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ULUNDI MUNICIPALITY

PERFORMANCE AGREEMENT
2020/2021
ENTERED INTO AND BETWEEN

THE ULUNDI LOCAL MUNICIPALITY

Herein represented by Councillor ‘1\]1(.591\3 MEna N{JSL\m\qﬂS"'—ih his capacity
as Mayor of the Municipality (hereinafter referred to as the EMPI?&)YER)

AND

N.G. ZULU

Municipal Manager of the Municipality (hereinafter referred to as the EMPLOYEE)



1. INTRODUCTION

11  The Ulundi Local Municipality (the Employer) has entered into a contract of
employment with (the Employee) in terms of Section 57(1)(a) of the Municipal
Systems Act, Act 32 of 2000, as amended (hereinafter referred to as the
Systems Act).

12  Section 57(1)(b) of the Systems Act, read with the contract of employment
between the two parties, requires the parties to conclude an annual
performance agreement.

1.3 The parties wish to ensure that they are clear about the goals to be achieved
and secure the commitment of (the Employee), reporting to the Executive
Committee of the Municipality (the Employer), to a set of actions that will
secure local government policy goals.

1.4  This performance agreement is concluded between the Employee and the
Executive Committee of the Employer, represented by the Councillor elected
as Mayor.

2. PURPOSE OF THIS AGREEMENT

The purpose of this agreement is to:

21 Comply with the provisions of Section 57 of the Systems Act and the
Municipal Performance Regulations published in the Government Gazelte
dated 1 August 2006;

22 Specify objectives and targets defined and agreed with the Employee and to
communicate to the Employee the Employer’s expectations of the Employee’s
performance and accountabilites in alignment with the Integrated
Development Plan, the Service Delivery and Budget Implementation Plan and
the Budget of the Municipality;

2.3 Specify accountabilities as set out in the Municipal Performance Plan for the
2020/2021 financial year, which forms an annexure to the performance
agreement;

2.4 Monitor and measure performance against set targeted outputs;

25 Use the performance agreement as the basis for assessing whether the
Employee has met the performance expectations applicable to her job;

26 In the event of outstanding performance, to appropriately reward the
Employee; and
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2.7

3.1

3.2

3.3

3.4

4.2

4.3

4.4

45

Give effect to the Employer's commitment to a performance orientated
relationship with its Employee in attaining equitable and improved service
delivery.

PERFORMANCE MANAGEMENT SYSTEM

The Employee agrees to participate in the performance management system
that the Employer adopts or introduces for the Municipality.

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific performance
standards to assist the Employer, management and municipal staff to perform
to the standards required.

The Employer will consult the Employee about the specific performance
standards that will be included in the performance management system as
applicable to the Employee.

The Employee undertakes to actively focus towards the promotion and
implementation of the Key Performance Areas reflected in the Municipal
Performance Plan for the 2020/2021 financial year within the local
government framework.

EMPLOYER OBLIGATIONS

The Employer shall endeavour to create a working environment that is
conducive to the Employee being able to attain the standards of performance
expected of her.

The Employer shall provide the Employee with such physical, financial and
human resources as are reasonably required for her to perform her functions.

The Employer shall provide access to skills development and capacity
building opportunities.

The Employer shall empower the Employee by way of a set of appropriate
delegations to act and make relevant decisions in the course of her
employment.

The Employer shall work collaboratively with the Employee to solve problems
and generate solutions to common problems that may impact on the
performance of the employee.
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5.1

5.2

53

6.2

7.1

The Employer shall conduct the performance review in a fair and transparent
manner.

EMPLOYEE OBLIGATIONS

The Employee is obliged to perform her functions to the best of her abilities
and shall as far as practically possible endeavour to meet the standards of
performance as set out in the attached Municipal Performance Plan for the
2020/2021 financial year.

The Employee shall under all circumstances act in the best interests of the
Ulundi Local Municipality (the Employer).

The Employee shall co-operate with the Employer in conducting performance
reviews.

CONSULTATION

The Employer agrees to consult the Employee timeously where the exercising
of its powers will have amongst others:

6.1.1 A direct effect on the performance of any of the Employee’s functions;

6.1.2 A commitment by the Employee to implement or to give effect to a
decision made by the Employer: and

6.1.3 A substantial financial effect on the Employee.

The Employer agrees to inform the Employee of the outcome of any decisions
taken pursuant to the exercise of powers contemplated in sub-item 6.1 as
soon as is practicable to enable the Employee to take the necessary action
without delay.

COMMENCEMENT AND DURATION

Irrespective of the date of the signature of the agreement, this performance
agreement and its annexure (the Municipal Performance Plan for the 2020 /
2021 financial year) will commence on 1 July 2020 and will remain in force
until 30 June 2020. Thereafter a new annexure to this agreement will be
concluded between the two parties for the following financial year.
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7.2

7.3

7.4

7.5

7.6

The parties will review the provisions of this agreement during June each
year. The parties will then conclude a new performance agreement that
replaces the previous agreement by no later than 31 July of that year.

The agreement will terminate on the termination of the Employee’s contract of
employment for any reason.

Nothing contained in this performance agreement in any way limits the right of
the Employer to terminate the Employee’s contract of employment with or
without notice for any other breach by the Employee of her obligations to the
Employer or for any other valid reason in law.

The content of the agreement may be revised at any time during the
abovementioned period to determine the appropriateness of the matters
agreed upon.

If at any time during the validity of the performance agreement the work
environment alters (whether as a result of government or Council decisions or
otherwise) to the extent that the contents of the agreement are no longer
appropriate, the content shall immediately be revised and then mutually
agreed upon by the two parties.

PERFORMANCE OBJECTIVES

The Municipal Performance Plan for the 2020/2021 financial year sets out:
8.1.1 The key performance areas for which the Employee is responsible.

8.1.2 The performance objectives and targets that must be met by the
Employee.

8 1.3 The timeframes within which those performance objectives and targets
must be met.

8.1.4 The performance objectives and targets reflected in the Performance
Plan are set by the Employer in consultation with the Employee in
compliance with legislative requirements and based on the Integrated
Development Plan and the Budget of the Municipality and include key
performance areas, objectives, targets, key performance indicators and
weightings.

8.1.5 The key performance areas describe the main tasks to be done. The
key performance indicators consist of the details of the evidence that
must be provided to show that an objective has been achieved. The
targets describe the timeframe in which the work must be achieved.
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8.2

8.3

The weightings reflect the relative importance of the objectives to each
other.

The Employee’s assessment will be based on his/her performance in terms
of the output/outcomes (performance indicators) identified as the performance
plan annexed into this agreement, which are linked to the Key Performance
Areas, and will constitute 80% of the overall assessment results as per the
weightings agreed into between the Employer and the Employee:

Key Performance Areas (KPA’s) Weighting

Basic Service Delive
i 20 %
Local Economic Development (LED
pment (LED) 10 %
Municipal Transformation and
Organisational Development D 0/@
Good Governance and Public .
Participation Yo o / o
Financial Viability and Management )
y o 1O /o
Spatial and Environmental ©
P 10 /D
TOTAL 80%

The Core Competencies will make up the other 20% of the Employee’s
assessment score. In terms of Local Government. Regulations on
appointment and conditions of employment of Senior Managers, Reg. 21 of 17
January 2016, the “Core Competencies” are competencies that cut across all
levels of work in a municipality and enhance contextualised leadership that
guarantees service delivery impact; and “Leading competencies” means
competencies that are required to develop clear institutional strategy, initiate,
drive and implement programs to achieve long-term sustainable and
measurable service delivery performance results. There is no hierarchical
connotation to the structure and all competencies are essential to the role of a
senior manager to influence high performance. All competencies must
therefore, be considered as measurable and critical in assessing the level of a
senior manager's performance and as listed as follows:
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LEADING COMPETENCIES

COMPETENCY Weighting
Strategic Direction and e Impact and Influence
Leadership e Institutional Performance
Management
e Strategic Planning and
Management
¢ Organisational Awareness
People Management e Human Capital Planning and
Development
¢ Diversity Management
Employee Relations
Management
¢ Negotiation and Dispute
Management
Programme and e Programme and Project Planning
Project Management and Implementation
Service Delivery Management
¢ Programme and Project
Monitoring and Evaluation
Financial Management ¢ Budget Planning and Execution
Financial Strategy and Delivery
¢ Financial Reporting and
Monitoring
Change Leadership e Change Vision and Strategy
e Process Design and
Improvement
e Change Impact Monitoring and
| Evaluation
Governance ¢ Policy Formulation
Leadership e Risk and Compliance
Management
e Co-operative Governance
Total Weighting Leading Competencies
CORE COMPETENCIES
COMPETENCY Weighting
Moral Competence
Planning and Organising
Analysis and Innovation
Knowledge and Information Management
| Communication
| Results and Quality Focus
Total Weighting Core Competencies
TOTAL PERCENTAGE WEIGHTING 20%




9.1

ASSESSMENT OF PERFORMANCE

Performance Reviews

The performance of the Employee in relation to her performance agreement
shall be reviewed on the following basis:

First Quarter July to September
Second Quarter October to December
Third Quarter January to March

Fourth Quarter April to June

9.1.1 The quarterly reviews for the first and third quarter may be undertaken
verbally between the Employer representative and the Employee if
performance is satisfactory.

9.1.2 The fourth quarter (annual) review will be undertaken by an evaluation
panel. The evaluation panel will consist of three of the following
persons:

Mayor of the Ulundi Municipality (Chairperson)

Chairperson of the Audit Committee

Member of the Executive Committee of the Ulundi Municipality
Mayor/Municipal Manager from another Municipality

Member of a Ward Committee as nominated by the Mayor

9.1.3 The Employer shall keep a record of the mid-year review and the
annual assessment meetings.

9.1.4 Performance feedback will be based on both the Employer's and the
Employee’s assessment of the Employee’s performance. Part of the
review process is the development of an agreed assessment of the
Employee’s performance.

9.1.5 The Employer will be entitied to review and make reasonable changes
to the provisions on the performance plan from time to time for
operational reasons. The Employee will be fully consulted before any
such change.

9.1.6 The Employer may amend the provisions on the performance plan
whenever the performance management system is adopted,
implemented and/or amended as the case may be. In that case the
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9.2

Employee will be fully consulted be fully consulted before any such
change is made.

Performance Rating Scale

Level

Terminology

Description

Rating

5

Outstanding
performance

Performance far exceeds the standard expected of an
employee at this level. The appraisal indicates that the
Employee has achieved above fully effective results
against all performance criteria and indicators as specified
in the Performance Agreement and the Performance Plan
and maintained this in all areas of responsibility
throughout the year

130%
150%+

Performance
significantly
above
expectations

Performance is significantly higher than the standard
expected in the job. This appraisal indicates that the
Employee has achieved above fully effective resuits
against more than half of the performance criteria and
indicators and fully achieved all others throughout the
year.

100%
129%

Fully effective

Performance fully meets the standards expected in all
areas of the job. The appraisal indicates that the
Employee has fully achieved effective results against all
significant performance criteria and indicators as specified
in the Performance Agreement and Performance Plan.

90%
100%

Performance not
fully effective

Performance is below the standard required for the job in '

key areas. Performance meets some of the standards
expected for the job. The review / assessment indicates
that the Employee has achieved below fully effective
results against more than half the key performance criteria
and indicators as specified in the Performance Agreement
and the Performance Plan

Unacceptable
performance

60%
89%

Performance does not meet the standard expected for the
job. The review / assessment indicates that the Employee
has achieved below fully effective results against almost
all of the performance criteria and indicators as specified
in the Performance Agreement and the Performance Plan.
The Employee has failed to demonstrate the commitment
or ability to bring performance up to the level expected in
the job despite management efforts to encourage

| improvement

Below
60%




9.3

10.

10.1

Evaluation of Performance

The evaluation of performance consists of the following:

9.3.1

0.3.2

9.3.3

034

9.3.5

9.3.6

An assessment of the achievement of results as outlined in the
Municipal Performance Plan (80%); an assessment of the Leading and
Core Competencies is (20%)

Each objective in the Municipal Performance Plan will be assessed
according to the extent to which the specified standards or
performance indicators have been met.

Each of the elements of the Core Management Criteria and the Core
Management Responsibilities, which have been weighted equally, will
be assessed according to the extent to which the alignment and
performance measure standards have been met.

An indicative rating on the five point rating scale will be provided for
each performance objective and / or managerial competency.

The applicable assessment rating calculator will then be used to add
the scores and calculate a final KPA score.

An overall rating is calculated by using the applicable assessment-
rating calculator. Such overall rating represents the outcome of the
performance appraisal.

MANAGEMENT OF EVALUATION OUTCOMES

The evaluation of the Employee’s performance will form the basis for
rewarding outstanding performance or correcting unacceptable performance.

10.2 A performance bonus ranging from 5% to 14% of the all-inclusive
remuneration package will be paid to the Employee in recognition of
outstanding performance to be constituted as follows:

10.2.1 A score of 130% to 149% is awarded a performance bonus ranging

from 5% to 9% and a score of 150% and above is awarded a
performance bonus ranging from 10% to 14%.
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10.3

1.

11.1

11.2

12.
12.1

12.2

10.2.2 Should an employee incur unauthorised, irregular, fruitless and
wasteful expenditure he/she will not receive a performance bonus
for that particular financial year.

Where the Employer is not satisfied with the Employee’s performance with
respect to any matter dealt with in this agreement, the Employer will give
notice to the Employee to attend a meeting to discuss the matter. The
Employee will have the opportunity at the meeting to satisfy the Employer of
the measures being taken to ensure that the Employee’s performance
becomes satisfactory. The Employee will provide the Employer with a
programme, including any dates, for implementing these measures.

Should the Employer not be satisfied with the explanations and measures as
provided by the Employee, the matter will be referred to the full Council of the
Employer for further action which can result, subject to compliance with
applicable labour legislation, in termination of the Employee’s employment in
accordance with the notice period set out in the contract of employment.

DISPUTE RESOLUTION

In the event that the Employee is dissatisfied with any decision or action of the
Employer in terms of this agreement, or where a dispute or difference arises
as to the extent to which the Employee has achieved the objectives and
performance targets established in terms of this agreement, the Employee
may meet with the Employer with a view to resolving the issue. At the
Employee’s request the Employer will record the outcome of the meeting in
writing.

In the event that the Employee remains dissatisfied with the outcome of that
meeting, she may refer a formal dispute for mediation to the MEC for local
government in the Province, or any other person designated by the MEC
whose decision, rendered within 30 (thirty) days of receipt of the formal
dispute, shall be final and binding on both parties.

GENERAL

The contents of this performance agreement must be made available to the
public by the Employer in accordance with the Municipal Finance
Management Act, Act 56 of 2003, and Section 46 of the Systems Act

This performance agreement is written in English; hence English shall be the
language of all communication between the two parties. All correspondence
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12.3

12.4

12.5

12.6

between the parties to this agreement and all reports and other
documentation shall be submitted in English.

The parties to this agreement record that this agreement constitutes the whole
of the agreement and arrangements for the performance of the Employee for
the 2020/2021 financial year.

No agreement varying, adding or deleting from or cancelling this agreement
shall have any effect unless reduced to writing and signed by both parties.

Nothing in this agreement diminishes the obligations, duties or accountability
of the Employee in terms of her contract of employment, or the effects of
existing or new regulations, circulars, policies, directives or other instruments.

The annual performance evaluation result of the Employee must be submitted
to the MEC responsible for Co-operative Governance & Traditional Affairs in
KwaZulu-Natal as well as the Minister for Co-operative Governance &
Traditional Affairs within 14 (fourteen) days after the conclusion of the
assessment.
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13. SIGNATURE OF THE PARTIES

MAYOR C LR WM. NisHanNEASE
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EVALUATION OF PERFORMANCE
PART A: MUNICIPAL PERFORMANCE PLAN

Key Performance Areas | Maximum
Score

Agreed
Evaluation

Actual
Score

Percentage of
Maximum Score

TOTAL

Contribution to Overall Performance Score (80%)

14




PART B: LEADING AND CORE COMPETENCIES

Competency Weight

Agreed

Percentage

Evaluation Score

Strategic Direction and Leadership

People Management

Program and Project Management

Financial Management

Change Leadership

Governance Leadership

Moral Competence

Planning and Organising

Analysis and Innovation

Knowledge and information
Management

Communication

‘Results and Quality Focus

TOTAL

Contribution to Overali Performance Score (20%)

SUMMARY

Performance Area

Performance Score

Part A: Municipal Performance Plan

Part B: Leading and Core Competencies

TOTAL EVALUATION OF PERFORMANCE

9 N A )
Signed: __/"'1/ .

N.G. Zulu

Date: 31]077|904
15




PERSONAL DEVELOPMENT PLAN

MUNICIPALITY: U Cun b

INCUMBENT: N (- Zury
SALARY: Fljgl 235 bl
JOB TITLE: Mustaral MANAGER
REPORT TO: M ANDI2,
1. What are the competencies required for this job (refer to competency profile of job
description)?
NQE 7 _
5 YRS AT OeENIDR. VIAMA GE WWEN]
CPMD
2. What competenciafrom(t_he above list, does the job holder already possess?
,-1
15 YRS eXPERIENLE.
CPEMD

3. What then are the competency gaps? (If the job holder possesses all the necessary
comﬂejencies, complete No’s 5 and 6.)
A

4. Acf\io}nﬁ‘/T raining interventions to address the gaps/needs
N

L

5. I?ddicate the competencies required for future career progression/development




6. Act}‘_ons/T raining interventions to address future progression

N/ A

I

7. C‘?Tﬁgentisemarks of the Incumbent
N/

8. Comments/Remarks of the supervisor

Agreed upon %M
Signature: ¥l

; N _
Supervisor: WM NTSHANGHeC
Date: 31 /07 /‘QO:LO

o JY)
Signature: 7 < 7

/
Incumbent; N G- Zuclh
Date: 31 /O7/Q0;LO

Date of next review: _ 0! f07 /;209\1




DISCLOSURE FORM FOR BENEFITS AND INTERESTS

|, the undersngnedés
(Postal Address) P |

rnarhe and lnmals) Zueu N Q\ . J

3 LL-.IND'

STEEET |, BNogH T oo

{Position Held)

(Residential Addres ) 12.3 GuBABANYE.
Mumcqu\ L MANAGEE

Tel:

(Name of Mummpallty)
035 5745 DD

Lll_u Np1

Fax:

| knowledge:

hereby certlfy that the following information Is complete and correct to the best of my |

|

shares/Extent of
financial interest

1. Shares, securities and other financial interests (Not bank accounts with financial
institutions.)
Number of Nature Nominal_Value Name of Company/Entity

N
A E r

’T

Interest in a trust

Amount of Remuneration/ Income

| Name of frust L /. |
AN WA AN I
AR |
/

3. Membership, directorships and partnerships

Name of corporate entity, Type of business Amount of Remuneration/

partnership or firm i . Income |

NQRKB'!&P BLJLL:J@L"E N/A [\.h"\

EXCLLS) E
4. Remunerated work outside the Municipality (Must be sanctioned by Council.)
Name of Employer Type of Work Amount of remuneration/
N I ) L3 Income
N7 K7 A 1 /3
NN N7 N /A
- /

CONFIDENTIAL

Counci!

Signature by Mayor orDesignate: Date: 3! [O7| 2029

5. Consultancies, Refainerships and Relationships ;(

‘Name of Client Nature Type of business Value of any benefits

L ; activity , , received,
N/A N A NJA A /A
[ I . TR ) T L \..-rl Ay




.
Descriptions of assistance Valug of assistance B
] A _ A AV A ;{
VTTT | 2% V7YX
f
| 7. Gifts and Hospitality from a source rather than a family member ]
[ Description Value Member |
L ) /A I
L s [ 7\ r
[ 8. Land and Property |
Description Extent .| Area A | Value ]
_HouUSE 7] KOOM [‘,\/\}E‘::i'\)li‘_tf;llﬂ\?-wﬁ' - 1}
L
1 Fey ra
Vil A A 4
& fzf-/

Slem(mRE OF SENIORAIANAGER

oate: 3107 [a080
PLace._ULuniol
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i March 2021
KaNzg6 TS (1S53 m__._.na .!.xsi.__ of Fackit e consiruckon of a (Constuction of Ezskhwan Cate Wdn | k20 na Ezakbinari Stage by nd 31| Community Services | R3,986,737.00 £ Business Plan, Prograss
ue 421 Spartsfed |Spotsteld by 30 June 2021 (30 m.%az. 2020 December 2020 _s§E§ Slagebyd1  [dune 2021 Reports and close oul report
et e ecionalneatsof  areas hare st aciin = _ _ March 2021 _ _
FYS = i I
=~==a TS. [T554 A’.m—.,u i Facil i ": i Dale Wden | kD [ Pr jineering Stags by i y 3 by 31 | Communiey Services|  R4,0774375¢ | 17 Business Plan, Progress
S0424 a._z.a | iy s o |communiy Sportsfield 30 Jure 2021 2 December 2020 constructon Stage by 31 | June 2021 Reports and close out report
i i March 2021
Bl Il - — - L _
Kanaee.0PL- | DPLY _u..x Servics To ensute avaiabidty of Council |Idenlifcation af land tor ure | dentfication af fand o renial Date 30-din a Ma ldenification ofiand for rent¥ | Prepare a kstiorrental [ Submitthe st ol Submit ses |Subtthe I ing a ARwards | Lislofpropertes for
s05.t Delvery [Owned tand fos osiderial. [ davelopment i accomdance  [lease stas flease by 30 Jona 2021 leasa siies by 30 Properties fo Portiil |10 EXCO for conskderation  paperties ta Counci for | Davalapment ventallesse Minues from
|commercial and inustial with the Land Used Sepember 2020 Comitme foe y 31 March 2021 consideration by 30 June Foriol, Minutes kom EXCO ,
consideration by 31 _ 2021 Counci Reshution
_ 7 ! _ Decerber 2020 _
|KZN266-0FL. | DPLZ _ Toensws I |Pramation af s spifiofco- | To engage SG's ofica 1o Number ‘; 1 [ ] 1 Engagementwith the SGs | A Latierfemai bo the 5G| wa _v.emasn ToRlrte | Adverisa for the | Panning and na Alyards | Letied emai 1o 0o SG's ;
5052 |Davary (Onriedlond or esidertal, bon wilh i capture Engagemen offica and Advartisemea for s |offcs by 30 Sepember savice provider by 31 i & offs. ToR, Advert
o t faciftate access t Servics Provider Iy undertake (2020 Virch 2021 provider by 30 June 2021
it nevessary Subdision Pracess
he traditional authority areas by 30 June 2621 _
KaNabRORL: [OFL2T  [Basie Sarvice i Council|Pramation of a spif of __ of Number 2 o U [2Engagements vith Teehnical |Convene 1 meeting by 30 va | Convene 1 meeting by 31 [ |Pemningand | wa Atwards | Agenda, Minutes &
30521 Deivary |Owne land o residensa, i with i Technical Servi te Engageman [Sarvices and the Zulland | Sepiember 2020 March 2021 Development Atandance Regisiers
commercial 2nd industrial Jeadetstip b faiitala acvees | Zululand Distit Municipaliy to . [Distict Mricpally o senice. |
developmen! ' Council Ovned land within | servics lanct Jand by 30 June 2021
7 ‘ he beditonal authory areas 7 _ _
e N | L’ 1 |_’ ==l _ S _ 7 = _ ==
Lecal Bconomic Davekopmant
KZN286-0PL- DL Local Economic " identicat oritsetion [Numbr _ Number 2 ] 0 [2 Engagements with DaHS by |1 Letieriemai by 30 M |1 Leteriemai by 31 Mareh wa Planning end wa T Alwars A peolol submission
071 [Heusing " ing proje DoH : msuu.sg 30.June 2021 Seplamber 2020 202 7 Davelopmant etarsiamail 1 he DoHS
I I _ _ _
KZN265-0PL- |DPL4 L K |w | the [Number of Housing Farum Sumber 4 0 quarery g g 1 Quarery Hausing |1 Quarery Housing Forum | 1 Guarirly Housing Fanirgand | wa [ Avans [ Agenda, Minuies &
s072 Qwithn the Uundi | fon | Mestings convened i 0.4une (convened by 30 Sepl 31 |comenedby 31 March | Forum convened by 30 | Development Atisndance Regisiers
Municip: " i 2021 2020 Decembat 2020 2021 June 2021
_ | _
KZNZE6-CMS- | CHS 1 L To eni [Datoof nacing a7 Whpr 0 W2 |Angio-Zu War wa [ Anglo-Zul War [ Corporzle Sanvies | 32303250 Awarts | invhe, pictures and
3021 the i Angio. Cammemmaratian (King Commemimoraion (King Anandance Registor
et w et ine & i Cetshurayd Legacy) haid by 30 Cetshwaya Lagacy) heid by
monicipaliy proate the cutus! hertage | Legacy) [Apeh 2021 30 Apii 2021 _
of e municzn' arsa | |
Local Economie [ To enh: g he Princess Date 9-Dec v N |[Pricess Magogo Musical oa Frincess Magoga Musical ) Na Corporate Servies _ 16397500 | Alwerds | v, pichres and
it i M: Symposhim heid by 31 Symposium held by 31 Atendance Register & proof
i Dscember 2020 Decamber 2020 oterpendiure
| municipality promate the cuturalheritage
| e — — RS 4 ! — L | . — o =1
KZNZ65C3- (081 [ To eradicate the inck laign Mumber of Local AIDS Caunci ( Nomber 4 wa 6 4LocalAls ings |1 L g haldby 30 [1LAC meat 31 11AC 31 (1 LAC maaling haki by 30 | Communily Services| R0 000.00 Alwards | Imiaionsipasiers,
50:21 i Impact with those of secior LAC) meetings hekl beld by 30 June 2020 Seplember 2020 Decamter 2020 March 2021 [dune 2021 Atiendance Regisirs, and
of the RV/AIDS pandamic within |departments such as the Fhoios
the Municialty [Deganment of Sacial _ _
Daveii;ment vis-avis /! 1 1 2
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KINZOCS- o8¢ = = RandVakie wa a Wa  |Provisknof Bu 7 i & P y Sani /6000000 AN24 Vs | Appraved sppicaton forms
80:10.2 g i wha are In need (without Wwha ane it nerd {without approved by 30 September approved by 39 December | approved by 31 March approved try 30 June 2021 for Indigant Burtals canducted
poverty ihi iies 20 provid Adut competent garsona bury, AduA 2020 2020 21 20202021 Financil Year
municipality Ihose housaholds with a - R2500, Minor - R2000) - 2300, Mingr - R20DD) by 30
L v ot sarvices and benefis 1 Juns 2021 _ | |
lianze-cs- cs41 L i bes i tficati it Frovision of Rand Yale na 7] g Provision of for licati i quaifying zpplicaions | Community Services R1 500 000.00 All24 Wards | Approved 2pplicaion farms.
$0:1021 ) the i e 0] | i her |appraved by approved by 31 Decembar approved by 31 Merch appraved by 30 June 2021 for Foad Vaucher provided for|
[povery prevaloniwitinthe [communites and providing = R00) | =R500) by 30hne 2020 (2020 220 a2 20202021 Financial Yoar
municipaity those housshokts Wit a |
L | Lrmge of servioss and bansfits | | i = H I
KZN266-CS- | 1 Local Economic To ensurs thai the needs of the | Development and Dale at hakding ol Library Week Date N-Ma | 0 na Library Woek Event hald by 31 M na Library Week Evard held by nfa ‘Community Services RS00 000.00 All24 Wards | lnvitationa, Atiendancs
30:111 i i t0n 0! peoj March 2021 31 March 2021 Registar and Pholos.
the Municipaly are ecdressed (and programmmes tha ocus |
a3 a priosity ‘on youth matiers |
KZN268-CS- | c381 the needs of th Data of holding of Literacy Date 30-3ep. wa na Literacy Wesk event hekd by 30 |Lieracy Week event he!d wa na nfa Community Servicas RIG000.00 " AN24Wards | lvitalions, Atiendanca
$0: .01 . Weak | Septembar 2020 by 30 September 2020 Register and Pholos.
| sieqpaliy hal facas
| a8 8 prioetty 'an youth matiers
rxNzNo-.hm. €852 L neads of the. Number of Qualty of Like Forum Number 4 na [ |4 Quality of Lite Fonsn 1 Quakly of Life Farom 1 Guakity of Life Forum 1 Quatity of Life Forum 1 D:-:U-.._:hnﬂo.::_. Community Sgrvicas| RE0.000.00 tvitations, Atigrdance
|s0: 1142 is thin i " Meetings held [Meetings heid by 30 June 2021 (Meetings held by 30 Meetings held by 3§ Meetings heid by 31 March (Meetings heid by 30 June Regfsier and Pholkes.
the Munkcipaliy ors sddressed \and programmes hat ocss Seplember 2020 Decenber 2020 2021 2021
a8 2 priorty \on youth maters
|Kznzeecs- | €56 L needs of the Dat of haiding ol Disabity Date T73Dec | na | s |DisabifyEverdheidby 3 wa TDisatiliy Eventheid by 31 | Wa ta Communily Sarvi wa Inviatians, Atendance
30:112 : > Event _ | Decembar 2020 December 2020 Register and Phoios,
il projects that Certficata of Abendance
as a priorty provide %r the disabled and |
the eiderly _
|
KENZ66-CMS- [CMS 2 i Date Dete 30-Jun 200572019 wa Reviewsd and adopled indigant e Data callectian i 24 Confrmation of data: Appraval of indigent Comparate Services R60 000,00 ANl wards Recommandatians of the
30102 i r i lister for the Ragister for the Municipelity for ‘Wards by 31 December | Portiakio & Council by 31 |Regisler by 3C June 2021 Paorfalia Commities, Coundl
poverty provalentwihio e loomimunites and peoviting | Munidipalty for implementatan implemantation i the 220 srch 2021 Resoluon
Munéciality n the ¥ 202112022 financial yeat by 30
range of sarvices and benefits June 2021
“ lat o cost
CMS 2.1 L ] i . indy Dale of Purchase and Date 30-Jun e nfa Date of Instaliabion 2nd na ke i and b e nfa T ARwards Copy of Advart, Appainbment
801021 i revages of ithie i implementaticn of an Electionic Servi inK by Electionic Indigent letter, mvoices and proof of
poverty prevalent within the |communities and providing of an elecironic Ingigent Ingigent Verification System by Provider by 31 December | March 2021 Verffication System by 30 payment
Municipalty thase houssholds with a Verifcation System 30 June 2021 2020 fune 2025
ranga of sarvices and benefs
atna cast |
KIN2GECWS- [CMS 22 L Toass: s i Gfication ofindl = i Rand Vaiue Wa |RI74AT21| Wa  |Provsbnolessistnce b |Quaifying apphcatons  |Quadying applications | Qualtyig applicaions | Qualiying appicationss | Corporate Serviees 29352200)  Alwards | Reques!, approval & prootof
s0122 I ing the ravages of ithi persons who i in nesd persans who ars In nesd approved by 30 Septembar |approved by 31 Dacember |appraved by 31 March | appeoved by 30 June 2021 expendinre
poverly » " ivough el by 2020 2020 2001
| Mariicipality those housaholds with 2 30 June 2021
range of sarvicas and benelits
im0 cast
KZNZE5-CIS- |CHIS 3 i | Samulate ta Number of Business Incubaton |Number 1 0 T |#Business Incubaton Program | | Training conductad by 30 |1 Workshop & Exititon. |1 3|1 Trani 15000000 | Alwards | Inviabons, Atiendance
80 141 Ppaiity rougt o per Nodal Point. e nodal paint 16 be conducted | Segiember 2020 held by 31 Decamber March 2021 30 June 2024 Ragistars, picures,
poverty by stimmiating the development and conducted through SUME's Iheough SMUE's Warkshaps 2020 Exponditure Roparts
employment implementation of nffatives | Warkshops a0 Iraining by 30 June 2024
thar stimutats job creabon
KZN265-CHS- | CMS 3.1 ang i ite fﬂ&! 28 ur [] Craation of 120 work -O_nlE:Suuiu} Creaton of 38 work Crmation of 38 wark Crsation of 38 work Corporale Services. RM2500.00 Allwards Quarterly Reports submitisd
850 14.1.1 i leviztonof [within D Municinslty twough  created through LED fniatives . d i . o Putic Works
paverty by simlaling i il proe LED intaves including capital |twough LED iiatves |trough LED natves | though LED inGatves twough LED iniSaiies
employmenl implementation of initiatives projects by 30 June 2021 i
tha stimulale job creation 30 Septembar 2020 by 31 Decemaer 2020 31 Marzn 2021 by 30 Jura 2021
|
KZNZEE-CMS- CMS 32 Local Economic o upli ities and Stirudate % on the budget % 100% 96% ] 0 100% of expandliurs on the. 2 100% of expenditure on na a Camarate Services. I wa All wards Expediture Repart from
01412 Devalopment coniribos do the aleviationof | within the Municipality through | for implemantation of LED [budgat for implamantason of the budgat far Financs Dopartment
poverty by stimulating the davelopmant and Projects. [LED Projects by 30 June 2021 | implamentation of LED
employment implementation of iniiatives | Projecs by 31 Dacember
It siwiate ob creaton 2020
RZNE66CHS- [CHS A Local Economic | To Ak provision | Nurmber [ 4 v D obiain |1 mesti v |1 w |1 ] fa | Corporaie Serviees | Wi Alvards [ eviagons § Miutes and
S0142 Development canvibule & the alleviation af progr t i i he i | attendance registers
pavarty by stmulating i an of food y fot tood ty on ofkood | ¥ i i tion of load
employment the Sector Seckr 30 June | securiy by ity sacurity y |
communities with regard o (Departments. 201 Sector by 30 |Sector A [Sector Sector Deparimants by 30 |
Hood security Septertrer 2020 Decenber 2020 March 2021 Jura 2021
|




KIN266-CH3- | CMS 5 Local Economic. Ta expand Yy p |Date Na L) ala |Canduct a workshop lar Canduct a warkshop far na T nfa nig | Comporale Services. a Al werds
50151 Devsiopment municipality by markating the. and | for leamnars twards
g indi Souism tourism by 30 Sapember 2020 (towrism by 30 Seplember
bath i 2020
| domestically and Intermstionally,
KZN265-CHS- [CMS 6 f To st ¥ Handing for | Number af Indormal Trader | Number a 1 0 [#Informal Trader Meetings heid |1 Informat Trader Meaing |1 Informal Trader Meadng |t Inkmal Trader Meeting |1 (nformal Trader Meaig | Corporaie Services wa T Ahwads | Agendas, Minutes &
50181 i the with the municipalty by 30 June haid with e municipalty ¥ [held with nicipaltty Atiendance Register
o L municigalily 2021 30 September 2020 by 31 December 2020 31 March 2021 by 38 June 2021
|KZN266-F3- Fs1 Local Ecanamic it ities i tificalic ind % ol consumer accounts with % 100% 9BY: % 95% - 100% consumer 20% - 25% consumer 40% - 45% consumer 70% - 75% consumer 95% - 100% consumer Financlal Services nla T Mwards Biliing Reporl
50;102 ing the ravages of i refissz rebates i rebaas by refuse it i
|povarty prevalentwiliin é | communties and prevkling 30 Juna 2021 rabatas by 30 Sopiember | retiales by 31 December |rebates by 31 March 2021 |rebales by 30 June 2021
| municipsity hasa housshokds with 2 2020 201
range af savices and banefits
\at no cost
KINZOOFS- | FSi L Toass 2 %5 of consumar 2ccounts with % 100% %% | 4% [95%.10Fkofconsamar 20%-Zi%ofcansumer |0%- 45 fcansumer |70% -75% ofconsumer |05% - 100% of consumer | Financial Sarvces | wa Alwords | 6illg Report
50:10.21 ing the ravages of it property rates rebates it property 5 with i
pavery ? i rebates by 30 June 2021 rates rebates by 30 rees rebaies by 31 oles rebates by 31 March |rates cebates by 30 June
muricipaliy thoss hausahos with September 2020 December 2020 221 X0t
rangs of srvicas end benefies
atno cost
HZN266.F5- F8% |Local Econamic it Number of Bids awarded 1o Numbar 5 3 0 15 Bits awarded Io prevaiusy wWa va we 5 Bids awarded 10 Financial Services na “TRiwerds | Apponimentieters,
50143 alieviaion of inspil i peavousty disadvaniaged individual prevaiusly disadvaniaged
poveriy by simudating indiv ’ (owned comparies by 30 June ingivkdual owned
emplayment disadvaniaged indvidual 201 companies by 30 June
owned compardes when 021
avatuating and adjuatig
bids
KZN266-FS- FS21  |Local Ecoromk  |Toupif E Numbzes Yy Rep Number 1 4 [] 4 Quarterty Reporis on the 1 Quartery Asportanthe |1 Quatery Reporton tha | 1 Cuariarty Reporton the |1 Quartary Reportonthe | Finandlal Services e Alwards | SCM Quarterty Reparts
801431 aleviationol | are inspired tn give ihe implementation of SCI CH Palicy TS subrmited to Council &
|povarty by stimulating prelarance ko previously Policy submied to Caunci i Ed " subsmitted 1o Councit |Policy submited ioy submit 4 | Policy submittnd lo Counci Caunci Resakution
[smployment disadvaniaged indhidual 2021 by 30 Seplember 2020 |by 31 Dacember 2020 [By 31 Wareh 2021 by 30 June 2021
owned compacies when
evaluating and adjudicating
bids
Municipal Transformation
'KZZEBCMS- [CMS7  |Municipal To ensure that all positons | Aeview, approve and Dats of review and approval of |Dats W0den | 240672020 Wa |Review and spproval ol the Wa na i i and |G T wa Alwads | Conespondence io HOD's,
0174 within the the Municipality's ot ik | Departments, Consuitation |adoplion of stakeholder Minutes of the LLF &
Organisational | Wonicpalty wre alned 0 he | Organogram implamentaton in the in the 202172022 fancial year withthe LUF by 31 March  [agreed organograms by Approved Organograms &
Development 1DF 1202112022 financlal ysar by 30 Juna 2021 2021 30 June 2021 Councd Resolution
KZN2E8-CMS- (CMS B Municipal Ta ensure it i ith Trezsury ol iy gk Number 12 12 ¢ i y issions ko by NS5 3 manthly submissiona 10 (2 manthly submissions lo | Corparale Sarvices. e I Alwards Mama 1a the Dapartmant of
$0172 Transformation and (within the organogramofthe | Regulations regarding the 1o Finance Departmen! on Fnsnce b0 |Fi Finance i Finocs
Organisational | Municipaliy ase algned 10 e [satary budget or the |Active & Inactve amployoes o & Inactive emplopes b b paid [Actva & Inactive (Ackive & loactive (Actve & lnactiva |Active & knactve
Developmant P Municipally be psid hased on approvad be paid paid i employees 1o be paid
| salary buciget budget by 30 June 2021 based ased on approved salary
budgetby 30 Seplember  [budgetby 31 Dacember | budge! by 31 March 2021 | budgat by 30 June 2021
2020 2020
|KZH26B-CHS- |CMS § Municlpal To ensure it K iod 1o | Date 2 2 ¢ 2 ? wa 1 report cubmitied 10 Wa 1 repon submitled In | Carparate Services RBG105044 |  Alwars |Reparion the implementation
50173 Transformation and.[within he crganogramaf the  |descrgtions b b the Mancipal Mznager an tha oy i Municipal Manager on the MAKCO 0n the ol evalustion outzomes.
ucipality are aligned to the i pasitic Job of Job Evaksstion Ovtcomes by Implementation of Job Implementation of Job MANCO Minutes & proof of
Development 0P in the organogram Evaluation Oukcames. 30 June 2021 Evaluation Ouicome by 31 [Evalaton Outcome by 30 udgel expendiure
Decomber 202¢ [hune 2021 |
KZN2GE-CMS- |CMS 10 Municipal ithir Skt ip: Date 30-Jun Ni nfa Municipal Skils Davelopment na g wa Munécipal Skils Audit Carparate Services. na Al wards Repori and Cauncll
80 181 Vranaformation and | Municipatily for effective service Plan and Reparl submited to Report submitted 10 Resolution
| Organisationa!  debvary i [Courclfor appraval by 30 June Cauncl kr appraval by 30
Development spproval 2021 Idune 2020 |
KZNZ65-CIS- |CHS 13 Municipal ity withi Raview and impleme Date of review and approval of | Date T %0dun | 24082020 | e |Reviewand spprovalol N Estabishing whetherthe | Submission of Dra % | Final appeaval by Councl | Carporale Services ma Alwaids | MANCO & LLF Minutes, Capy|
so2 | Transformation and | Municipaly for effecive sarvice |recnitment and skils Recrutmen & Retenton Recrument & Retenion tacruiment & Retondon | Locel Labour Forum by 31 [by 30 June 2021 _ of reviewse policy & Counci
Organisational ~ delivery retenton sraegles Statagy Stratgy by 30 June 2021 Swategy nfine with HR Unarch 2021 Resakuon
Development rataled lagisation by 31
December 2020 _ 7 7




KZN266-CIAS- | CMS 12 ‘S_.s_niu- To develop capacity withn e [Reduction in the dependiency |Data of submission 1o MANCO' |Date: 30-Jun 231042019 nls | Submissian 1o MANCO ol & e T na | Submissinn Io MANCO af | Comorata Services: nfa Al wards Clase-aut Reports &
80123 Transformation and |Municipality for afiective service g f Ciose-ut feport reflecting the. a Closa-out mport acknawledgement of Skils.
Organisatianal \dakvary an-guing skils lranset {tha number of employees number of amployees tralned raflecting the number of Trangler by emplayees
Developmant bained and acknowiadged skills and acknowiedged skils employees treined and working with Consukants
transtenred ransferred by 30 June 2021 acknowdedged skills
ansferved by 30 June
| H— — i il ) N S
KZN265-CMS- |CMS 13 Municipal Ensure comphs % Percantage 100% 94% 3 95% - 100% of Workplace Skifs |30% - 35% of Workglace  [45% - 50% of Workplace | T0% - 75% of Workplace  195% - 100% of Workplace | Corporate Services wa Al waids Experditure Report from
50184 nd paliy U ol 30une |Skils Plan Skills Plan Siiks | Skits Plan budgel 2pent Finance
_,Dauw_rls-_-_ datvery Implementing the Waorkplace | Sidls Plan 2021 30 Seplembor 2020 31 Dacembar 2021 31 March 2021 30 June 2021
_,gu_a!.t:— Skils Plan,
KZHZEGCHS- [CMS 131 Wunicipsl y vt E wpkance wi Number (7] M 49 [609@Amemberswho atendod | wa 7] ‘Carparate Services R535 040.00 Mwards | Aendanca Rogiskrsand |
S0 12419 :a!l.o::nzn-. and |Municipality for effective sarvice 2tended raining sgaing Skifls sieoded i - stsnded Training Certificates
'Organisaiignal delvery L i {l | Developmant Plan {NQF rated ! il ik | Plan
Devslopment Skills Plan. shorl courses) shart courses) by 30 Jurie 2021 (MQF rated { short (NGF raled / short courses) | (NQF raled f short
courses) 31 December | 31 March 2021 courses)by 30 June 2024
2020 _
KZNZE6-CHS- [CMS 14 Wunicipal To vicpaiy by ity Rep Cae Wdan | 261172010 Wa  |Emplymem EquiyRepor. | 3 wa Employment Equiy Repart 3 Carparale Services wa Alwards | Ropot Sidmited
S018.9 Plan by bmitted tn submitied 1o Dapartmant of ‘submitied in Departmant af Department of Labour & _
Organisatianal Equity principles. i i L abaur Labous by 30 January 2021 LLabour by 30 January 2021 Acknowledgement Form
Development o gender and disabiky |
Gaod Gorvemance |
KZN26E6-CUS- |CHS 15 Good govemance | To promole good govemance, | Regular review, development | Dats of Instaliation and i Dale 30 e na Instadation and implementation _. na s | and bian of Carparate Services 600 000,00 Alwards Copy of Advert, Appointment |
502001 and public accountabiity and ransparency |ofnew polcias, pracedures [implementation of an Elacronic f &n Electionic Recards [Appointment of a Servioe | training of users by Dac | Electraric Recards fettar, Invoices and proot of
participation y Managemen: Sysiem by 30 Provdar by 31 Decamber | 2020 Wanagemont by Jan 202 payment
t2ws in campliance with lacal Juna 2021 2020
[govemmen legislation and
reguiasors
4 — . 1
KINZGH-CUS. [CHS 151 | Gand governance | To promals gond govemarca, | Regur reviaw, developmant Draing, appreval and Date -Sep " Wa Dratig, approval and Approval of drah manual by a wa [ Corporata Servicas wa Afwards | Copy of Regisry Pracedure
8020111 and public accauntabiity and bransparency des, procedures |t b i Registry caunci by Manual and Council
participaton andimplementation otby- | Procadura Marual Procedure Manual by 30 (2020 resahiion
foves n complance wht locak ‘Seprember 2020
[ govermant legisiation and
raguiations
KZN268.CHIS. ..nSm 152 Gaod povemancy u.qu promate pood govemance,  (Regular review, development | Conduct intemal workshop Date 0-dwn | na na hops by by na na wa Corporate Serices na Abwards invitaions and allendance
5020142 and public ccountabiity and bransparency |of new policies, procedures 30 Jue 2024 31 July 2020 registars
particlpation andimplemertaton of by-
laws in compliance with local
\gaverament tegisiation and
regulations. |
KZN266-CMS- |CMS 16 | Good governance | To pramoate good governance,  |Promation of effective .;S_un;_ Radio Slots .z:iwﬁ 12 12 a ie by 30 |3 Radic 3 Radia 3 Radia 3 'Coeporate Services Al wards Schedule of Manthly radio
$02012 and putlic 2ccouniabiity and fransparency |communication with intarnal  broadeasts Juna 2020 [{Ngunaj by 30 Sepember |{Nguna) by 31 Decembar ||Nguna) 31 March 2020 [(Nguna) by 30 Jure 202§ slols undertakan, invaices
| particpation and exiemal sakahakdsss 2020 2020 and proofof payment
|
KZNI6ECHS. [CHS 16,1 (Gaod pevemance | To promole good govemance, | Promotion o sflectve Number of Radio Slots Nomber 12 12 ) by 30 |3 Radi 4 Radia 4 Radio stn |4 Radio Sk | Cormoram Service 70153400 Adwards | Radio Skiz, Invaices & Proaf
5020421 and public |scoountatilty and vansparency {communication with inmal  broadcasts June 2021 i ) by 30 (i by 31 Dacerher {Zuhlkand) 31 Warch 2021 _|(Ziduland) by 30 huna of Payment
participation \and exiemal stakehoiders | Sepiamber 2020 2020 2021
|
KZN266CUS- [CMS 162 |Good govemance | T e romation I = s Dale 0don | 20002019 |  ma |Communicaton Stalegy na [ i | Communicaion Skalegy | Comorats Services 260000,00 Akwards | Copy reviewed
soan22 a0d publie ity and vansparency ation with i i | reviewed and adopted by 30 teviewed and adopted by Communication Stralegy and
participation and exiemal stekehalders Juna 2021 30 Jure 2021 Council Resakition
.Eﬁmh:? Temses (Good povernance  To promate good govemance,  (Promation of sflective. Number af Public Nalices Numbes 4 1 4 [N .. Public Netices issued in ferms |1 Public Notice issued in | 1 Public Noticd issued in |1 Public Nobica iasued in |1 Public Natica issuad in | Carporaie Senvices e Al wardy Copy of Adverl { Public
$020123 and public ransparency ealk lssued in terms o Sec 20 of the I 20alte 1smis of Sec 20 f the Local |wems of Sec 20 ol the Noties! Latiar of confirnation
participation ik Vg i ik Trorn the Radic
Systems Acl Act by 3¢ June 2021 | Systems Act by 30 Municipal Systems Aci by | Systems Act 31 March [Municipal Systams Actby
7 Segtember 2020 31 December 2020 2021 30 June 2021
KINI6GLMS- [CMS 164 |Good povemancs | To promate good governance, | Promaton of siective [Numberof payments o he | Rand Value 7 | 1 B | 12monthl payments of R14T ypaymenisof |3 monibly pay y pay by paymen's of | Corparale Sevices 176338000 | Alwards | woke ham the Servioe
8020124 and public: ind ransparency for munkipat 448,86 1o the service provider 340.00 to the sarvics 1a the senvice | Provider & proaf of payment
participation and exteral sakahoklers  branding & advertsing for municipal branding & provider for municipa! provider for municipal | providey ks municigal prowider for municipal
atvertising by 30 June 2021 [branding & adveising by [branding & adverising by | branding & advertising by |branding & adverting 30
| [ 30 Septamber 2020 11 Decamber 2020 31 March 2021 June 2021
_Eu-ub:u‘ CMS 17 Geod governancs | To promote good governancs,  (Strangthening the oversight  (Number of Monthly EXCO Number 12 ] 12 0 12 Monthly EXCO meetings. 3 Monthly EXCO meelings |3 Manthly EXCO meslings ¥ 3 Monthly lir Corporate Sérvices L] Alwards Natices of meatings,
802013 and public lity and transparancy b d and peovision of fision of d sk fission of circdation registars,
particlpation effectively and efficientty prowision of secretariat 30 June. i »n fie by H by 30 June' atiendance registers and
undartake mankoring and | el Segiember 2020 Decermber 2020 March 2021 2021 minvies
evaluation |




[Kzn266Cias- [cHa 17.1 or ing the oversighi | Numbaraf manthy Partfoin | Number i1 7] o [72Monty 18 Monihly Partolk B Manthly N 16 Mandhly Pardoiio Cararam Services a Allwards | Nalioes of meetings,
5020131 and public accountabitty and wansparency | smuctures of Cauncl e [ meetings convened and convened and pravison of | mestings convenad and ciratation registers,
participation y senty ot for il 6 M6 i i s s sk i atendance ragiatees and
iy ang iio | € Dapartmentsl |4 G Departmental Portiolo |all 6 Dspartmantal minutes
evatuation (Camimitiees (Cornritens by 30 June 2021 |Commitises by 30 i an Marchy by
September 2020 December 2020 2021 June 2021
KZH266-CVI3- [CMS 172 |Goad gavamuncy | To promote good govemance, | Suangihaning the oversight | Number of Guarterty Councl | Namber 0 ] 0 [4Quanery ings |1 y T iy 1 iy Council meating 1 Quarierty Counci Corporale Services. wa Alvards | Nooes of mewtings,
8020132 and publlc 3parency 0 sk sk i convanad and provison of(mesting convened and diroiaion regisiars,
participation eMectively and efficenty |provision of secrelariat 30 June 2021 ) Warch ik i afiendance regisersand |
ndartaa maordoring and | September 2020 1 December 2020 2021 30 June 2021 minvles
evaluzton
KINZ66-CMIS. |CWS 173 |Good govamance Tu promote good gaveinance. _w.._asg,_a?s.ag. ‘Mumber of UPAC Quarierly | Number 0 4 [ ymeetngs |1 MPAC iy meeing |1 y mesing 1 MPAC y meebing |1 y w2 Aiwards | Nofices of meafings,
2020133 and public ity and transparency i i ed by 30 Sune corvened by 30 kine 2021 |convensd by 30 Septamber |convenad by 31 Decarmtrss convenad by 31 iarch | camvenad by 30 Ama ruation regisiers,
panicipation |efiectvetyand oicienty 2019 2020 2020 2024 2021 altendance regisiers &
undartake maniioring end minvies
evzuation
KZNIS6-CHS- [CMS 17.4 o X ing the ovarsight submited o Number [ [ |z % 3 i IR o |Coporate Servioss a |7 Aiwarts | Councl and EXCO Resabfion)
5020.4.34 and pubilc ‘tensparency i i i i c Counci on the (Councilon the Councdon the Regisier
particlpation ively inciy Council ions by 30 June i i B ion of Councl of Coundl
| undortaks manitaring and _ 2021 [Resoligons by 30 Resahsons by 31 [Resalutons by 31 Merch  (Resolutons by 0 June
evaluation | September 2020 December 2020 2021 2021
KZNZE6-CUS- [CHS 18 T .| Training Number of Counchlors & Numbar 4 [ 32 [47 Gauncilors 8 8 Tradtional |15 Councilors & 2 ihors 8.2 Hors £ 2 (¥} Z a Alwards | Atendance Regiskers &
s02044 and public i nd i Laaders who eended vaining | Tradisonal Leaders who | Tradiianal Leaders wha i i Traiing Certiicates
participation nthe raed f INGF ratad fshoricourses) | amended vaining (NQF | attended raining (NGF MOF oF
i il i Skills _sta_s. il ralndi rated { vated!
Development Plan Plan by 30 kune 2021 agai il i the S agsinst e Skils |
by30 y ¥ |Deveiopmeni Planby 30
Seplember 2020 Decembrer 2020 March 2021 June 2021
KIN266-WA | WM1 |Gaod Governance |Ensurs the mas f sound ion of Number Aud ‘Nerber 4 [ 0 [4Perormance Audit Reports |1 Peroamance Auci Resox'| 1 Parimance Audl |1 Pariormance Audd Repori| 1 Performance Audit | Muniipal Manager a All 24 Viants | Quartery Pesformance Audit
502045 and Pubic nancial practces periomance sudiiogas  (Reporis subminad 1o the Audit submitiad © the Audil submited b the Audit | Repart submited tothe | submiiedfo e Audit | Report submited ko the Reports
Participatian envisaged by the Municipal | Commitiee (Commities & Performance | Comitiee & Pariomnance | AuditComitiee & | Commitse & Parlomance | Audit Commiise &
Systems Actand the (Commites by 30 hune 2021 Commitesby30 | Perlonmanca Commines | Commites by 31 Warch | Pevfarmance Commitiee
Mucipol Plansing & September 2020 by 31 December 2020 221 by 30 June 2021
Periamance Regulatons
eNzsE-MM | MMz [ ) sk within | Date of Ris Date F0-dun o Rk Management Framawork | we wa o Risk Mansgement Muricigal Manager wa All24 Wards | Counci Resoluion
S02016 and Public i parency |the bons | Framewiork & Policy revi & Policy reviewed and adopisd Framework & Policy
Participation of the Wuricipality and adopled by 30 Juna 2021 reviewad and adopted by
30 June 2021
| —
KZNZ66-MM | MMZ1 o Risk witin Number 30-un o W | Amwal Risk Assessment a wa oa Annust Risk Assessmem | Muniipal Manager a Al 24 Wards | Atlndance Regaors
s021.161 and Fublic [accoumabilty and transparency  [he sinctures snd operations. | Assessmeni dne (Oparational, conducted by 30 June 2021 joonductad by 30 June
Particigation otthe Municipalty Frauet and 1) 2021
|
KZN2E6-CMS- |CHS 2 Placing the primary r i Date of b Date W-Jun | 24082020 wa  [Review, adoption of the Public we [T wa [Review, adopl and Corporaie Semices | e All24Wards | Copy of Stiategy and Councl
502024 and publie i i i Pertcipaton Strategy Paricipaton Stralegy by 30 mplement the Public Rasolation
! the P June 2021 [Partcipation Strategy by
| Muricipaliy ocal govemment logisiaion | 30 June 2021
and regulatians.
|
KENZ6OHS- |CMS 201 o0 ouson ing ol gublic | Number l pay; Nortber 12 7z D (12 monthly paymentsof 3 morahly payments of |3 mothly paymenis of b pay 3 monthly payments of z 258000000 Al24 Wards | Signied copy of schedule of
5020214 and public ing bhe neads of cipato ismsin s stipends of RI0I0.00 per |stipends of R1000.00 per | stpe P par payments, praof of paymant
i the N Ward per Ward i Ward |meetig stiended per
Muricpaliy acal govammentlegisiation | Cammitize Member (Commitiea Member by 30 Juna |Comimitie Mamber by 30 Member W by 3t
ot mguiatians 202 September 2020 by 31 Decombar2020 | March 2021 by 30 June 2021
|
IZNZG0.CHS- [CUS 202 |Good govemanca  |Placing bhe primary focus o0 | Srenghihaning of public | Number of Guartely Ward Nomber 4 3 [T itee Functonaliy| 1 1 Ward Commise Wand Comnitiea Comorata Servioes wa ARZAWarcs | Nems submitied 19 Counci &
5020242 and public ) in|Committes Functionally i i ityReparts | Functonality Reports | Funchonaliy Reporls | Funclonafty Reparts Counci Resakuton
particlpation ties within the it i Council & 30 June 2021 submitiad 1 Counci by 30 | submitied t Councitby 39 | submitied to Couned by 31 |submitad 1 Counc by 30
| Mnicipalty local govemmant legisiaion (cogta September 2020 (4t |Decomber 2020(1st)  March 2021 {2nd) June 2021 (3rd)
and raguiztons
|
KZNZS6.CMS- [CMS203 | Good govamance  |Placing the primary ocuson publ dng Courci Date 30-un 0 | W [Taking Cauncilto te People wa oa a Taking Councila e | Corporata Services | R 50000000 | All24Wards | Invhatons, Aiandance
5020213 and public i sl ismsin (1o e Peaple” evert eveni hald by 30 June 2021 Paopis avant held by 30 Regisiars, piciures,
i i June 2021 Exponsituce Reports
Municipality Iocal govemment legistatan
and regulations
L = A




KDUZERCHS- [cMe 2t | g th pimary To ensure the mcuicaton of s |umber of Recorded & Number 7 | 2 0 |12monty Rocorded & [ montly Fscorded & |3 monly Recondedd |3 mory [ y s i v ANZAWiards | Copy of recarded complais
$02022 and pubtic stmar o |p procassed Customer | pracssed Cusiamer in o Camplaints Fegiiar &
i ¥ Complain/C complaintyCampiiments i e |complaintyComgliments in i imanisi . . ‘oo of submission 5 e
uricipaiiy Comphaints Registar i X ints Registor ry ints Regisier by (the Camglaints Reistar by (ha Complsins Regisiae by relevant Deparimant
2021 30 September 2020 31 December 2020 31 March 2021 30 June 2021
KZN268-CVS. [CHS 23,1 i imary facuson | To ensure | & ‘Dae of Purchass and [ Daw 0-dm 0] wWa | Date ol Instalistion and Wa I d 7 vices. | R1.500,00000 AIl24 Wards | Copy o Advert, Appolniment |
$020.221 and pubtic needs ol r \nstaaton of New mpiementaton of an Electran: | Appontment ofa Service [vainogesarbyd!  |Ekecvonic atier, Invokces and proof of
Beigali i icatian Syste Tolscommunicason Sysiema Frovidst by 3) Ducember |March 2021 Talecammunication paymant
Municigality by 30 June 2027 |2020 \Systams by 30 June 2021
KIN266-CUS- CWS 212 |Gaod gavemance | Placing I primary ocusan | To ensure the ncukcaon of s | Date Customer Safafacion Dats Fdon wa ws [Cusiomer Satstacton Survey wa [ e Customer Salsfacion | Corporas Services a A2 Wards | Reportan Customer
2020222 and public adaessing he needs of cusomer care agproach o |Survey Conducied |Conducted by 30 dune 2021 Suvey Conduced by 30 Saisfaction Survey
dties it the the municipal adm June 2021 Conducted
unicpsiy
KZNZ0S-CHS- [CMS213 | Good govomanca | Placing he primary kcus ot |Ta ensus the incukcaton of 8 Dala af Furchase and Date Wwn | 0 Wa  |Daw of Insialation an0 wa i i "] jonat | Carporate Services | R 26300000 | All24 Wards | Copy of Advert Appaintmers
3020223 and public ing the nasds of apprachn | Instakason of Cusiomer implementaion of a0 Cuskmer Agpoinmentofa Serves |training ofusers by 1 |Cusiomer Safacion lete, Invnices and proofof
s witi e e 8 Satfactor | Satistaction Survey Software Providat by 21 December |March 2021 Suney Software by 30 payment
Municipaty by 30 June 2021 2 [dune 2021
1 |
- JcMS214 [Good govemance | Plating tha pritary kicusan | Ta ensuws e nculcation o 2 |Dats Batha Fele Paicy and Oae 0 | JRZZ0 | Wa |Adoption ol reveed Bato i i a e |Batho Pele Poscy ind | Corporate Sendces | wa AlZ4Warts | Goples af Batha Pele Pakicy
5020224 amd pudlic ing Ihe neads of shmer Servica Delivery Improvement Pele Palicy a0 Sonvice Sarvics Deary and Senvice Delivery Plan &
s wi the maricipa! it ovei ouncil Delvery Improvemant Plan by Impravernant Pian i |Caunei Resdlution
Muricioaily (Councitly 10.une 2021 revehved by Cauncd by 30
e 2621
|KENEGECUS. [cMS 715 |Good govemance Plcng th prinery s on | To e e culaton af | Namoerof Bao Pele Nomber 2 2 ) [2BelhoPeicAwsraness |1 Batho Pole Avareness | va 7 Batha Pela Avararess wa Corporaie Senvoes wa ARZAWards | Aliendarce Regisar
020225 and public ladaresaing te nesds of cusiomer care approach b | Awsreness Campaigs ion 31 [Compa by Cempeigns conducied by
e the i conducted Merch 2021 30 Sepiamber 2020 1 baren 2021
Uunicipsly
KZNZIO.CHS. |CMS21  |Goodgovermance |To ensure e shoclveand  |To e arel y epor " RandVake [ 2 [ britied 0 |3 monthly ited| 3 montly reports 13 manthy T mantrly rep Coporaie Servces | R132300000 | AIZ4Words | Manibly Repors submitied b |
502023 andpublic efficiantolkautof ok Nationsl | effient ol -oul o submitied to Natonal Publc & & 0 eWorks 8 |subrriied 1o National (1o Natianal Public Works & |submited o Nationad National Fublic Works &
| Warks  COGTA on e COGTA an the expenditue of |COGTA on the axpenditus | Pubc Works & COGTA o |COGTA on the expandiurs. |Publkc Works & COGTA on) CoGTA
municipal leve! Programmes st municioal | expendiure cf the EPWP Geard ha EPWP Grantby 30 June (of he EPWF Granthy 30 |tha expenddureof e of e EPWP Grantby 31 | the axpandiaae of tho
ot oy 30 June 2020 2021 September 2020 EPWE Grantby 31 Mareh 2021 \EPWP Geant by 30 June
Decambar 2020 2021
|
KIM266-F9- |FS5 K Taensurs iy o Humber of Quarierly Report: ‘Humber T 1 R iy Reporkb 0 y 1 Quartery Reparthack 1 uartary Reportbackon || Quartery Report-back | Financal Sarvicas _ wa T Al24Wanks | Councd Resalutian 1
s02031 {and Pulic i core unetons o3 1o resiso the |backs on tha implementatan of i ofMicoa (M sonol [the i 5 on the
Ip y y palty' go ¥
with Msooa Regutations. Head of Department o Counci Departmentby 30 June 2021 [by HOD by 30 Seplember |Counci by HOD by 31 by HOD by 31 March 2021 | Councll by HOM by 30
2020 December 2020 buno 2021
|
KaNzEFS- [FSB (Gand Governance | To ensure that e munkipalty | IGenticalion, priofisalion, | Number of Guarirly Varbcation|  Number 2 2 0|2 Imesment Property Register o T Casarery Ivestment s 1 Quartely nvestmant | Financial Sarvces w2 ANZ4Warks | Propery Regiser
s02032 and Public porionns s cor funcsons s perty Regi [ Vesifcaion o ba done by 31 Propery Register Proparty Regisker
Participation efectively and sficionty in ine (of municipal assats adone one 2021 Voriicabon done by 31 Variscaton done by 30
it MSCOA Regulations Decamber 2020 June 2021
|
KINZGE-FS. |FSE) Good Govarnance | To ensare that the muniipalty | dentkatin, prioritsaton, | Nurnber of monthy schedled Nornber 12 2 0 |12 monbly scheduied I montly schedued |3 monthly scheduled ~ b ? na AN Wards | Acknowkedgemen signod of
3020321 and Pubie 2 functons st i i inspectian f & by HoD of the Depariment
Panticigatian buely yin i icy theilocaton done |thei ocalio o be dona by 30 | confim their ocation done | eanfirn theit locatian dane confim thair lacaion dane | canim i lacatian dane whars assests wara inspected
wih WSCOA Regulaions June 2021 by 30 Sepiemberz by 31 Decamber2020 by 31 Marcn 2021 by 30 June 2021 andCFO
KZNZG6-DPL- |DPLT Good Gavarmance | Promaton of miegraiedand | Annusl Review of the Date of Review and apgroval of Date W wa Wa |Review and appioval of the IOF | IOP provess plan and | Apointmentof Service | DiatIDP by 31 arch | Adopion of v Final Dvafl Planeing and RI0000000 | All24Wands | Frooess Pian, Advert and the
50211 and Public rainaisd it he IDP Dacument by Counc y Counch by 30 i W30 [Providerfor P review by 2021 0P by Counci by 30 June | Davelopment Courci Resolution adopting
Parietpation the Whricpalty me 2021 Seplomber 2020 31 December 2020 21 ha Final 10 locurmont
'KZNZEG-0PL- [DPLT.4 |Good Govamanca |Promabon of megratedand | Annusl Review cf the [seumber of IDP Roadshaws Number dun [ Ma  |1H0P Roadshowhedby30 | W e 110P Roadshow haid by | Planning and RZEISI0 | AN24Wards |Public Noti, Atisndance
saz1.11 and Pubiie i Pion | icipalon) hekd une 2021 30 4o 2021 Development Registrs and photos
Padicipation the Municipalty

(A




KZNIG6-OPL: [DPLTZ [Pramotin [ e % ol IDP l “ EREG D% [50% ormora IDP Credbiy | wa [50% ar more 10 T e a Phanning and va AN2AWards |MEC I0P Assessmentletear
so.12 and Public i abtained ram COGTA IDP _ | Scors achieved far the IDP Crediohity Score achleved | Development with Crediblity Scone
Participation the Muricipality Assessment [Assessment by COGTA by 30 o he DP Assassment by
| | Jutie 2021 COGTA by 31 December
2020
. . ! I
KZN266-DPL- |DPLE Good Govarnancs | Pramaion ofnegtadand A devaloprsriwitiothe  NorbarofIOP Forurs/ | Number | 1 a 0 [1IDP Foum/Stkehaier | wa wa wa 110 Forum fStakeholder | Planving and "o AlZAViards | Atlendance Ragisers and
S0 and Publie coordingmed developmentwiknin (Municipatly is guided by the | Staksholder Engagermants hekd _ [Engagements held by 30 June by 3t |Minutzs of ihe (0P
Participation B Municipality IDP | 2021 March 2021 ForumvStakehaldars
! | ]
" Financlal Viabiity Iy
KZN266-FS- |FST I Ipal T ensure that ption by Date AMay | 3NMSR02Y Wa |Det of Review and adaption by na e wa TReview and adoption by | Financial Services | w2 | Al24Wauds |Councd Resolufion
502213 Viablity and remains. ially Revenve Council of the Revenue Council of the Revenue
Mansgement [Enhancement Skatagy by 31 Enhancemant Syalegy by
May 2021 31 May 2021
‘KZNZG6FS- |FS O Wunkcipal Financial | To ensure lhat the muniipakty t Rend Value R1100 |R124982082] ROOO | amounting | Reduct Reduciion of Deblowed | Reducts TACO000.00| A 24 Wards | AckwowdedgementOf Debt |
so2t2 Viabify and ’ akyviatha. i ] 1500 000,00 000.00 twRi ! by R275 y RIZS000.00 | by ¥ R2TS Repor, Lis of paid accounts
Wanagement 0 reduce the level of awed by cuslamers wha have custamers by R275 000.00 on a | by 30 Sepembar 2020 000,40 by 31 Dacember | by 31 March 2021 000.00 by 30 June 2021
wothe  |signed quartsrly basis by 30 June 2021 2020
icipality et
! |
_znzub-hu. (1] Municipal Financial Rand Vahe R10000 RBI0 duction of t t U Reduction of Debt §n|l Financial Services T 10,000,000.00  All 24 Wards | Age Analysis.
502242 Viabisty and remains Financialy vi e i 00000 WR10000000.000uedby  [customersby R250 by customers by R2 cuskimers by R2500  |by cusiomers by R2500 |
Uanagerment 1 reduce the level of Gredit Control Policy. customers by A2 500 000.on (000,00 by 30 Seplember | SI0000.00 by 31 100.00 by 31 March 2028 (000.00 by 30 June 2021
cusiomer debt owed 10 the. | quartarty basis by 30 June 2021|2020 December 2020
| Municigalfy
|KanaseFs- (PSS [Municipal Financisl | Ta ansura thate municpsity | To effectvely and eficienty  Number of Monmily Crediors” Number 12 _ 12 o 12 Manthly Gredhors' 3 Montly Credltors” 2 Monthly Cradiors 7 Manty Credhors” 3 Wonthly Cradors” Finaclal Services na | AlZAWards  |Mongrly Creditors
502212 Viabiiky and remains financially viabie manage the Municipaliys  Recancliabian reflecting the ialk i sng the g Z Reconcliation Regon signed
Management Cash Fiow ‘amoun paid prepared & k 3 it & | e amount paid preparod |amaunt paid prapared & |the amaunt paid prepared by the Chief Financis! Officer
‘submitted 1 the Municipat [submitied ko the Municipal submitied I the Mid by 30 |& submitted lo tha MM by  |submnitted to the M by 31 |& submilied lo the MW by
Manager Manager by 30 June 2021 | Seplember 2020 31 December 2020 March 2023 30 June 2021
HZNZGE-FS- |FSU.1 Munkcipal Flnanckal [Tc wanicipally | Vi Number of monthly paymens of Number 12 2 o |12 Manty Payments of I Monthly Payments of |3 Monthly Paymentsof | iy Pay 3 i Pay I e AN24Wards | BankdtReport
3022131 Viabilky and i menage the Munip: councllior allowances ICouncillor Alowances mada by Counciker ABowances Cauncilior Allowances Councillor Allawances Counclilor Alowances
Management Cash Flow 130 June 2021 maxe by 30 Seplambes | made by 34 Oecember  meds by 31 March 2021 |made by 30 Juna 2021
| 2020 2020
KZN2EG-F3- |FS82 [Municipal Financtal |To ensure that the municigally | To eflecively y iy pay of Number [ 12 0 112 Monthvy Paymens of 3 Viontly Paymenisof |3 Monthly Paymentsol |3 Mooty Paymentsof |3 onthly Paymants ol | Financial Sarvices w2 AllZ4 Wards | Banki Report
S022.13.2 Viabiity and remains inancially viable manage the Municipally's | employees sataries made e by30 i ¥ | amplayes salari nploy 0 e
Hanagement Cash Flow June 2021 30 Septembar 2020 by 31 December 2020 31 March 2021 by 30 June 2021
| il NI
KZN266FS- [F59.3 | Municipal Financlal |To snsura thatihe municipaliy | To effactvely and effickntly | Number of monthly satary Number 12 12 o 12 Manthly payments af salary |3 Monthly payments of 3 Monthly paymenis of 3 Manthly payments of 3 Mandhly paymenis of Financial Sarvices e AN24 Waeds | Bank-f Repont
S022133 Viabiiity and remains financially viabla manage the Municipaiky’s deductions and conbribulions ibuti Y ] tic rY satary %
Management Cash Flow paid over by the due date paid by the due data by 30 contributions paid by the 1 id by the K id by tha
Juns 2021 0us date by 30 September |due date by 31 Decamdar | due date by 3t March 2021 |due data by 30 June 2021
2020 2020 |
KZNZB6-FS- (MM 3 Municipal Financlal |To ensurs that the municipalty tvely iendy fand Vake R70 000 R166 837 e Callection of R70000 000,00 | Colieckion of R26 250 000 | Colecian of RZ6 250 000 | Cahaction of R8 750 000 q_nelngam- 750 00¢ | Municipal Manager na AN24Wards | Service Chaiges Collecton
502243 Visbiliry and remains Finarciatly visble, | manage the Municioalty’s _|budgeted revenue for the 000 | 41841 Jon for wdgelled revenue |onthe Reparts
Managemart Cash Fiow Municipelityin respect ol the e Muriciality by 30 June tor tho Municipalty by 30 o the Municpaliyby 31 er the Municpaliy by 31 o e Municlpaity by 30
202072021 nanclat year 202 Sepismber 2020 Dacsmber 2020 starch 2021 June 2021
KZWZEB-FS- MM 31 Municipal Finsncial | Ta ensure that the municipalty | To effectively and efficienty | Containment af expenditure Rand Vake R11 4444 Na Contginnent of operational | N Al 24 Waris | Income & Expendiurs mnwaam
S02134 | Viability and ramains Financially viable. |manage the Municiality's incurrad by the Municipality for 8548 i by the it i it
Management Cash Fiow 202012021 fnancisl yoar within Municigaliy for the financial  [budgetary i budgelasy it of R 861 | budge! witn budgetery
budgetary bmits year 20202021 within 211.37 by 30 Sepimber ity of RZ 881 211.37 by | 211,37 by 31 March 2021 |l of R2 861 211.37 by
budgetery Emiz of R11 444 (2020 31 December 2020 30 June 2021
84548 by 30 June 2021
KZN2G6-FS- |FS 9.6 Wuniclpal Financlal |Ta ensure that the muricgialty | To effectively and effcienty | Number of Monthly Numbier [ [ 3 y = 3 Manily D ion |3 Monthly D san |3 Moathly D ion |3 3onthly wa AllZ4 Wards | Disconnection Raparts signed
8022136 Viability and _aas!u Financially viable, [ manage tha Municipallty's | Discannection Reparts {Rates & Reports prepared and [Raparts prapared and _ESE poparedand  [Reponts prapared and Reparts preparsd and by the Chiaf Financiat Officer
Hanagement Cash Flow Reluse) prapared and submitted o Technical Services |submitied %o Technical submitiad 10 Technical submitied \a Technical submitied o Technical 4§ Proaf of submissian lo
submitted to Technical Sarvices o i fans by 30 June  {Services for : ices o Senviees for d Sarvices for Tachnical Services
for disconectons 021 by 30 Seplember 2020 disconnactions by 31 by 31 March 2021 discannecans by 30 June
_ December 2020 2021
|
KZN2BEFS- [P 9 Wuniclpal Financial | To ensure thai the municipalty | To affectvely and eficienty | Number of Manthly Cashfiow Number 2 2 © |12 Monlly Cashiow Frojection |3 Montnly 3 Mantrly 3 Manty y o ANIZA Wards | Manthly Cashilow Profecton,
5022437 Viabltty and remains Financialy viable, manage the Municipalty's  Projection Reports prepared Reports prepared and Projection Reparts Projactian Reports Projection Reports Projection Reparts Reparts sigried by the Chief
| Managemant Cash Fiow and submitied to the Cashfiow Cashflow it it Financlal Officer
Management Commitiee by30 nags ow Lanagement
June 2021 o k) it ¥ N 31 March 30 June
(September 2020 Decerbor 2020 201 221




KZH266FS- |Fa90 Munkipal Financhil [To ensurs that the muncipaity | Ta sfectvely end eficienty | Number ! income & T Number 12 2 | ¢ 12 Monthly Income & 3 Monthly Income & _ } incorne & y L ™ 2 na | A 24 Wards s
s022132 Viabliy and remains Finsncially viable. manage e Municioalty's | Expenditure Repads submitied s Expendi | Repartssant |Expandi Repor & Expenditura Reports ssto
Wanagemant Cash Flow 0 Heads of Depastments | Heads of by | Heads of HoD's
Juna 2021 30 Saplember 2020 _5 31 December 2620 31 March 2021 by 30 Juna 2021
KIN266-FS- FSES [ Wunicipal Financial |To ensure that the municipalily | To eMectively and ffcienty | Data the Organisational Date T 30-Jun W na Oryenisational Procuremant na wa s | Organiswtionsl | Financial Servicas. na All24 Wards | Counct Resolution
5022139 | |Viahilkty nnd remains Financialy viable. manage the Municipalty's Procusement Plan is approved [Plan Approved by Councl by | Procurement Plan
Managemem Cash Flow by Gouncl 130 June 2021 pp y ¥
\une 2021 _
KINZGEFS. |FS .00 Municlpal Financtal |Ta ansure thal o municipalfy | To efacively and effcenity _[Number of Montly Repors on ‘Number 12 12 0 | 12Monthly Reponson Contea |3 Moy Raporsn 3 Montnly Reparison |3 Manthly Reports on 3 1oniMy Reportson | Financial Services we AUZ4 Wards | Conlract Register signed by
50221310 Viability ang semains Financiay viatiie_ manage: the Muaicipaliy's |Updated Contract Register Register submitted 1 e Contract Register it it tha Chief Financial Officer &
Management Cash Flow submitted to the Municipal i by 30 June |in the MM by y 3110 the MM by 31 March submitted 10 the MM by 30 Proofof Submission 1o the
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