iejusupedag | | mwauyedeg ¢ Jeuauyiedag ¢ {UeuLEdeq ¢ | |Beunsedog z) o 0| sequay 10 iequiny| enpaye jo uayowold]  pood ejeurnsd g Pood) 1150 |-s0ramaNZN
Auepie oul| Ayiond e se passoippe]
PUB pejqesip oy Joj e yedowny
(%4 apnoxt jey) sppekosd| By unym SdnoJB!
s0joyd pue +8qopQ 0g 4q 8102 59010 0€ SSRURIEMY| )
o1siey) eauepuoy Piey ssauaemy #q ptey scouaiemy 1y Jouon e jospest|  wauxiojaneg €21 0S|
“suoyepauy L L) wsiugryeoues B IGVIIRUED) 0oBBYZIN | B | eieq 40 Burpiay 4o eg| L| dIuou033 11207 £ 59 -S0-96ZNZY
- - s
uopie i
auepuEyy | PUE PeiqeSIp 0y} 10]
1o ooy ‘spurosd jey) speloid| B4) g sclnout
‘s0j0yd pU2 9102 Joquerdss| 9107 2equieides| pupsowweiBord|  jeivads juanyisuco)
i e d oyljospeeu|  jueudolaneq Z52) 05|
suofiepau W e e SOWeD UBPIDg | sauen) Uopion| 00'00008KY | wu | eleg Buptoyjoejen)  pue sUhisy) )| alurouos3 (8307] 20} 5D |-50-90ZNZ
610z eunr Auspie Buy| Awioud & se pessesppe
054902 pieph BLOZ ouny pu pejgesip ey X Bre fedouny
PpuBgL pIepA Ul 0849 02 p2em pug| epioxd 3 L sdr
sojoud pus QNI Wosyoue] 91 PIEA 1 5q0I5) OZPUEMPUE QL RiBM|  pusssunneibosd|  jeioeds uenygsuco)
Be sewoy uosyouE] 38K usqnio uaoyoue| 4o uogEBWelduY sy jospesy|  Jueuklojanag 1eTh 08
unwwod|  zg} aby PO olisIA B & L SVPOCIEAl 000006sH | su | oieq |ssuwonsbypiooiisia]  pueewdonoq)  ouieuensuanl| smusouos3 esen| 1ot so -sor092Nz)
Ariople eul| Ayaixd 6 5B pesseippe
auepuegy| pue pejqastp oy 1oy e yedionnpy
o apEye)| W | o
“Smoyd pUE 107 foquisaeq 102 1equzn0g puesouurmiBord|  {eoeds juenysuco|
8ysiod suepusyy 1 faprey 1eAapey] werd kgl jo BY4ospooy|  Jusudofaneq) €21 05
‘suoyeu) o e wen3 Agesiq L] 000 HZd | EM | emg joOupioyoee|  puejuawdojpasg)  eyjieyi amsuooy| swouosd j¢seT| 0f SO |-So-ezNzY
sigpew fpoud e se pessaippe,
Yok ua snooy are Ayjedotuny
8102 BHZ 2107 |oew 24) uryym sdriosd
sojoyd pug 610z oure gg &g Yo (g hq equieds 1€ kg U 8102 2unr0g L puesiosford|  jeideds uanpsuco,
B pioy Bue:bory Piey u2iBory Pioy BwweiBarg iBoig BURIBOK IBUR0D, o UoyEUBLGIdw| eljospesu)  jusudojaneg £1zzL 08
“suojeynul 1203 WneA | 13uneg yino § 12unGD yinoA | OUNAD YINOA | | 1I9UnCO YioA b| oo'pancond | o | sequny 19004 j0 s8quiIy L| dlwouoa3 jesey) ¢y 5 SO |-SO-897NZY
siapeui| Kol e se passeippa
| ok vo snaoy o1 Ayeciounyy
dnoid|
30/0yd pue. 610z 610z BH0Z squieg 9102 Jequierdeg 6102 pugspaiond  jemeds juanyjsuco)
5 puBlY euny g Aqpipy ABHE Aq ey i€ 4qpley o Aqpisy ounrgg qpiey heduwes|  jo oulospeeul  Juandojanag 7122, 08|
'suolepAL| subedureg 1 ) subredures gr subiedure) I | subiedwso gl ) |  subreduen aiy| 60°000 b0y 0 | tequny Qjooquiny] e uswdorersg| @4 iey) einsus aj 3uKouss] (€307 76 SO |-50-BIZNZ |




oz
6102 Bunr 1 €102 ouEN Jaquedas og B10Z ouny |
4905851 €09 8102 Jequuesag 20595t €08 | S00ves ZEZ £2Y
S 0 Bugunouse G4 0) Bupuncus 1£4906851 €08 Gy 0 Bujunows | @) Bujunoue seed|
Jmpenb ay) 1pEnb 5 0) Bumunowe JaysEnb ey 1e0k|
eoUBU{ woy 101 EjRI0PEAq 1.0, o1 Jeenb ay) sof 04 sjEscposg 1o poedsel| (exveny 610218102 Jo
¥odey ainypuedk3 £y 0) syus) o) 10} spun 1100080 9y 10} Y10} syun) ejeioong ey foedsal ul elascpeng|
puB bl AiegeBpng U s Ksegobipng Auesobn uipn | oy syun AsejoBpng| €yl o, syun LizeBpng| L JuateBeueyy
JsueBe Binypuadie. amypuedxs oumpuadxe utgm emypusdxe | uigwn anypuede " i Asjecka) ofqen Ajeoveuy|  pur Amgein
fenpoe usejaq Jeuonzsede fevoyesado Jeuoyesedo {munesed anjep feuogesedo| ey} aBeuRe Ape gwes AyjEcay purp| VeLezos|
ostRdiog Jo jewuguay 10 juowinejuog jowewuE0] | jo juewuielan|n0vES 12 €2Y puey Puewneon)  puekenpeyaal|  awiey emsus of Iedpaunig] 1'e} 50 |-50-v9ZNZY
BalBU WOy, 810z eunr 0f BLOZ YRy 8102 lequiasag 8102 Joque)de; 1]
wadsy Bangpuediy 9 epeicenq 1€ #q ipxopaxg 1£4q ajeopasg [} a| 610z ovny ot Aq {exoueuy 6102/9402|
pue owosuy g 40) @nuonel oy J0) enuanel o1 0) enuBnes e 1o} onuens, | ajeI0pRAC ey 1of e o padses ay usweBeunp]
1su1eBg asypustva) peyelipn oy peyatpng sy popetpng Poyobpng ey | enuones peyotipng 1 2810584 o4} 1y eigen Ajeioueuy
fenye usenyeq 0 0005 208 1000008 208 ) U0 00’005 208 10 00005 Z0E. | 9% U2 00000 012 njep ol 1 oy £1EL08]
uosuedoy |24 1o uaienon 2410 vaeliog 24 o vayaenog 2ujo uomenion | gy k0 WIReoD | 00 000 042 6 pumy | w0 tedisrion] 61 S0 |-so-gvenzy
6107 Buny 810z soquerdag
[T 6LOZ YouBy 08 Aq sBeueyy
Tedounyy 18 49 soBevey D10 lequieang Jedorunyy
JaBeuep jedounyy &4, o GO Iedouny 15 44 sBeueyy o1 % GOH 107 ounp| tebeuey fediapun
@ 0) Lorssigns 4q pejyugns ) ) QOH AN BY} ) Aqpeyugns O£ Aq JeBeuay BY) ¢} jupugsedag|
10 00.q pus ] qpepuigns GoH Aqpapuans, Sopinely Iedonuny sy o) 10pesH 4q pojauns|
0OH oyt q paulls saning ool SHPIACIY oames | QoM ka paugns spiepitog ] Aschonnpy fuesedsuen|  uopediopieg
s9poid eamseg, 10 BOUBWNODS eameg jo eamag o 10 20uBwOped | spepinosg edves o pue| " amng
0 BauEULO ey oty o SoUBULC)A S BY) EOUBUNONY Yy oy j0 10 sauBey By ey jpsjupwssessy|  samjongs ey uiym| ‘sobeusercB| pu sauvarenny) [PANTAe
BY) io Juoussessy SuBssassy | o swewssessy | 1o speussassy | siuewssessy | | o sjusussessy | W Jagquny 10 soquny| st i 1 ool 124 50 |-50002MZy
n ewsoBeueyy
151y 0} Uorssiwgns 810z Bunp 8102 yew 8102 BLOZ Joquisde: 8102 Hun weweBeuey ysiy|
108j2P 10001 0 Aq pejpugns 1 Aq peppgns Jequiedaq I kq 0ekq poRans | sunr of Ag GOH Aqf ol usugedsq jo pedy Asgedapuny uoged
] Hodery sseiBoiy uodsy sseibolq papuqns podey Woday sso1Boiq | peuigns spaday p amag
sseibos seysifioy By mjsiiay sseiB01y JosiBey sejsifay sseioLy Jojsifoy 30380, semiBaY yy| ) Ul pue £11208]
Aol Apepienty ol Auapeng) | etk Apopenty | A8 Aonienty | St Apioriens | | o Apewent ¢ L Joqum |  Auepeng jo equiny| i poan) 21 5O |-50-992NZH|
90
6102 BUnr g 6102 Wosen 80z mqwsydes og
49 GOH Buiay 1649 GOH Bulpy| Joqua0eq 1 4 0o ugoy
Tueunedeq iusupedag 4a com Buroy 7Mauiedeq 8102 Bunr
Jopesy Jopeey weugiedog iopesy 0 43, 00H Bugay
ey 4q popueie ay Aqpepuope Jopesy oy dgpapusye | - jjueupedag aoH|
sBuneeyy sBuyosyy e fqpepueye sBugeen Jopesh oy kg By [ usuniedog jo
oHoRg olopiod SBUISON Olojiod Uokod | popusye sBugee PeoH ou iq papusje)
ooy eepuD eapuoy eopuog oy o) sfujesy ofapiog| (euseix pug jBusziul uoped,
Busayg Bujgys Buneajs Buea)s Bussyg ’ oopue Buisels]| G uokEDIUTWWOD) ‘eaveussnod) Aang pue
v 1eBpng ¢ 1apng ¢ 1e6png ¢ 10Bpng § 1oBpog z1 w qua | ieBong jo sequa| emjoeye jo uogowas i 11+ SO|SO-vezNZY
8102 8102 Jequiejdeg,
aunr g 49 aor 8102 8102 soquesag 0649 GOH 802 OOH|
Buyy / GOH U0 1559 DH| 1649 00H Buayf QOH | sunp 05 fa GOH Bugay ; pawdeq| uogedppseg
#a papuoye Bujay / GOH 4a Bupy / GOH 44 fapopusye | By GoH 49 lopeeay; Aq) [euaxe pue jsue|  pue A)qEuncoo| 31
Bugeey pepucye Bujeely Popueya Buyesyy Bimoo | pepuee sugeoy o8/ HOI| U voesy K pur
egs10ay Bauepueyy | D1 Asepeng | 40| Auoyeney | 49| Auepenty | uDIAeMenD | | e dsapenp ¢ w SoqunN | Asewent jo JoqwnN| expaye jo uojowoly]  pood spowoid | PoopioiL1 59
8102 uny
0g 4q sebeueyy 6102 Yosen 8102 Joquiesaq 8402 Joquieida:
JBaueyy jedonunyy Iediauny 1 4q seBeueyy 1¢4q soBeuey 0c Aquabeueyy | 5oz ouny og Ag seBauzy (eciouny
o uoissiuigns o ueupedaq fedouny feckunpy ledowny | JeBeueiy jectounyy) ogedjapieg
Joajep o jooiy A peyugns 0 jueuymdag g o jueuiedeq kg 0 4 A 4 | W pue si9ng
‘2 sp0dey soseg sodey PEHUGNS Hodey Peywgns podey | SsEg-0}Y0g| YAk LoESIN LKD) *eausuanofl| pue »surUIsACS)| 0zTVIZo8
-Cl3porg Apepieny, 828 AepenD | A28 Apapeny | 828 Asayeno | 828 Apsyeng | 829 Apepen | L dequintg | ApopEnD Jo Jaquiny| soaye o UOOWOL| poofl sjowiosd o) | Poog)| 611 $9 |-50-99ZNZ|
s10 8102 Jequiz)de:
ounr o A9 GOH 6102 Lorey 1 2102 sequieong 024q.qoH 8102
Buiy ; GOH 9 00H Bujoy/ 149 goH Buk/0OH | eunr 0 a GOH uopedioprg
qpepusye GOH 4a pepuse Bugay; aoH Aq #apepusyiz | By GOH oY) ko) ) il amng
Buisepy DV Bujos v papuage Sujenyy Buisely Oy | pepuare sBuyseyy SOURSEN DYaM| e uoyesiuniuwos) ‘2aueussnD| puY eauruIsacn 6241208
B pUsRY Asepengy | Aideengy | VAN Aispeno | Ausuenty s | O¥dN Ausiend w oquny | Apepiend jo squny| saipeys jo uonownig]  poof ejowoud of| Poo9| 41 53 |-$0-082NZY
6lez 2407 0queldes.
suny 0¢ 49 GOH 8102 8402 38quimog 0¢ 49 GoH 8102 aune
L WIBN £ 40 QOH 1£4900H Bupy/ QOH | 08 Aq GOH Bupay
#qpapusye Bumay 1 oK Aq Buoy 1 GOH Ag Aapepuaie | 1 qoH OoH dq Weugsedo jo
Buysepy papuayz Buyopp | Papuens Bugooy Bupoopy | papusyesBujesyy Fesy ol A voged,
LT Y epwwog eajiwwon BeWILOY 2ayitLo] sfimeap LU ewsyul| ohqng
BOUBLLIDYISY B e3ueusoped 3 BuBULGHed § BOURILOLAY § euBwIOpe SOURLIOLS] B PpRY| U LOEd LWl “saueussact] pue WIURUIDAOY | BT 1208
Jeisibey eouepueny Py Ayeyienn | PNy Apseirend) | Womy Araent ¢ PNy Auokent 1| 2 ypiy dpiapent ¢ w Joqunk | Aepan jo sequinyy| enjoeye 1o Logowog pand sjowoid o Po09| /|1 89 |-S0-9szNZy|
6102 402 Jequiides|
uny D 4q GOH 6102 402 0659 0OH 0oH
Buay £ oK oIeH 1 49 GCH laquiesng ¢ Bumy  GOH 610z aunt Bupy jususredag| uoprdipiey
HAapopueye Buoy oK Aq $9.00H Buny ¢ Aapopusye | og 4g aOH Bujy 10 PeoH oty jzuseixs pue 2useiul Pue Aygejunoooe, alang
Sureon pepueqe fuyosyy QOH #q pepusye Bujeen | / OH Aq popueye ki s ‘souBuiEA0D| pue ssurwenc) 1741208
1ejsly couspuayy ouno) | 12unog | Bugesp munog | wunog | | sBujseyy ounon p o Joqum | )aUnog ja squiny| ey96y o ooz BooB ajowoxd o3| poos) 911 50 |-s0-9027y




5102 sung sjesse
0t fqriaunog BLOZ ey 8102 JequBoeq 8107 Jaquiydeg 602! feluauuoAAYE JO
i poguans 1¢ g uaunog 15 pounog 0gqpaunan | eunp gg Agpounan uopeioid oy, ejowoud|
slweifoly o pejpuigns o} pepugns o papsgns o peyuigns pue sveJ6 enpsuzs|
19un0) of peywans| suwwmiorg swwesolg sueibary ooy Jounag ay ArEuBwuonauD
awweifory uogeopeI3 uogenpery voysoipei3 unyespesy Peyuigns swwe.Bosd| 10 eausuBioo|
i3 el sy o) Hueig ueyy sy} lueid ually oy jo|  |ueid ueny o Uogeapee jueid uay| e peeps|  aye) speloidpus
BLg Uy By 0 10 uoneuue|dw| uoneuswacy | Jo uoelewBd) ou40 oy ey o}
uoiguewsiduy ey 84 uo spodey 843 uo spodey ol uo 4 Lo) eypuospodsy( ) Ayjed, P52 08|
o spodsy Aoy Apuon e Auop ¢ SHodoy Ayjuo ¢ suodw Auuon 24| 00000 08 O | ®uwiN | Awsopfoiequan|  puejuelsdoeneq)  oujjey einsus o) Pue egeds| 9150 |-So-992NZY.
Apedianny sjesse
oy kq pode) ‘sardu feowuoxAe o
By siews| toeloid ey aowoud| |
kqpoweserdesoy|  pue seess easuss|
Bupnouy s00ueeys Hrewsunoynue
| {BlUaWLOAAUB BY) 10 euezBo
610z eunr gg Aq 8107 Horepy 810 1oqueag 8102 ounp) ssoppa jau) siovloxd ©fe1 spelo.d pue)
Sejolg pus SPEM § in piay e Aqsprepgul I Aqspapmg 0F Aq SpIBM b 11
sersiBey; eovepusyy seuwRIBaIg pisy seuwe/Boly Pioy sowweiboly IO 0Ky usweyduy sfiedoungy|  jeusuuolary ZELST 08
‘sucyepy Iejueiva Uy e | ImuswUoIAU3 o 1BuewOMN]| 00000 0zi8 | eu | ejg SPiEA IO JBquIny pusdoeren) ey ey einsua oy Pue [eR¥dS| 71 5O -ST-99eNZ)
Kepedarumy| syesse)
o} kg pave 'spoedu IEewDALD
©Buey seuas| uoyaeo.d ey powod|
Aqpajueseid esoyy|  pue seae Bysues|
Bupngzue ‘sabusijeyd! SEeuuantug |
U ]
sseippe jey) selox ez siaeloid pug
S0joyy pue $10Z Jequizide: 2102 Jqualdes| i
O¢ 49 prey 06k prey keg oqry) Watsduy Aeds VE1S308
‘sucepnu| o L o weno heqoary | jueas deq.oan og00szI | B | ewg 10 upioy jo sieg Puedoereq) eujey) eansud oL PuE jeeds| LGy §3 [-S-992NZY
fuedainy sossa
oy 4q peak ‘spaedu IeiuewuosALe 0
eBuey) siew)| uogejoid ex otowoid,
Bupnpu ‘saBuseys) AiEwewuonnus
$0i0lig pus, 610z eunr 610z dung|
1e7s1Bey; eauepuaRy oEAapioy yeam A0 [BOWUORAIS) Iaweiduy Ayed £162 05,
suo [ e E] o o o IBusoMT G000y | Eu | eeg 10 Bumpioy jo ojeq pusdoansg)  eyjey) eunsuaoy | pue egeds) 5150 |-SO-0BINZY
6102 2unp
0E Aq Jebauey B0 yoE
Iediounpy sy 1859 ebeusy 8107 eunp
o jusugseden fedeiuny 08 Aq JoBeueyy
1o pesy BY G} GOH Iedopunyy oy sebeueyy jedauny o)
g pojpusgns g papurgns ¥ ueunedag jo O jueuyEder |0 pBsH|  jessuOSy 10PNy wowsbruey
ueSSIWARS ja UBld Uoysy Ueld uogsy PesH Aq pegiugns| & vad d ) PUE AeIA
001 pue spiodey | OY uosplodey DY Uo spoday Ueld Uondy S uo| UolOY O o spods|  ueerd @ Buluimiq) punos ja sousuEluIRL| JUE DT £TE208
sseuboyg pejepdn ssaoig ¢ ssosboug ¢ e o spday sseoid 9 B 0 | mquny | ssoibogjo mqung|  sprwcy viow oj & omaug| tedppuem| v 5o [-so-00znzy




